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HISPANIC  UNEMPLOYMENT  RATE  IN  JANUARY 
SHOWS  LITTLE  CHANGE,  BLS  REPORTS _ 

WASHINGTON  --  The  unemployment  rate. for  Hispanic  workers  in  January 
was  1U.6  percent,  showing  little  change  from  the  10.5  percent  rate  in 
December,  the  U.S.  Department  of  Labor's  Bureau  of  Labor  Statistics  reported. 

The  jobless  rate  for  blacks,  14.3  percent,  and  for  whites,  5.9  percent, 
also  showed  little  change  from  December  levels. 

In  a  statement  before  the  Congressional  Joint  Economic  Committee,  BLS 
Commissioner  Janet  L.  Norwood  said  that  a  substantial  labor  force  increase 
had  occurred  among  the  Hispanic  population  over  the  year.  Since  January 
a  year  ago,  the  Hispanic  labor  force  participation  rate  rose  about  2-1/2 
percentage  points,  Norwood  said. 

Overall,  on  a  nationwide  basis,  BLS  reported  that  employment  continued 
to  rise  in  January  and  unemployment  was  unchanged.  The  overall  unemployment 
rate  of  6.6  percent  and  the  civilian  worker  rate  of  6.7  percent  remained 
at  the  levels  to  which  they  had  declined  in  December. 

Nonagricultural  payroll  employment — as  measured  by  the  monthly  survey 
of  business  establishments — rose  by  450,000,  and  civilian  employment — as 
measured  by  the  monthly  survey  of  households — advanced  by  375,000.  Both 
surveys  continued  to  show  over-the-year  employment  gains  in  excess  of  2 
million. 

Unemployment  (Household  Survey  Data) 

The  number  of  unemployed  persons  (seasonally  adjusted)  was  about 
unchanged  in  January  at  8.0  million,  as  were  the  jobless  rates  for  nearly 
all  major  labor  force  groups.  The  rates  for  adult  men  (6.0  percent),  adult 
women  (5.9  percent),  teenagers  (17.7  percent),  whites  (5.9  percent),  blacks 
(14.3  percent),  and  Hispanics  (10.6  percent)  showed  little  or  no  change 
from  December. 

There  were  also  few  changes  in  the  distribution  of  unemployment  by 
duration  in  January,  and  the  mean  and  median  duration  figures  remained  at 
15.0  and  7.0  weeks,  respectively.  The  numbers  of  unemployed  job  losers  and 
labor  force  entrants  also  were  little  different  from  December  levels. 

Civilian  Employment  and  the  Labor  Force  (Household  Survey  Data) 

Civilian  employment,  which  usually  declines  substantially  from 
December  to  January,  fell  less  than  seasonally  expected  this  January.  As  a 
result,  employment  showed  a  seasonally  adjusted  increase  of  375,000,  and 
the  proportion  of  the  civilian  population  that  is  employed  rose  to  a  very 
high  61.1  percent. 

The  civilian  labor  force  expanded  by  450,000  to  119.0  million  in 
January,  after  seasonal  adjustment.  Over  the  year,  the  labor  force  was  up 


-more- 


NOT  I C IAS  DE  LA  SEMANA  -  2/16/87 
UNEMPLOYMENT  P.2 


by  2.3  million,  with  adult  women  accounting  for  55  percent  of  the  gain. 
The  civilian  labor  force  participation  rate  increased  to  65.5  percent. 

Industry  Payroll  Employment  (Establishment  Survey  Data) 

Total  nonagri cultural  payroll  employment  rose  by  450,000  in  January, 
after  adjustment  for  seasonality,  to  101.7  million.  Over-the-month 
increases  occurred  in  56  percent  of  the  185  industries  in  the  BLS  index  of 
diffusion. 

In  the  service-producing  sector,  after  seasonal  adjustment,  large  job 
gains  were  registered  in  retail  trade — 165,000 — and  the  services 
industry — 115,000.  Retail  employment  typically  declines  in  January 
following  the  end  of  the  holiday  shopping  season.  However,  because 
pre-Christmas  hiring  this  season  was  less  than  in  the  past,  post-holiday 
job  cutbacks  were  smaller  than  usual,  resulting  in  a  sharp  increase  in 
retail  trade  employment  after  seasonal  adjustment.  Employment  also 
increased  in  the  wholesale  trade  and  finance,  insurance,  and  real  estate 
industry,  while  it  was  little  changed  in  transportation  and  public 
utilities  and  government. 

Within  the  goods  sector,  employment  in  construction  also  declined  less 
than  usually  expected  in  January  and,  after  seasonal  adjustment,  rose  by 
140,000.  Manufacturing  employment  was  unchanged  in  January,  after  edging 
up  in  each  of  the  previous  3  months.  Changes  were  small  and  offsetting 
among  the  21  industries  within  manufacturing.  Employment  in  mining,  which 
has  been  particularly  weak  since  the  beginning  of  1986,  declined  further 
over  the  month. 

Weekly  Hours  (Establishment  Survey  Data) 

Average  weekly  hours  of  production  or  nonsupervi sory  workers  on 
private  nonagricultural  payrolls  edged  up  0.1  hour  to  34.7,  after  seasonal 
adjustment.  In  manufacturing,  both  the  workweek  and  overtime  hours  rose  a 
tenth  of  an  hour,  reaching  the  relatively  high  levels  of  40.9  and  3.6 
hours,  respectively. 

« 

The  index  of  aggregate  weekly  hours  of  production  or  nonsupervisory 
workers  on  private  nonagricultural  payrolls  rose  by  0.7  percent  to  119.8 
(1977=100),  after  seasonal  adjustment.  The  factory  index  rose  by  0.5 
percent  to  93.8. 
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Hourly  and  Weekly  Earnings  (Establishment  Survey  Data) 

Average  hourly  earnings  were  about  unchanged  in  January,  while  average 
weekly  earnings  rose  0.4  percent,  seasonally  adjusted.  Prior  to  seasonal 
adjustment,  average  hourly  earnings  increased  5  cents  to  $8.88,  but,  owing 
to  a  seasonal  decline  in  the  workweek,  average  weekly  earnings  were  down 
$2.70  to  $305.47.  Over  the  past  year,  average  hourly  earnings  have  risen 
by  16  cents,  and  average  weekly  earnings  were  up  $2.89. 

The  Hourly  Earnings  Index  (Establishment  Survey  Data) 

The  Hourly  Earnings  Index  (HEI)  was  170.8  (1977=100)  in  January, 
seasonally  adjusted,  an  increase  of  0.1  percent  from  December.  For  the  12 
months  ended  in  January,  the  increase  was  2.0  percent.  The  HEI  excludes 
the  effects  of  two  types  of  changes  unrelated  to  underlying  wage  rate 
movements — fluctuations  in  manufacturing  overtime  and  interindustry 
employment  shifts.  In  dollars  of  constant  purchasing  power,  the  HEI 
increased  1.0  percent  during  the  12-month  period  ended  in  December. 
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HOUSEHOLD  DATA  HOUSEHOLD  DATA 

Table;  Employment  status  of  the  civilian  population  by  raca,  sex,  age,  and  Hispanic  origin 


(Numbers  In  thousands! 


Employment  states,  race,  sex.  age.  and 

Net  seasonally  adjusted 

S— V. 

Htapante  origin 

Jan. 

1  986 

Dec  . 

1  986 

Jan  . 

1  987 

Jan. 

1  986 

T 

Sept  . 

1  986 

Oct . 

1  986 

NOV  . 

1  986 

Dec  . 

1986 

Jan. 

1  987 

WHITE 

Civilian  noninstitutional  population . 

1 54 , 784 

156,111 

156,313 

154,784 

155,723 

155,856 

155,979 

156,111 

156,313 

Civilian  labor  force . 

99,885 

101  ,983 

T  0 1  ,662 

1 00,993 

102,158 

1  02,297 

102,455 

102,503 

102,746 

Participation  rate  . 

64.5 

65.3 

65.0 

65.2 

65.6 

65.6 

65.7 

65.7 

65.7 

Employed . 

93,421 

96 . 388 

95,036 

95.099 

96 ,000 

96,147 

96,281 

96,533 

96,717 

Employment-population  ratio1  . 

60.4 

6  1.7 

60.8 

61.4 

61.6 

61.7 

61.7 

61.8 

6  1.9 

Unemployed  . 

6,464 

5,596 

6,625 

5,894 

6,158 

6,150 

6,174 

5,970 

6,029 

Unemployment  rate . 

6 . 5 

5 . 5 

6 . 5 

5 . 8 

6.0 

6 . 0 

6 . 0 

5.8 

5.9 

Men,  20  years  and  over 

Civilian  labor  force . 

53,214 

53,970 

53,889 

53,558 

53,727 

53,757 

54,015 

54,172 

54,182 

Participation  rate . 

78 . 1 

78 . 5 

78 . 3 

78 . 6 

78.4 

78 . 3 

78.7 

78.8 

78 . 7 

Employed . 

50,027 

51  ,094 

50,476 

50,864 

50,845 

50,845 

51  ,089 

51  ,286 

51 ,297 

Employment-population  ratio1  . 

73.5 

74 . 3 

73 . 3 

74.7 

74.2 

74. 1 

74.4 

74.6 

74.5 

Unemployed  . 

3,188 

2,876 

3,413 

2,694 

2,882 

2,912 

2,926 

2,886 

2,885 

Unemployment  rate . 

6 . 0 

5.3 

6 . 3 

5.0 

5.4 

5.4 

5.4 

5.3 

5.3 

Women,  20  years  and  over 

Civilian  labor  force . 

40,606 

41,619 

41,535 

40,724 

41  ,547 

41 ,598 

41 ,540 

41,514 

41  ,680 

Participation  rate . 

54 . 3 

55.2 

55 . 0 

54.4 

55.2 

55.2 

55 . 1 

55.0 

55.2 

Employed . 

38,315 

39,808 

39,331 

38,535 

39,365 

39,431 

39,399 

39,456 

39.568 

Employment-population  ratio1  . 

51.2 

52 . 8 

52.  1 

51.5 

52.3 

52.3 

52.3 

52.3 

52.4 

Unemployed  . 

2,291 

1,812 

2,204 

2,189 

2,182 

2,167 

2,141 

2,058 

2,111 

Unemployment  rate . 

5.6 

4.4 

5 . 3 

5.4 

5 . 3 

5.2  ' 

5.2 

5 . 0 

5.1 

Both  sexes,  16  to  19  ysars 

Civilian  labor  force . 

6 ,065 

6,394 

6 ,237 

6,711 

6,884 

6 , 942 

6,900 

6,817 

6,885 

Participation  rate . 

51.1 

53.8 

52.4 

56.6 

57.9 

58.4 

58 . 0 

57.3 

57.8 

Employed . 

5 , 080 

5,486 

5,229 

5,700 

5,790 

5,871 

5,793 

5,791 

5,852 

Employment-population  ratio1  . 

42.8 

46 . 1 

43 . 9 

48 . 0 

48.7 

49.4 

48.7 

48.7 

49.2 

Unemployed  . 

985 

908 

1,009 

1,011 

1  ,094 

1  ,071 

1,107 

1  ,026 

1  ,033 

Unemployment  rate . 

16.2 

14.2 

16.2 

15.1 

15.9 

15.4 

16.0 

15.1 

15.0 

Men . 

17.3 

16.1 

18.4 

15.0 

16.6 

15.7 

16.3 

15.5 

16.1 

Women . 

15.1 

12.3 

13.8 

15.1 

15.1 

15.2 

15.7 

14.6 

13.8 

BLACK 

Civilian  noninstitutional  population . 

19,837 

20.152 

20,187 

19,837 

20.0S6 

20,089 

20,120 

20,152 

20,187 

Civilian  labor  force . 

12,296 

12,598 

12,558 

12,561 

1  2,652 

12,720 

12,719 

12,707 

12,831 

Participation  rate  . 

62 . 0 

62 . 5 

62.2 

63.3 

63.1 

63.3 

63.2 

63. 1 

63.6 

Employed . 

10,531 

10,980 

10,809 

1  0 , 723 

1 0 ,799 

10,895 

10,910 

10,968 

10,997 

Employment-population  ratio1  . 

53.  1 

54 . 5 

53.5 

54 . 1 

53.8 

54.2 

54.2 

54 . 4 

54 . 5 

Unemployed  . 

1,765 

1,618 

1,749 

1  ,838 

1  ,853 

1  ,825 

1  ,809 

1  ,739 

1  ,833 

Unemployment  rate . 

14.4 

12.8 

13.9 

14.6 

14.6 

14.3 

14.2 

13.7 

14.3 

Men,  20  years  and  over 

Civilian  labor  force . 

5,819 

5,932 

5,911 

5,890 

5,906 

5,932 

5,934 

5,947 

5,986 

Participation  rate . 

74 . 3 

74 . 3 

73.9 

75.2 

74.4 

74.6 

74.5 

74.5 

74 . 9 

Employed . 

5,039 

5,249 

5,167 

5,131 

5,116 

5,153 

5,171 

5,244 

5,256 

Employment-population  ratio1  . 

64 . 3 

65 . 8 

64 . 6 

65.5 

64 . 5 

64 . 8 

65 . 0 

65.7 

65.7 

Unemployed  . 

779 

683 

744 

759 

790 

779 

763 

703 

730 

Unemployment  rate  . 

13.4 

11.5 

12.6 

12.9 

13.4 

13.1 

12.9 

11.8 

12.2 

Women,  20  years  and  over 

Civilian  labor  force . 

5,704 

5,908 

5,913 

5 , 772 

5,872 

5,909 

5,943 

5,907 

5,984 

Participation  rate  . 

57.8 

58 . 9 

58.9 

58 . 5 

58.8 

59.1 

59.3 

58.9 

59.6 

Employed . 

5,038 

5,251 

5,195 

5,066 

5,145’ 

5,178 

5,200 

5,182 

5,221 

Employment-population  ratio1  . 

51.1 

52.4 

51.7 

51.4 

51.5 

51.8 

51  .9 

51  .7 

52.0 

Unemployed  . 

666 

657 

71  8 

706 

727 

731 

743 

725 

763 

Unemployment  rate  . 

11.7 

11.1 

12.1 

12.2 

12.4 

12.4 

12.5 

12.3 

12.8 

Both  sexes,  16  to  19  years 

Civilian  labor  force . 

773 

758 

734 

899 

874 

879 

842 

853 

860 

Participation  rate  . 

36 . 1 

35.4 

34.2 

42.0 

40 . 9 

41.1 

39.3 

39.8 

40  .  1 

Employed . 

454 

480 

447 

526 

538 

564 

539 

542 

520 

Employment-population  ratio*  . 

21.2 

22.4 

20 . 8 

24.6 

25.2 

26 . 3 

25.1 

25.3 

24.2 

Unemployed  . 

31  9 

279 

287 

373 

336 

315 

303 

31  1 

340 

Unemployment  rate  . 

41.3 

36  .  e 

39. 1 

41.5 

38.4 

35.8 

36 . 0 

36.5 

39.5 

Men . 

42.4 

38. 3 

36 . 9 

41.1 

38 . 6 

37.8 

35.0 

36 . 1 

36.5 

Women . 

HISPANIC  ORIGIN 

40 . 2 

35.2 

41.7 

41.9 

38.3 

33 . 8 

37.0 

36 . 9 

43.2 

Civilian  noninstitutional  population . 

12,148 

12,540 

12,653 

12,148 

12,432 

12,469 

12,505 

12,540 

12,653 

Civilian  labor  force . 

7,688 

8,235 

8,310 

7,796 

8,179 

8,200 

8,226 

8,320 

8,431 

Participation  rate  . 

63.3 

65.7 

65.7 

64.2 

65 . 8 

65.8 

65.8 

66 . 3 

66 . 6 

Employed . 

6,830 

7,406 

7,357 

6 ,994 

7,286 

7,345 

7,437 

7,446 

7 ,538 

Employment-population  ratio1  . 

56 . 2 

59.  1 

58  .  1 

57.6 

58.6 

58 . 9 

59.5 

59.4 

59.6 

Unemployed  . 

857 

829 

953 

802 

893 

855 

789 

874 

893 

Unemployment  rate  . 

11.2 

10.1 

11.5 

10.3 

10.9 

10.4 

9.6 

10.5 

10.6 

1  The  population  figures  are  not  adjusted  for  seasonal  variation;  therefore,  Identical  NOTE:  Detail  for  the  above  race  and  Hlspanlc-origln  groups  will  not  sum  to  totals 

numbers  appear  In  the  unadjusted  and  seasonally  adjusted  columns.  because  data  for  the  “other  races"  group  are  not  presented  and  Hlspanlcs  are  Included 

*  Civilian  employment  as  a  percent  of  the  civilian  nonlnstltuttonal  population.  In  both  the  white  and  black  population  groups. 
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EARNINGS  OF  HISPANIC  FAMILIES 
70  PERCENT  OF  MEDIAN  FOR  WHITE  FAMILIES 


WASHINGTON  --  Earnings  of  Hispanic  families,  $411  per  week  during  the 
fourth  quarter  of  1986,  were  abut  70  percent  of  the  median  for  white 
families,  $576,  the  U.S.  Department  of  Labor's  Bureau  of  Labor  Statistics 
reported.  Earnings  of  black  families  were  $399. 

About  85  percent  of  Hispanic  families  had  at  least  one  member  in  the 
labor  force,  according  to  data  in  the  Bureau's  report  on  employment  and 
earnings  characteristics  of  families  for  the  fourth  quarter  of  1986. 

Nationwide,  the  Bureau  reported  that  the  number  of  families  with 
employed  members  increased  by  650,000  over  the  year  ended  with  the  fourth 
quarter  of  1986.  For  families  with  wage  and  salary  workers,  median 
earnings  advanced  to  $552  a  week,  up  3.4  percent  from  a  year  earlier. 


#  #  # 
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EARNINGS  OF  HISPANIC  WAGE  AND  SALARY 
WORKERS:  FOURTH  QUARTER  1986 _ 

WASHINGTON  --  Usual  earnings  of  the  nation's  5.7  million  Hispanic 
full-time  and  salary  workers  were  $285  a  week  in  the  fourth  quarter  of 
1986,  the  U.S.  Department  of  Labor's  Bureau  of  Labor  Statistics  reported. 
This  compares  with  earnings  of  $293  for  blacks  and  $380  for  whites. 

Among  Hispanic  workers,  usual  earnings  for  women  working  full  time 
were  $255,  85  percent  of  the  $301  median  for  men.  For  blacks,  the  female- 
to-male  earnings  ratio  was  83  percent,  about  the  same  as  for  Hispanics; 
both  were  considerably  higher  than  the  68-percent  ratio  for  whites. 

The  annual  averages  in  1986  for  all  Hispanic  workers  in  full-time  and 
salary  jobs  were  $277  a  week.  The  annual  average  of  median  weekly  earnings 
for  men  was  $299,  for  women,  $241. 

The  Bureau  also  reported  that,  overal 1 ,  usual  earnings  of  the  nation's 
78.8  million  full-time  wage  and  salary  workers  were  $368  a  week  in  the 
fourth  quarter  fo  1986. 

Earnings  rose  4.8  percent  between  the  fourth  quarter  of  1985  and  the 
fourth  quarter  of, 1986.  This  meant  that  purchasing  power  increased 
because  consumer  prices,  as  measured  by  the  Consumer  Price  Index  for  All 
Urban  Consumers,  rose  by  only  1.3  percent. 

BLS  also  reported  that  workers  in  managerial  and  professional  speciality 
jobs  had  the  highest  median  earnings  among  the  major  occupational  groupings 
($511).  Within  this  category,  the  women  in  professional  jobs  earned  more 
than  managers,  while  the  opposite  was  true  for  men.  In  a  distant  second 
place  behind  managerial  and  professional  special  workers  were  employees 
in  precision  production,  craft,  and  repair  jobs,  with  median  weekly 
earnings  of  $412.  Employees  in  service  and  farming,  forestry,  and  fishing 
jobs  earned  the  least  (about  $220). 

Data  on  usual  weekly  earnings  are  collected  as  part  of  the  Current 
Population  Survey,  a  nationwide  sample  of  households  in  which  respondents 
are  asked  how  much  each  wage  and  salary  worker  usually  earns  per  week. 

The  wage  and  salary  levels  are  expressed  as  medians. 

Statistics  on  median  weekly  earnings  are  the  amounts  which  divide  a 
given  earnings  distribution  into  two  equal  groups,  one  having  earnings 
above  the  median  and  the  other  having  earnings  below  the  median. 
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Table,  Median  usual  weekly  earnings  of  full-time  wage  and  salary  workers  by  selected  characteristics,  quarterly 
averages,  not  seasonally  adjusted 


'  T 


Characteristic 

Number  of  workers 
(in  thousands) 

Median  weekly  earnings 

.  . 

IV 

1985 

IV 

1986 

In  current  dollars 

In  constant  (1977)  dollars 

IV 

1985 

IV 

1986 

1985 

IV 

1986 

SEX  AND  AGE 

Total,  16  years  and  over . 

77,258 

78,779 

$351 

$368 

$195 

$202 

Men,  16  years  and  over . 

45,683 

46,094 

413 

428 

229 

235 

16  to  24  years . 

6,646 

6,432 

251 

254 

140 

140 

25  years  and  over . 

39,037 

39,662 

450 

472 

250 

259 

Women,  16  years  and  over . 

31,575 

32,685 

283 

296 

157 

162 

16  to  24  years . 

5,424 

5,301 

212 

226 

118 

124 

25  years  and  over . 

26,151 

27,384 

300 

312 

167. 

171 

FAMILY  RELATIONSHIP 

- 

Husbands . 

30,489 

30,773 

464 

481 

258 

264 

Wives . 

16,719 

17,086 

289 

302 

160 

166 

Women  who  maintain  families . 

4,263 

4,639 

288 

298 

160 

164 

Men  who  maintain  families . 

1,347 

1,393 

393 

376 

219 

206 

Other  persons  in  families: 

Men . 

6,007 

5,869 

249 

260 

139 

143 

Women . 

4,037 

4,030 

217 

229 

120 

126 

All  other  men  1/ . f . 

7,838 

8,057 

388 

399 

216 

219 

All  other  women  1/ . 

6,559 

6,933 

309 

321 

172 

176 

RACE,  HISPANIC  ORIGIN,  AND  SEX 

- 

White . 

66,504 

67,692 

364 

380 

202 

208 

Men . 

40,027 

40,267 

424 

445 

235 

244 

Women . 

26,476 

27,425 

287 

301 

160 

165 

Black . 

8,535 

8,719 

281 

293 

156 

161 

Men . 

4,414 

4,460 

•  307 

320 

171 

175 

Women . . . 

4,122 

4,258 

255 

265 

142 

145 

Hispanic  origin . 

(2) 

5,694 

(2) 

285 

(2) 

156 

Men . 

(2) 

3,692 

(2) 

301 

(2) 

165 

Women . 

(2) 

2,002 

_ 

(2) 

255 

(2) 

140 

_!/  The  majority  of  these  persons  are  living  alone 
or  with  nonrelatives.  Also  included  are  persons  in 
married-couple  families  where  the  husband  or  wife  is 
in  the  Armed  Forces  and  persons  in  unrelated 
subfamilies . 

2 f  Data  on  Hispanic  wage  and  salary  earners  for 
1985  are  not  available  on  a  revised  basis  that 


reflects  the  adjustments  to  the  population  totals 
introduced  in  January  1986. 

NCXTE:  Detail  for  the  above  race  and  Hispanic- 
origin  groups  rill  not  sum  to  totals  because  data  for 
the  "other  races"  group  are  not  presented  and 
Hispanics  are  included  in  both  the  white  and  black 
population  groups. 


-more- 


NOT I C I AS  DE  LA  SEMANA  -  2/16/87 
EARNINGS  P.3 


Table, 

averages 


Median  usual  weekly  earnings  of  full-time  wage  and  salary  workers  by  selected  characteristics,  annual 


|  Numoer  of  workers  Median  weeklv  earnings 

,  (,in  thousands)  , 

i - - - 1 - , - 

Characteristic  ill  i 

|  In  current  dollars  j  In  constant  (1977)  dollars 
1985  |  1986  • _ _ j _ 


i  i  i  .1  i 

,  nnr  I  ,  nar 


i 

1 

1985 

1986 

1985 

1986 

_ 

SEX  AND  AGE 

Total,  16  years  and  over . 

77,002 

78,727 

$343 

5358 

$193 

$198 

Men,  16  years  and  over . 

45,589 

46,233 

406 

419 

229 

231 

16  to  24  years . 

6,956 

6,822 

240 

245 

135 

136 

25  years  and  over . 

38,632 

39,410 

442 

462 

249 

255 

Women,  16  years  and  over . 

31,414 

32,494 

277 

290 

156 

160 

16  to  24  years . 

5,621 

5,513 

210 

218 

118 

121 

25  vears  and  over . 

25,793 

26,981 

296 

308 

167 

170 

FAMILY  RELATIONSHIP 

Husbands . 

30,260 

30,491 

455 

475 

256  • 

262 

Ulves . 

16,270 

16,820 

285 

299 

161 

.  165 

Women  who  maintain  families . 

4,333 

4,512 

278 

290 

157 

160 

Men  who  maintain  families . 

1,313 

1,411 

396 

397 

223 

219 

Other  persons  in  families: 

Me  n . 

6,173 

6,239 

238 

247 

134 

137 

Women . 

4,309 

4,328 

213 

222 

120 

123 

All  othe r  men  1/ . 

7,841 

8,085 

380 

395 

214 

218 

All  other  women  1/ . 

6,503 

6,841 

305 

316 

172 

175 

RACE,  HISPANIC  ORIGIN,  AND  SEX 

White . 

66,481 

67,779 

355 

370 

200 

205 

Men . 

40,030 

40,471 

417 

433 

235 

239 

Women . 

26,452 

27,308 

281 

294 

158 

162 

Black . . 

8,393 

8,654 

277 

291 

156 

161 

Men . 

4,367 

4,464 

304 

318 

171 

176 

Women . 

4,026 

4,190 

252 

263 

142 

146 

Hispanic  origin . 

(2) 

5,630 

(2) 

277 

(2) 

153 

Men . 

(2) 

3,622 

*  (2) 

299 

(2) 

165 

Women . . . 

(2) 

2,008 

(2) 

241 

(2) 

133 

U  The  majority  of  these  persons  are  living  alone 
or  with  nonrelatives.  Also  Included  are  persons  in 
married-couple  families  where  the  husband  or  wife  is 
in  the  Armed  Forces  and  persons  in  unrelated 
subfamilies . 

2/  Data  on  Hispanic  wage  and  salary  earners  for 
1985  are  not  available  on  a  revised  basis  that 


reflects  the  adjustments  to  the  population  totals 
introduced  in  January  1986. 

NOTE:  Detail  for  the  above  race  and  Hiapanic- 
origin  groups  will  not  sum  to  totals  because  data  for 
the  "other  races"  group  are  not  presented  and 
Hlspanics  are  Included  in  both  the  white  and  black 
population  groups. 


Week  of  February  16,  1987 


LABOR  DEPARTMENT  TO  SPONSOR 
WORK  AND  FAMILY  CONFERENCE 


WASHINGTON  --  Conflicts  between  work  and  family  responsibilities  and 
how  to  reconcile  them  will  be  the  focus  of  a  national  conference  March 
30  and  31  bringing  together  leaders  of  labor,  management,  government  and 
the  academic  community. 


The  two-day  conference,  entitled  Work  and  Family:  Seeking  a  New  Balance, 
is  being  sponsored  by  the  U.S.  Department  of  Labor  in  cooperation  with  the 
American  Federation  of  Labor-Congress  of  Industrial  Organizations  (AFL-CI0), 
ana  the  National  Association  of  Manufacturers  (NAM).  It  will  be  held  at  the 
Omni  Shoreham  Hotel,  2500  Calvert  St.,  N.W.,  Washington,  D.C. 

Secretary  of  Labor  William  E.  Brock  will  open  the  conference  on  Mpnday 
with  a  keynote  address  at  9  a.m.  The  luncheon  speakers  will  be  Thomas  R. 
Donahue,  secretary-treasurer  of  the  AFL-CIO,  on  Monday  and  Stanley  C.  Gault, 
chairman  of  the  board  of  NAM,  on  Tuesday.  Mr.  Gault  is  also  chairman  of  the 
board  and  CEO  of  Rubbermaid,  Inc.  Colleen  Dewhurst,  president  of  Actors' 
Equity  Association,  will  be  the  speaker  for  the  concluding  plenary  session  on 
Monday.  Closing  remarks  will  be  delivered  on  Tuesday  at  4:45  p.m.  by  Shirley 
M.  Dennis,  director  of  the  Women's  Bureau  of  the  U.S.  Department  of  Labor. 

In  calling  attention  to  the  importance  of  this  conference,  Secretary 
Brock  said,  "Balancing  work  and  family  responsibilities  is  a  matter  of  growing 
concern  to  millions  of  working  men  and  women,  as  well  as  to  their  employers. 

It  is  also  one  of  many  issues  we  must  address  in  our  efforts  to  strengthen 
American  productivity  and  competitiveness." 

Panel  discussions  on  the  first  day  will  examine  trends  in  labor  force 
participation  and  family  structure,  alternative  work  schedules  in  private  and 
public  sector  organizations,  and  new  directions  in  collective  bargaining  and 
labor-management  relations. 

Panelists  for  these  sessions  will  include  Janet  L.  Norwood,  commissioner 
of  the  Bureau  of  Labor  Statistics;  John  Kelly,  president  of  the  Office  and 
Professional  Employees  International  Union;  John  J.  Sweeney,  international 
president  of  the  Service  Employees  International  Union;  Alfred  S. -Warren  Jr., 
industrial  relations  vice-president  of  the  General  Motors  Corporation,  and 
Mannie  Jackson,  vice-president  of  Honeywell,  Inc. 
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Discussion  panel?  or  Tuesday  will  adcress  parental  leave,  child  and  elder 
care,  employee/fami ly  assistance  program 5,  ana  flexible  benefits.  Panelists 
include  Sheila  E.  Kamermsn  of  Columbia  University;  Cohn  Carter,  cirectcr  cf 
employee  services  for  the  IBM  Corporation;  Suzanne  Mercure ,  corporate  benefits 
manager  "'or  Wang  Laboratories;  Joyce  D.  Miller,  vice-president  of  the 
Amalgamated  Clothing  ana  Textile  Workers  Uni  on.*  and  Barbara  B.  Hutchinson, 
director  of  the  Women's  Department  of  the  American  Federation  of  C-cverhment 
Employees . 


The  conference's  concluding  panel  will  discuss  the  social  ard  economic 
costs  and  benefits  of  new  policies  and  practices  designed  to  improve  the 
relationship  between  work  and  family.  Moderated  by  Felice  N.  Schwartz, 
president  of  Catalyst,  the  discussants  will  be  Morton  Bahr,  president  of  the 
Communication  Workers  of  America;  Arthur  F.  Strohmer,  Merck  and  Company's 
executive  director  of  human  resource  staffing  and  development^ and  Urie 
Bronfenbrenner ,  Jacob  Gould  Schurman  Professcr  at  Cornell  University. 


Registration  for  the  conference  is  $100.  Hotel  reservations,  if 
necessary,  must  be  made  separately. 

For  information  about  the  conference  program,  please  contact  Richard 
Shore,  U.S.  Department  of  Labor  (202)  523-2769.  For  registration  information, 
contact  Patricia  Presley,  conference  coordinator,  (301)  777-8701. 

All  sessions  will  be  open  to  the  press  and  a  press  room  will  be  available 
at  the  hotel  to  accommodate  reporters  covering  the  conference.  For  press 
registration  or  further  information  about  facilities,  on-site  interviews  and 
press  kits,  please  contact  Kelley  Andrews,  U.S.  Department  of  Labor,  (202) 
523-2769. 
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FILLERS  FROM  THE  U.S.  DEPARTMENT  OF  LABOR 


Of  the  49.7  million  women  in  the  civilian  labor  force  in  1984.  2V8 
-million  were  of  Hispanic  origin,  according  to  "Women  of  Hispanic  Origin 
in  the  United  States  Labor  Force,"  a  publication  of  the  Women's  Bureau  of 
the  U.S.  Department  of  Labor. 


### 


In  1985,  about  905,000  Hispanic  families  were  maintained  by  women. 
More  than  half  of  these  families  had  incomes  in  1984  which  placed  them 
below  the  U.S.  poverty  level,  compared  with  35  percent  of  all  families 
maintained  by  women,  according  to  "Women  of  Hispanic  Origin  in  the  United 
States  Labor  Force,"  a  publication  of  the  Women's  Bureau  of  the  U.S. 
Department  of  Labor. 


### 


In  March  1985,  the  median  age  of  Hispanic  women  in  the  U.S.  was  34.4 
years,  compared  with  40.2  years  for  all  women  in  the  general  population, 
according  to  "Women  of  Hispanic  Origin  in  the  United  States  Labor  Force," 
a  publication  of  the  Women's  Bureau  of  the  U.S.  Department  of  Labor. 
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REGIONAL  INFORMATION  OFFICES 


The  U.S.  Department  of  Labor  operates  through  10  regional  offices  located  In  major 
cities  across  the  country.  If  you  want  a  local  angle  on  a  news  or  feature  story  provided 
through  this  service — or  have  a  direct  news  Inquiry — you  may  contact  one  of  the  offices 
listed  below.  This  listing  Includes  the  names,  addresses  and  telephone  numbers  of  the 

Regional  Directors  for  Public  Affairs  and  the  states  in  their  regions: 
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• 
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• 

Region  II . 

..Chester  Fultz 

Region  VII.... 

Room  3580 

Room  2509 

New  Jersey 

1515  Broadway 

Iowa 

Federal  Office  Bldg. 

New  York 

New  York,  NY  10036 

Kansas 

911  Walnut  St. 

Puerto  Rico 

212-944=3435 

Missouri  . 

Kansas  City,  MO  64106 

Virgin  Islands 

Jk 

Nebraska 

HT6-374=54B1 

Region  III . 

..John  P.  Hord 

Region  VIII.. 

Room  14120 

Room  1468 

Delaware 

3535  Market  Street 

Colorado" 

Federal  Bldg. 

District  of 

Philadelphia.  PA  19104 

Montana  . 

1961  Stout  St. 

Columbia 

North  Dakota 

Denver,  CO  80294 

Maryland  * 

• 

South  Dakota 

303-844-4235 

Pennsyl vanla 

• 

Utah 

Virginia 

• . 

* 

West  Virginia 

• 

• 

Region  IV.... 

. .  Dan  Fuqua 

Region  IX.... 

Room  317 

Room  11003 

Alabama 

1371  Peachtree  St.,  N.E. 

Arizona 

Federal  Bldg. 

FI orl da 

Atlanta,  6A  30367 
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450  Golden  Gate  Ave. 
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i  404-347-4495 

Hawaii 
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Mississippi 
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..John  D.  Hellott 

Room- 3192  * 
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Room  3086 

Illinois 

230  S.  Dearborn  Street 

Alaska 

Federal  Office  Bldg. 

Indiana 
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Idaho 
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Michigan 

317=353=6976 

Oregon 

Seattle.  WA  98174 
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Washington 
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Week  ot  May  18,  1987 


HISPANIC  UNEMPLOYMENT  KATE  UNCHANGED 
IN  APK1L,  bL5  REPORTS 


WASHINGTON  --  The  unenpl oynent  rate  for  Hispanic  workers  was  9.2 
percent  in  April,  about  unchanged  from  the  previous  month's  rate  of  9.0 
percent,  the  U.S.  Department  of  Labor's  Bureau  of  Labor  Statistics  (BLS) 
reported . 

Jobless  rates  for  both  whites  and  blacks  improved  over  the  month, 
for  blacks,  the  unemployment  rate  in  April  was  13.0  percent,  down  from 
13.9  in  March;  for  whites,  the  rate  was  S.4  percent,  compared  to  5.6  in  March. 

BLS  Commissioner  Janet  Norwood,  in  her  statement  before  the  Congressional 
Joint  Economic  Committee,  noted  that  Hispanic  unemployment,  at  9.2  percent 
in  Apri  1,  was  down  from  the  10.5  percent  rate  of  a  year  ago  and  that 
Hispanics  employment  population  ratio  picked  up  by  about  2  percentage 
points  over  the  year. 

On  a  nationwide  basis,  BLS  reported  that  unemployment  declined  in 
April  and  employment  rose  substantially.  The  overall  unemployment  rate 
and  the  rate  for  civilian  workers  each  were  down  three-tenths  of  a 
percentage  point  to  6.2  percent  and  6.3  percent,  respectively. 

Total  civilian  employment — as  measured  by  the  monthly  survey  of 
households — rose  by  470,000  in  April,  and  nonagricultural  payroll 
employment — as  measured  by  the  monthly  survey  of  establishments — was  up  by 
315,000.  The  two  employment  series  have  advanced  by  2.8  and  2.5  million, 
respectively,  over  the  past  year. 

Unemployment  (Household  Survey  Data) 

The  number  of  unemployed  persons  declined  by  350,000  in  April  to  a 
seasonally  adjusted  level  of  7.5  million.  The  civilian  worker  unemployment 
rate  fell  by  0.3  percentage  point  to  6.3  percent,  matching  the  rates  last 
reached  in  January-March  of  1980. 

Unemployment  rates  for  virtually  all  labor  force  groups  declined  to 
their  lowest  levels  for  the  current  expansionary  period.  The  rates  for 
adult  men  and  adult  women  each  decreased  by  three-t-enths  of  a  point  to  5.5 
percent,  while  the  rate  for  teenagers  edged  down  to  17.4  percent.  Jobless 
rates  for  both  whites  (5.4  percent)  and  blacks  (13.0  percent)  improved  over 
the  month,  while  the  rate  for  Hispanics  (9.2  percent)  was  about  unchanged. 


Most  of  the  over-the-nonth  decline  in  unemployment  occurred  among 
those  jobless  for  less  than  15  weeks.  The  average  (mean)  duration  of 
unemployment  was  unchanged  at  14.9  weeks,  while  median  duration  edged  up  to 
7  weeks. 
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Civilian  Employment  and  the  Labor  Force  (Household  Survey  Data) 


Civilian  employment  rose  more  than  usual  in  April  and,  after 
adjustment  for  seasonality,  advanced  by  470,000  to  111.8  million.  Adult 
women  accounted  for  more  than  half  of  this  increase.  The  proportion  of  the 
civilian  population  that  was  employed  rose  0.2  percentage  point  to  61.3 
percent . 

The  civilian  labor  force  participation  rate,  at  65.4  percent,  was 
unchanged  in  April.  Over  the  past  12  months,  the  civilian  labor  force  has 
grown  by  2.0  million  to  119.3  million  persons.  Adult  women  have  accounted 
for  three-fifths  of  this  increase. 

Industry  Payroll  Employment  (Establishment  Survey) 

Total  nonagricultural  payroll  employment  rose  by  315,000  in  April.  As 
usual,  the  increase  was  mostly  among  service-producing  industries,  where 
there  was  a  gain  of  275,000  jobs.  Since  April  1986,  the  industries  in  this 
sector  have  added  over  2.5  million  workers  to  its  payrolls,  accounting  for 
practically  all  of  the  over-the-year  job  growth. 

Jobs  in  the  services  industry  increased  by  105,000  in  April,  with 
almost  half  of  the  gain  occurring  in  business  and  health  services.  Over  1 
million  jobs  have  been  added  in  this  industry  during  the  past  year.  Retail 
trade  also  posted  strong  gains,  increasing  by  about  65,000.  Employment 
grew  by  35,000  in  the  finance,  insurance,  and  real  estate  industry,  with 
finance  alone  rising  by  20,000. 

In  the  goods-producing  sector,  the  construction  industry  posted  a  gain 
of  about  25,000  jobs  (seasonally  adjusted).  Manufacturing  employment  was 
little  changed,  as  a  decline  in  motor  vehicles  and  equipment  offset  small 
but  widespread  gains  elsewhere.  Jobs  in  mining  and  its  oil  and  gas 
extraction  component  have  edged  up  over  the  last  3  months,  in  contrast  to 
the  large  and  steady  losses  of  the  prior  2  years. 

Weekly  Hours  (Establishment  Survey  Data) 

The  average  workweek  of  production  or  nonsupervisory  workers  on 
private  nonagricultural  payrolls  edged  down  0.1  hour  to  34.7,  after 
seasonal  adjustment.  Weekly  hours  in  manufacturing  declined  by  0.5  hour  to 
40.5  hours,  and  factory  overtime  declined  by  0.3  hour  to  3.4;  both 
movements  resulted  from  religious  observances  in  the  reference  period. 

Despite  employment  gains,  declining  hours  caused  the  index  of 
aggregate  weekly  hours  of  production  or  nonsupervisory  workers  on  private 
nonagricultural  payrolls  to  edge  down  0.1  percent  to  120.5  (1977=100)  in 
April.  This  level  was  still  2.4  percent  higher  than  a  year  earlier. 


Hourly  and  Weekly  Earnings  (Establishment  Survey  Data) 

Average  hourly  earnings  were  down  0.2  percent  in  April,  and  average 
weekly  earnings  declined  by  0.5  percent,  after  adjustment  for  seasonality. 
Before  seasonal  adjustment,  hourly  earnings  were  unchanged  at  $8.89,  while 
average  weekly  earnings  were  down  88  cents  to  $306.71. 


-more- 
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The  Hourly  Earnings  Index  (Establishment  Survey  Data) 

The  Hourly  Earnings  Index  (HEI)  was  172.2  (1977*100)  in  April, 
seasonally  adjusted,  an  increase  of  0.3  percent  from  March.  For  the  12 
months  ended  in  April,  the  increase  was  2.2  percent.  The  HEI  excludes  the 
effects  of  two  types  of  changes  unrelated  to  underlying  wage  rate 
movements — fluctuations  in  manufacturing  overtime  and  interindustrv 
employment  shifts.  In  dollars  of  constant  purchasing  power,  the  HEI 
decreased  0.9  percent  during  the  12-month  period  ended  in  March. 


-more- 
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HOUSEHOLD  DATA  HOUSEHOLD  DATA 

Employment  status  of  the  civilian  population  by  race,  sex,  age,  and  Hispanic  origin 


(Numbers  In  thousands) 


Employment  status,  race,  sex,  sge,  and 

Not  seasonally  adjusted 

i 

Seasonslty  adjusted' 

Hispanic  origin 

Apr. 

1  986 

Mar  . 

1  987 

Apr  . 

1  987 

Apr  . 

1  986 

Dec  . 

1  986 

Jan  . 

1  987 

Feb  . 

1  987 

Mar  . 

1  987 

Apr  . 

1  98  7 

WHITE 

Civilian  nonlnstltutlonal  population . 

155,122 

156,561 

156,676 

155,122 

156,111 

156,313 

156,431 

156,561 

1  56 ,6  76 

Civilian  labor  force . 

100,528 

102,137 

102,168 

101  ,237 

102,503 

102,746 

102,893 

1 02 ,797 

102,894 

Participation  rate  . 

64 . 8 

65.2 

65.2 

65.3 

65.7 

65.7 

65.8 

65.7 

65.7 

Employed . 

94,553 

96,032 

96,744 

95,095 

96,533 

96,717 

96 ,995 

96 ,998 

9  7 , 340 

Employment-population  ratio*  . 

60.9 

61.3 

61.7 

61.3 

61.8 

6  1.9 

62 . 0 

62.0 

62  .  1 

Unemployed  . 

5,996 

6,105 

5,423 

6,142 

5,970 

6,029 

5,898 

5 , 799 

5,554 

Unemployment  rate  . 

6.0 

6 . 0 

5.3 

6  .  1 

5.8 

5.9 

5 . 7 

5.6 

5 . 4 

Men,  20  years  and  over 

Civilian  labor  force . 

53,279 

53,936 

53,874 

53,444 

54,172 

54,182 

54,175 

54,107 

54,051 

Participation  rate  . 

78.1 

78.2 

78 . 0 

78.3 

78.8 

78.7 

78 . 6 

78.4 

78 . 3 

Employed . 

50,413 

50,850 

51 ,205 

50,663 

51 ,286 

51 ,297 

51  ,362 

51  ,364 

51  ,462 

Employment-population  ratio*  . 

73.9 

73.7 

74.2 

74.2 

74.6 

74.5 

74.5 

74 . 5 

74.6 

Unemployed  . 

2,867 

3,086 

2,669 

2,781 

2 , 886 

2,885 

2,813 

2 , 743 

2,589 

Unemployment  rate  . 

5.4 

5.7 

5.0 

5.2 

5.3 

5.3 

5.2 

5  .  1 

4 . 8 

Women,  20  years  snd  over 

Civilian  labor  force . 

40,796 

41 ,834 

41,877 

40,890 

41,514 

41  ,680 

41  ,762 

41  ,828 

41 ,982 

Participation  rate  . 

54.4 

55.3 

55.3 

54.5 

55.0 

55.2 

55.2 

55 . 3 

55 . 5 

Employed . 

38,682 

39,839 

40,041 

38,651 

39,456 

39,568 

39,735 

39,839 

40,041 

Employment-population  ratio*  . 

51.6 

52.7 

52.9 

51 .5 

52.3 

52.4 

52.6 

52.7 

52 . 9 

Unemployed  . 

2,114 

1 ,995 

1  ,836 

2,239 

2,058 

2,111 

2,028 

1  ,989 

1,941 

Unemployment  rate  . 

5.2 

4.8 

4.4 

5.5 

5.0 

5.1 

4 . 9 

4 . 8 

4 . 6 

Both  sexes,  16  to  10  years 

Civilian  labor  force . 

6,453 

6,367 

6,417 

6,903 

6,817 

6,885 

6,955 

6 .862 

6,861 

Participation  rate  . 

54.3 

53.3 

53.7 

58.1 

57.3 

57.8 

58.4 

57 . 5 

57.4 

Employed . 

5,438 

5 , 343 

5,498 

5,781 

5,791 

5,852 

5 ,898 

5,795 

5,837 

Employment-population  ratio*  . 

45 . 8 

44 . 8 

46 . 0 

48.7 

48.7 

49.2 

49.5 

48.5 

48.9 

Unemployed  . 

1,015 

1  ,024 

918 

1,122 

1  ,026 

1  ,033 

1  ,057 

1,067 

1  ,  024 

Unemployment  rate  . 

15.7 

16.1 

14.3 

16.3 

15.1 

15.0 

15.2 

15.5 

14.9 

Men . 

16.3 

18.2 

15.9 

17.1 

15.5 

16.1 

16.0 

17.1 

16.7 

Women . 

15.1 

13.9 

12.7 

15.4 

14.6 

13.8 

14.3 

13.9 

13.1 

BLACK 

CJvfllan  nonlnstltutlonal  population . 

19,916 

20,249 

20,279 

19,916 

20,152 

20,187 

20,218 

20,249 

20 ,279 

CtvMWen  labor  force . 

12,579 

12,687 

12,639 

12,687 

12,707 

12,831 

12,957 

12,844 

1 2 , 743 

Participation  rate  . 

63.2 

62.7 

62.3 

63.7 

63.1 

63.6 

64  .  1 

63.4 

62.8 

Employed . 

10,737 

10,927 

1 1 ,024 

1  0,809 

10,968 

10, 997 

11,101 

1  1  ,053 

11,090 

Employment-population  ratio*  . 

53.9 

54 . 0 

54 . 4 

54.3 

54.4 

54.5 

54 . 9 

54.6 

54  .  7 

Unemployed  . 

1  ,842 

1  ,  760 

1,615 

1  ,878 

1  ,739 

1  ,833 

1  ,855 

1,791 

1,653 

Unemployment  rate  . 

14.6 

13.9 

12.8 

14.8 

13.7 

14.3 

14.3 

13.9 

13.0 

Men,  20  years  and  over 

Civilian  labor  force . 

5,890 

5,949 

5,958 

5,904 

5,947 

5.986 

6,012 

5,997 

5,980 

Participation  rate  . 

74.8 

74.2 

74.2 

75.0 

74.5 

74.9 

75.1 

74 . 8 

74.4 

Employed . 

5,098 

5,236 

5,275 

5,149 

5,244 

5,256 

5,288 

5,305 

5,328 

Employment-population  ratio*  . 

64.8 

65.3 

65.7 

65.4 

65.7 

65.7 

66 . 0 

66.1 

66.3 

Unemployed  . 

792 

713 

683 

755 

703 

730 

724 

692 

652 

Unemployment  rate  . 

13.4 

12.0 

11.5 

12.8 

11.8 

12.2 

12.0 

11.5 

10.9 

Women,  20  years  and  over 

Civilian  labor  force . 

5,839 

5,971 

5,912 

5,853 

5,907' 

5 , 984 

6 ,030 

5,987 

5,918 

Participation  rate  . 

58 . 9 

59.3 

58.6 

59. 1 

58 . 9 

59.6 

59 . 9 

59.4 

58 . 7 

Employed . 

5,135 

5,211 

5,259 

5,120 

5,182 

5,221 

5,255 

5,211 

5,238 

Employment-population  ratio*  . 

51  .8 

51.7 

52.1 

51.7 

51.7 

52 . 0 

52.2 

51.7 

51.9 

Unemployed  . 

703 

760 

653 

733 

725 

763 

775 

776 

680 

Unemployment  rate  . 

12.0 

12.7 

11.1 

12.5 

12.3 

12.8 

12.9 

13.0 

11.5 

Both  sexes,  16  to  11  years 

Civilian  labor  force . 

850 

768 

769 

930 

853 

860 

915 

861 

84  5 

Participation  rate  . 

39 . 8 

35.6 

35 . 6 

43.5 

39 . 8 

40 . 1 

42.6 

40 . 0 

39.2 

Employed . 

504 

461 

490 

540 

542 

520 

559 

537 

524 

Employment-population  ratio*  . 

23.6 

22.3 

22.7 

25.3 

25.3 

24.2 

26 . 0 

24 . 9 

24.3 

Unemployed  . 

346 

287 

279 

390 

31  f 

340 

356 

324 

32  1 

Unemployment  rate  . 

40 . 7 

37.4 

36 . 3 

41.9 

36.5 

39.5 

38 . 9 

37.6 

38 . 0 

Men . 

38 . 6 

36 . 8 

36  .  1 

41.2 

36  .  1 

36 . 5 

38 . 3 

36 . 5 

39.3 

Women . 

42.9 

38.0 

36.4 

42.7 

36 . 9 

43.2 

39 . 5 

38 . 8 

36 . 5 

HISPANIC  ORIGIN 

Civilian  nonlnstltutlonal  population . 

Civilian  labor  force . 

12,255 

12,732 

12,770 

12,255 

12,540 

12,653 

12,692 

12,732 

12,770 

7,906 

8 , 326 

8,415 

7,969 

8,320 

8,431 

8,457 

8 , 392 

8,484 

Participation  rate  . 

Employed . 

64.5 

65.4 

65.9 

65.0 

66 . 3 

66 . 6 

66 . 6 

65.9 

66.4 

7,115 

7,547 

7,678 

7,129 

7,446 

7 ,538 

7 ,644 

7,639 

7,701 

Employment-population  ratio*  . 

Unemployed  . 

58. 1 

59.3 

60.1 

58 . 2 

59.4 

59.6 

60.2 

60.0 

60.3 

791 

780 

737 

840 

874 

893 

8  1  3 

753 

78  3 

Unemployment  rate  . 

10.0 

9 . 4 

8 . 8 

10.5 

10.5 

10.6 

9.6 

9 . 0 

9.2 

The  population  figures  are  not  adjusted  for  seasonal  variation;  therefore,  Identical  NOTE:  Detail  for  the  above  race  and  Hlspanlc-origln  groups  will  not  sum  to  totals 

numbers  appear  In  the  unadjusted  and  seasonally  adjusted  columns.  because  data  for  the  "other  races"  group  are  not  presented  and  Hlspanics  are  Included 

*  Civilian  employment  as  a  percent  of  the  civilian  nonlnstltutlonal  population.  In  both  the  white  and  black  population  groups. 
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Week  of  May  18,  1987 


STATEMENT  BY  LABOR  SECRETARY  BILL  BROCK 

WASHINGTON  --  The  following  statement  was  issued  by  Secretary  of  Labor 
William  E.  Brock  on  the  April  1987  unemployment  statistics: 

American  workers  got  more  great  news  today.  The  nation's  job  picture 
continues  to  brighten,  underscoring  the  strong  vitality  of  our  economy. 

The  continuing  strength  of  the  nation's  economic  recovery  and  the  sc 
ness  of  the  Administration's  market-oriented  policies  are  reflected  in  the 
employment  gains  reported  today  by  the  Labor  Department.  There  was  a  sub¬ 
stantial  decline  in  unemployment  and  a  strong  upsurge  in  the  number  of' 
new  jobs.  Our  economy  created  almost  hal f-a-mi 1 1  ion  jobs  in  April  and  2.8 
million  new  jobs  over  the  past  year. 

This  increase  in  employment,  coming  on  the  heels  of  a  year  that  saw 
the  lowest  inflation  rate  in  more  than  a  quarter  of  a  century,  is  heartening 
news  for  all  Americans. 


### 


Week  of  May  18,  1987 


HISPANIC  ECONOMIST  RECEIVES 
PERSONAL  ACHIEVEMENT  AWARD 


WASHINGTON  --  Ana  P.  Lavallee,  an  economist  with  the  Labor  Department's 
Bureau  of  Labor  Statistics  (BLS)  here  and  a  magna  cun  laude  graduate  of 
the  University  of  Puerto  Rico,  has  received  the  Federal  Women's  Program 
award  in  recognition  of  "personal  achievements  and  outstanding  leadership." 

Secretary  of  Labor  William  E.  Brock  presented  the  award  at  a  ceremony 
during  the  department's  14th  annual  observance  of  Federal  Women's  Week. 

Lavallee  was  praised  for  her  personal  accomplishments  and  career 
advancement  to  the  journeyman  level  since  joining  the  Labor  Department  in 
1968  as  a  part-time  employee,  combining  career  and  family  responsibilities. 

Formerly  with  BLS  Division  of  Consumer  Expenditure  Survey,  she  recently 
has  joined  the  staff  of  the  Division  of  International  Training,  also  with 
BLS.  For  more  than  35  years,  this  unit  has  provided  a  program  of  training 
and  technical  assistance  in  labor  statistics  to  other  nations,  including 
many  Latin  American  countries. 

Lavallee  has  served  on  special  assignments  with  the  BLS  International 
Labor  Statistics  Program  Center,  coordinating  seminars  for  participants 
from  other  nations.  These  assignments  drew  heavily  on  her  technical  and 
bilingual  skills. 

Lavallee  was  also  praised  for  her  leadership  and  for  her  participation 
in  volunteer  efforts  as  an  equal  employment  opportunity  (EEO)  counselor, 
founding  member  of  the  BLS  Federal  Women's  Program  committee,  officer  in 
the  department's  Hispanic  employee  group,  HACE  (Hispanic  American  Cultural 
Effort),  and  in  community-civic  affairs. 

The  annual  observance  of  Federal  Women's  Week  offers  departmental 
employees  at  all  levels  an  opportunity  to  reaffirm  commitment  to  improving 
the  status  of  working  women  in  the  department. 

In  his  remarks,  the  Secretary  Brock  acknowledged  that  there  is  still 
much  work  to  be  done  in  the  country  and  in  the  department  to  improve  the 
status  of  working  women. 

Some  of  the  department's  efforts  to  help  working  women  include  recently 
instituted  executive  leadership  and  mentoring  programs  to  move  women  up 
the  career  ladder,  Brock  said.  He  also  cited  the  flexible  work  schedules 
and  day  care  facilities  at  the  Labor  Department. 

He  urged  that  everyone  work  togerther  to  assure  that  each  individual 
has  the  opportunity  to  reach  his  or  her  potential,  regardless  of  race, 
sex,  or  any  other  physical  characteri sties . 


#  #  # 


Week  of  May  18,  1987 


U.S.  LABOR  DEPARTMENT  OFFICIAL  CHALLENGES 
HISPANICS  TO  'MAKE  A  DIFFERENCE' 


DENVER  --  Like  past  contributions  Hispanics  have  made  to  America's 
progress,  Hispanics  today  should  take  on  the  challenge  to  "make  a 
difference"  in  the  problems  that  face  the  country  as  it  approaches  the 
year  2000. 

That  was  the  message  delivered  by  Deputy  Secretary  of  Labor 
Dennis  E.  Whitfield  in  Denver  at  a  luncheon  sponsored  by  the  Hispanic 
Employment  Program  (HEP). 

Noting  the  cultural  richness,  diversity  and  contributions  of  Hispanics, 
Whitfield  challenged  Hispanics  to  help: 

--  reduce  the  high  school  dropout  rate  by  10  percent  a  year  for  10  years; 

--  reduce  the  teenage  pregnancy  rate  by  10  percent  a  year  for  10 
years,  and 

—  increase  by  10  percent  the  number  of  merit  scholars  in  the  next  decade. 

He  said  these  challenges,  which  he  also  is  issuing  to  private  industry, 
labor  and  many  government  representati ves ,  would  "make  us  successful  in 
eradicating  illiteracy  in  the  U.S."  and  help  reduce  the  skills  shortage 
forecast  in  the  changing  work  force. 

Whitfield  said  "the  bottom  line  will  not  be  a  people  shortage,  but  a 
skills  shortage"  in  the  year  2000  if  current  trends  continue. 

The  deputy  secretary  also  pointed  to  the  department's  affirmative 
action  program  approved  by  Secretary  of  Labor  William  E.  Brock  which 
calls  for  increasing  the  department's  Hispanic  work  force. 

Whitfield  noted  that  the  department  has  instituted  career  fairs  to 
expand  the  field  of  Hispanic  applicants.  Denver's  is  scheduled  for  May 
26;  one  was  held  earlier  in  San  Antonio,  Tex. 

He  said  that  as  a  result  of  the  department's  outreach  efforts,  seven 
young  men  and  women  from  the  University  of  Puerto  Rico  are  now  in 
Washington,  D.C.,  under  a  cooperative  education  program,  working  with 
various  departmental  agencies. 

Focusing  on  the  department's  "Work  Force  2000"  study,  Whitfield 
pointed  out  that  80  per  cent. of  the  entrants  in  the  work  force  in  the 
next  13  years  will  come  from  three  distinct  groups:  women,  minorities, 
and  immigrants.  These  are  the  three,  he  said,  that  have  the  toughest 
time  entering  and  remaining  in  jobs. 

He  called  for  increased  economic  and  educational  opportunity  for 
these  three  groups. 


#  #  # 


Week  of  May  18,  1987 


FILLERS  FROM  THE  U.S.  DEPARTMENT  OF  LABOR 


Women  are  both  the  largest  group  of  providers  of  eldercare  and  the 
largest  group  of  recipients.  The  majority  of  older  persons  in  the  United 
States  are  women,  according  to  a  fact  sheet  on  working  women  published 
by  the  Women's  Bureau  of  the  U.S.  Department  of  Labor. 

#  #  # 


Women  are  expected  to  account  for  two-thirds  of  the  growth  of  the 
labor  force  at  least  through  1999.  In  that  year,  a  third  of  the  total 
labor  force  will  be  women  ages  25  to  54,  according  to  a  fact  sheet 
on  working  women  published  by  the  Women's  Bureau  of  the  U.S.  Department 
of  Labor. 


#  #  # 


Support  for  the  elderly  generally  is  shared  by  the  family,  particularly 
adult  children,  and  society.  The  family  provides  social  and  psychological 
support  and  services,  and  the  community  largely  provides  economic  support, 
through  Social  Security,  but  also  increasingly  through  other  services, 
according  to  a  fact  sheet  on  working  women  published  by  the  Women's  Bureau 
of  the  U.S.  Department  of  Labor. 


#  #  # 
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BETTY  DIAZ  NAMED  STATE  DIRECTOR  IN  COLORADO 
TOR  BUREAU  OF  APPRENTICESHIP  AND  TRAINING 

LABOR  DEPARTMENT  FILES  COMPLAINT  AGAINST  TEAMSTERS  TRUSTEES  IN  PUERTO  RICO 
INVOLVING  NEARLY  $7  MILLION  PENSION  INVESTMENT 

PUERTO  RICO  CITES  DUPONT  PLAZA  HOTEL  WITH  28  ALLEGED  SAFETY 
VIOLATIONS,  PROPOSES  $527,400  IN  PENALTIES 

GASOLINE  DISTRIBUTOR  ORDERED  TO  PAY 
BACK  WAGES  TO  WORKERS,  INCLUDING  HISPANICS 

PRODUCER  PRICE  INDEXES — APRIL  1987 


FILLERS  FROM  THE  U.S.  DEPARTMENT  OF  LABOR 


REGIONAL  INFORMATION  OFFICES 


The  U.S.  Department  of  labor  operates  through  10  regional  offices  located  In  major 
cities  across  the  country.  If  you  want  a  local  angle  on  a  news  or  feature  story  provided 
through  this  service — or  have  a  direct  news  Inquiry— you  may  contact  one  of  the  offices 
listed  below.  This  listing  Includes  the  names,  addresses  and  telephone  numbers  of  the 

Regional  Directors  for  Public  Affairs  and  the  states  in  their  regions: 


Region  1 . 

..John  M.  Chavez 

Region  VI . 
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'week  of  May  25,  1987 


BETTY  DIAZ  NAMED  STATE  DIRECTOR  IN  COLORADO 
FOR  BUREAU  OF  APPRENTICESHIP  AND  TRAINING 


DENVER  --  Betty  Diaz,  who  began  federal  service  as  a  temporary 
clerk-typist,  earned  a  bachelor's  degree  while  workiny  full  time  and 
raisiny  a  family,  has  been  named  to  head  the  U.S.  Labor  Department's  Bureau 
of  Apprenticeship  and  Training  (BAT)  in  Colorado. 

As  state  director  of  BAT  in  Denver,  Diaz  will  promote,  develop  and 
install  apprenticeship  programs  in  cooperation  with  labor  and  management 
groups,  said  Carl  K.  Heninger,  BAT  regional  director  in  Denver.  Her 
office  is  in  Room  480,  U.S.  Customs  House,  721  19th  Street,  Denver, 

Phone:  303-844-4793. 

Apprenticeship  is  a  training  system  based  upon  a  written  agreement 
between  apprentice  and  employer  by  which  a  worker  learns  a  skilled  craft 
or  trade  on  the  job  under  the  guidance  of  a  craftsperson  and  supplemented 
by  related  classroom  technical  theory. 

Diaz  began  her  federal  career  in  1965.  Since  then  she  worked  for 
five  agencies--Heal th  and  Human  Services,  Defense,  Interior,  Housing  and 
Urban  Development  and  Labor.  Beginning  as  a  temporary  clerk-typist, 

Diaz's  upward  mobility  has  led  to  assignments  as  secretary,  administrative 
assistant,  budget  analyst  and  apprenticeship  and  training  representative. 

Before  assuming  her  new  position,  she  was  a  financial  systems  specialist 
for  the  department's  Employment  and  Training  Administration  in  Denver. 

Diaz  joined  the  Labor  Department  in  July  1975. 

The  honor  graduate  of  Pueblo  Central  High  School  earned  a  B.S.  in 
business  administration  from  the  University  of  Colorado  and  is  working  on 
her  MBA  at  CU. 

Diaz  has  served  on  several  advisory  boards  and  councils  at  the  state, 
city  and  county  levels,  including  the  State  Advisory  Council  for  Vocational 
Education,  City  and  County  of  Denver  Private  Industry  Council,  and  Planning 
Advisory  Council,  and  the  Boulder  County  Youth  Advisory  Council. 

She  is  a  past  president  of  the  American  Federation  of  Government 
Employees,  Local  898,  Denver,  and  past  vice-president  of  the  National 
Council  of  Field  Labor  Lodges. 

In  1984,  she  received  the  "Women  at  Work  Award"  from  the  Rocky  Mountain 
Council  on  Working  Women  for  her  dedicated  efforts  and  significant 
contributions  to  the  concerns  and  issues  of  working  women. 

Diaz  and  her  husband,  Tom,  a  financial  management  advisor  for  the 
U.S.  Labor  Department  in  Denver,  and  their  sons,  Scott,  14,  and  Stephen,  8, 
live  in  Englewood,  Colo. 
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Week  of  May  25,  1987 


LABOR  DEPARTMENT  FILES  COMPLAINT  AGAINST  TEAMSTERS  TRUSTEES  IN  PUERTO  RICO 
INVOLVING  NEARLY  $7  MILLION  PENSION- INVESTMENT 


WASHINGTON  --  The  U.S.  Department  of  Labor  has  filed  a  civil  complaint 
against  four  trustees  of  the  Union  de  Tronquistas  de  Puerto  Rico  Pension 
Fund  of  Local  901,  a  Teamsters  affiliate,  for  alleged  imprudent  investment 
of  approximately  $7  million  in  plan  assets  in  a  resort  and  casino  east  of 
San  Juan,  P.R.,  to  be  used  principally  as  a  vacation  facility  for  union 
members  and  for  recruitment  of  new  members. 

According  to  the  1984  annual  report,  at  the  time  of  the  investment 
the  plan  covered  about  1,500  members  of  the  local  and  had  net  assets  of 
$10,624,219. 

The  Labor  Department  complaint  alleges  that  trustees  Pedro 
Santiago,  Jose  Cadiz,  Manuel  Pastrana  and  Jose  Espinosa  violated  the 
Employee  Retirement  Income  Security  Act  (ERISA)  when  they  invested 
nearly  $7  million  of  plan  funds  in  the  development,  construction  and 
operation  of  the  Resort  and  Hotel  La  Ceiba  y  La  Fuente  because  they: 

o  disregarded  the  recommendation  of  plan  advisors  in  making  the 
investment; 

o  failed  to  conduct  an  adequate  market  analysis  and  feasibility 
study  on  the  casino  and  resort  investment;  and 

o  did  not  analyze,  through  expert  advice,  the  potential  finan¬ 
cial  impact  on  the  plan  of  making  the  investment. 

The  trustees  also  are  alleged  to  have  concentrated  over  60  percent 
of  the  plan's  net  assets  in  the  single  investment  in  violation  of 
ERISA's  diversification  provision.  As  a  result  of  their  alleged 
imprudent  actions,  the  department  contends  the  plan  has  experienced 
financial  losses. 

The  department's  complaint  seeks  a  court  order  requiring  that  the 
trustees  repay  to  the  plan  all  losses  resulting  from  their  fiduciary 
breaches  and  that  they  indemnify  the  plan  against  any  future  losses 
resulting  from  the  plan's  investment  in  the  casino  and  resort. 

The  complaint  also  seeks  the  appointment  of  an  independent  invest¬ 
ment  manager  to  he  responsible  for  future  investment  of  plan  assets,  and 
to  enjoin  the  defendants  from  engaging  in  future  violations  of  ERISA. 

The  complaint  was  filed  on  May  11,  1987  in  U.S.  District  Court  for 
the  District  of  Puerto  Rico  at  San  Juan. 

The  complaint  resulted  from  an  investigation  conducted  by  Miami 
District  Office  of  the  Labor  Department's  Pension  and  Welfare  Benefits 
Administration  (PWBA). 
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Week  of  May  25,  1987 


PUERTO  RICO  CITES  DUPONT 
VIOLATIONS,  PROPOSES  $527 


PLAZA  HOTEL  WITH  28  ALLEGED  SAFETY 
,400  IN  PENALTIES 


WASHINGTON  -  Puerto  Rico's  Occupational  Safety  and  Health  Office  (PROSHO) 
has  cited  the  Dupont  Plaza  Hotel  and  Casino  in  San  Juan  for  a  total  of  28 
alleged  violations  of  the  Commonwealth's  safety  and  health  standards  and 
proposed  $527,400  in  penalties,  the  U.S.  Department  of  Labor  announced. 


The  citations  resulted  from  a  fire  that  originated  in  the  South 
Ballroom  of  Dupont  Plaza  Hotel  and  Casino  on  Dec.  31,  1986,  where  96 
people,  including  17  employees,  were  killed  and  146  other  persons  were 
injured. 

The  citations  and  penalties  are  the  largest  ever  proposed  by  a  state 
plan  state,  according  to  Assistant  Secretary  of  Labor  John  A.  Pendergrass, 
who  heads  the  federal  Occupational  Safety  and  Health  Administration  (OSHA). 

"Puerto  Rico's  investigation  shows  that  the  apparent  violations  of 
safety  and  health  standards  contributed  to  the  magnitude  of  this  disaster," 
Pendergrass  said.  "I  fully  support  the  strong  action  taken  in  this  case  by 
Puerto  Rican  authorities." 

The  federal  OSHA  worked  closely  with  the  Puerto  Rican  authorities  who 
conducted  the  investigation  following  the  disaster.  A  number  of  OSHA  experts 
assisted  Puerto  Rico  authorities  for  several  weeks. 

As  a  follow-up  to  the  investigation,  federal  OSHA  has  developed  a  fire 
protection  checklist  that  can  be  applied  by  other  hotel  and  motel  operators 
across  the  nation  to. help  assure  that  similar  future  disasters  can  be 
avoided.  The  checklist  was  sent  both  to  the  American  Hotel  and  Motel 
Association  and  to  the  Hotel  Employees  and  Restaurant  Employees 
International  Union  for  further  distribution  to  their  members. 

Puerto  Rico  is  one  of  25  states  and  territories  authorized  by 
the  Occupational  Safety  and  Health  Administration  to  set  and  enforce 
workplace  safety  and  health  standards  subject  to  federal  approval  and 
monitoring.  The  issuance  of  the  citations  was  announced  simultaneously 
in  Washington,  D.C.  and  San  Juan. 


more 


NOT I C IAS  DE  LA  SEMANA  -  5/25/87 
SAFETY  VIOLATIONS  P.2 


According  to  Puerto  Rican  authorities  some  of  the  measures  that  should 
have  been  used  include:  installing  complete  water  sprinkler  systems,  smoke 
detectors  and  alarms,  fire  walls,  and  functioning  fire  alarm  systems; 
training  employees  properly  in  evacuation  procedures  and  other  emergency 
situations;  and  maintaining  safe  and  proper  means  of  egress. 

PROSHO  cited  Dupont  Plaza  with  nine  alleged  willful!  violations  and 
proposed  penalties  totalling  $440,000.  The  maximum  $10,000  in  proposed 
penalties  was  levied  for  each  of  44  alleged  instances  of  willful  violation: 

--  Inadequate  exits  (2  instances); 

—  Locked  exits  (5  instances) 

--  Two-hour  fire  resistance  (1  instance); 

--  Openings  in  exit  enclosures  were  not  protected  by  approved 
self-closing  fire  doors  (15  instances); 

--  Doors  from  rooms  to  exit  were  not  of  the  side  hinged,  swinging 
type  and  did  not  swing  with  exit  travel  (5  instances); 

--  Ten  passageways  were  completely  blocked  (10  instances); 

--  No  review  of  emergency  action  or  fire  prevention  plan  (4  instances); 

--  Employees  did  not  hear  fire  alarm  (1  instance); 

--  Employees  did  not  know  the  preferred  means  of  reporting 
emergencies  (1  instance). 

The  15  alleged  serious  violations  and  proposed  penalties  totalling 
$86,900  cited  by  PROSHO  related  to:  missing  exit  and  directional  signs; 
blocked  fire  alarms;  stairways  without  handrails;  unprotected  vertical 
openings  in  hotel  atrium,  ballroom  and  laundry  chutes;  and  nonfunctioning 
self-closing  doors.  There  was  one  other-than-serious  recordkeepi ng  violation 
with  a  proposed  penalty  of  $500.  There  were  also  three  other-than-serious 
violations  involving  unmarked  or  obscured  exits,  but  no  penalties  were 
assessed  for  these. 

A  willful  violation  is  defined  as^  one  in  which  an  employer  either  knew 
that  what  was  being  done  constituted  a  violation  or  was  aware  that  a 
hazardous  condition  existed  and  made  no  reasonable  effort  to  eliminate  it. 

A  serious  violation  is  one  in  which  there  is  a  substantial 
probability  that  death  or  serious  physical  harm  could  result  and  that 
the  employer  knew  or  should  have  known  of  the  hazard. 

Dupont  Plaza  has  15  working  days  to  contest  the  citations  and  the 
proposed  penalties  in  accordance  with  the  Puerto  Rico  occupational  safety  and 
health  regulations. 
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Week  of  May  2b,  1987 


GASOLINE  DISTK IBUTUK  OKOEKEU  TO  PAY 
BACK  WAGES  TO  WORKERS,  INCLUDING  HISPANICS 


WASHINGTON  --  J.R.  Sousa  and  Sons,  Inc.,  a  Danvers,  Massachusetts- 
based  petrolem  products  retailer  with  approximately  120  gasoline  stations 
located  in  Massachusetts,  New  Hampshire  and  New  York,  and  Joseph  J.  Sousa, 
as  president  of  the  corporation,  have  been  ordered  to  pay  black  and  other 
employees  $180,000  in  back  wages  and  liquidated  damages  as  a  results  of 
a  consent  decree  issued  by  the  U.S.  District  Court  for  Massachusetts. 

Employees  to  benefit  under  the  decree  include  Hispanics,  blacksand  other 
workers . 

Without  admitting  liability,  the  defendants  agreed  to  the  decree 
signed  by  U.S.  District  Judge  John  J.  McNaught.  The  decree  resolves  a 
suit  filed  against  the  defendants  by  the  U.S.  Labor  Department  alleging 
violations  of  the  Fair  Labor  Standards  Act  (FLSA),  including  failure  to 
pay  the  minimum  wage  and  proper  overtime  and  failure  to  maintain  adequate 
and  accurate  payroll  records. 

According  to  Walter  P.  Parker,  regional  admi ni strator  in  Boston  for 
the  department's  Employment  Standards  Administration  office  in  Boston 
a  total  of  $18U,U00--$90,000  in  back  wages  and  $90,000  in  liquidated 
damayes--is  due  751  employees  for  the  period  of  time  from  November  1, 

1980  through  May  1985. 

Parker  stressed  that  the  judgement  also  permanently  enjoins  the  defendants 
from  future  violations  of  the  minimum  wage,  overtime  and  recordkeeping 
provisions  of  the  Fair  Labor  Standards  Act. 

Passed  In  1938,  the  FLSA — also  known  as  the  federal  wage  and  hour  law — 
today  covers  more  than  60  million  workers  nationwide,  explained  Parker.  The 
law,  enforced  by  ESA’s  Wage  and  Hour  Division,  sets  the  federal  minimum  wage 
at  $3.35  per  hour  and  general ly  requires  overtime  pay  for  hours  worked  over  ^0 
in  any  workweek.  It  also  prohibits  child  labor  abuse  and  requires  employers 
to  keep  adequate  time  and  payrol I  records. 

The  department’s  legal  action  against  the  firm  followed  an  invest igaTion 
by  the  Wage  and  Hour  Division  offices  in  Boston,  Massachusetts,  Manchester, 

New  Hampshire  and  Albany,  New  York. 
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Week  of  May  25,  1987 


PRODUCER  PRICE  INDEXES — APRIL  1987 


WASHINGTON  --  The  Producer  Price  Index  for  Finished  Goods  moved 
up  0.7  percent  from  March  to  April -after  seasonal  adjustment,  the 
Bureau  of  Labor  Statistics  of  the  U.S.  Department  of  Labor  reported. 

The  index  climbed  0.4  percent  in  January,  slowed  to  a  0.1  percent 
advance  in  February,  and  then  increased  0.4  percent  again  in  March. 

Prices  for  intermediate  goods  rose  0.3  percent  in  April,  the  same 
as  in  March  but  less  than  in  either  of  the  first  2  months  of  the 
year.  Crude  material  prices  advanced  2.8  percent,  the  third 
substantial  rise  in  the  last  4  months. 

Most  of  the  April  increase  in  the  Finished  Goods  Price  Index  was 
caused  by  higher  prices  for  meats,  energy,  and  motor  vehicles.  After 
falling  from  late  1986  through  early  1987,  consumer  food  prices  turned  up 
in  March  and  then  rose  even  more  in  April.  The  increase  in  the  index  for 

finished  energy  goods  followed  a  small  drop  in  March  and  sharp  advances  in 
both  January  and  February.  The  consumer  durable  goods  index  climbed 
considerably  over  the  month,  largely  because  of  new  cars  and  light  trucks. 
In  contrast,  the  index  for  consumer  nondurables  other  than  foods  and  energy 
declined  after  rising  substantially  in  March,  and  capital  equipment  prices 
continued  to  move  up  modestly. 

Before  seasonal  adjustment,  the  Producer  Price  Index  for  Finished 
Goods  rose  0.9  percent  in  April  to  295.0  (1967=100). 

From  April  1986  to  April  1987,  the  Producer  Price  Index  for  Finished 
Goods  moved  up  2.7  percent.  During  the  same  12-month  period,  consumer  food 
prices  climbed  4.2  percent,  the  energy  goods  index  decreased  1.1  percent, 
consumer  goods  other  than  foods  and  energy  increased  2.6  percent,  and 
capital  equipment  prices  were  up  2.0  percent.  Prices  received  by  producers 
of  intermediate  goods  moved  up  1.2  percent  during  the  12  months  ended  in 
April  1987,  while  the  crude  goods  index  was  8.0  percent  higher  than  a  year 
earl ier. 
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Week  of  May  25  ,  1987 


FILLERS  FROM  THE  U.S.  DEPARTMENT  OF  LABOR 


The  first  national  black  labor  organization,  the  Colored  National 
Labor  Union,  was  created  in  1869,  according  to  "Labor  Firsts  in  America, 
a  publication  of  the  U.S.  Department  of  Labor. 

000 


The  first  state  legislation  prohibiting  discrimination  in  employ¬ 
ment  on  the  basis  of  race,  creed  or  color  was  the  Ives-Quinn  Act  in'  ]945, 
according  to  "Labor  Firsts  in  America,"  a  publication  of  the  U.S.  Department 
of'*, Labor. 


\ 
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The  first  black  vice-president  of  the  AFL-CIO  was  A.  Phillip  Randolph, 
president  of  the  Brotherhood  of  Sleeping  Car  Porters,  according  to  "Labor 
Firsts  in  America,"  a  publication  of  the  U.S.  Department  of  Labor. 
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through  this  service— or  have  a  direct  news  Inquiry— you  may  contact  one  of  the  offices 
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HISPANIC  UNEMPLOYMENT  KATE 
DECLINES,  BL5  REPORTS 


Week  of  June  lb,  1987 


WASHINGTON  --  Joblessness  among  persons  of  Hispanic  oryin  was  8.7 
percent  in  May,  compared  with  9.2  percent  the  previous  month,  the  U.S. 

Department  of  Labor's  Bureau  of  Labor  Statistics  (BLS)  reported.  Although 
the  unemployment  rate  for  Hispanics  was  little  chanyed  over  the  past  month, 
the  Hispanic  rate  has  fallen  2  percentage  points  so  far  this  year,  and 
their  unemployment  rate  was  below  9  percent  for  the  first  time  since  early  1980. 

The  unemployment  rate  for  whites  was  5.3  percent;  for  blacks,  13.8  percent. 

For  the  entire  nation  as  a  whole,  BLS  reported  that  employment  rose  in 
May  and  the  unemployment  rate  was  unchanged.  Following  a  marked  decline  in 
April,  the  overall  unemployment  rate  remained  at  6.2  percent  and  the  civilian 
worker  rate  at  6.3  percent.  Both  were  nearly  a  percentage  point  lower  than 
a  year  earl ier . 

Total  civilian  employment — as  estimated  through  the  monthly  survey  of 
households — showed  an  increase  of  about  600,000,  seasonally  adjusted, 
whereas  nonagricultural  payroll  employment — as  measured  by  the  monthly 
survey  of  establishments — rose  by  125,000. 

Unemployment  (Household  Survey  Data) 

The  civilian  unemployment  rate  was  unchanged  at  6.3  percent  in  May, 
and  the  number  of  persons  unemployed  remained  at  7.5  million,  about  800,000 
less  than  a  year  earlier.  The  unemployment  rates  for  adult  men  (5.5 
percent)  and  women  (5.4  percent),  while  unchanged  over  the  month,  have 
dropped  substantially  during  the  last  year.  The  unemployment  rates  for 
teenagers  (17.7  percent),  whites  (5.3  percent),  and  Hispanics  (8.7  percent) 
were  little  changed,  although  the  Hispanic  rate  has  fallen  2  percentage 
points  so  far  this  year.  The  jobless  rate  for  blacks  (13.8  percent') 
returned  to  its  March  level  after  falling  in  April. 


Among  the  unemployed,  there  was  a  small  increase  in  May  in  the  number 
seeking  their  first  jobs.  In  terms  of  duration,  there  was  also  a  small 
increase  in  the  number  of  persons  unemployed  ror  less  than  5  weeks.  mhp 
median  duration  of  unemployment  declined  to  6.5  weeks. 


Civilian  Employment  and  the  Labor  Force  (Household  Survey  Data) 

Civilian  employment  rose  to  112.4  million,  a  seasonally  adjusted  gain 
of  about  600,000.  Most  of  the  increase  was  among  adults,  particularly 
women.  The  employment-population  ratio — the  proportion  of  the  working  age 
population  who  held  jobs — increased  by  three-tenths  of  a  percentage  point. 

The  civilian  labor  force  also  showed  a  sharp  increase  (660,000), 
following  2  months  of  little  change.  The  labor  force  participation  rate 
was  up  three-tenths  of  a  percentage  point  to  65.7  percent. 
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Industry  Payroll  Employment  (Establishment  Survey  Data) 

The  data  from  the  establishment  survey  showed  a  relatively  small  job 
gain  for  May,  bringing  nonagricultural  payroll  employment  to  a  level  of 
101.7  million,  after  seasonal  adjustment.  This  level  reflects  the  results 
of  the  annual  benchmark  adjustment  of  these  data,  which  has  produced  a 
downward  revision. 


Gains  in  May  were  essentially  limited  to  the  services  industry  and  in 
finance,  insurance,  and  real  estate.  Continuing  the  strong  growth  in 
evidence  during  the  current  expansion,  employment  in  the  services  industry 
rose  by  95,000  in  May.  About  half  of  the  increase  was  in  business  and 
health  services.  Finance,  insurance,  and  real  estate  also  continued  to 
expand  with  an  over-the-month  employment  gain  of  15,000.  Employment  in 
both  wholesale  and  retail  trade  was  unchanged  after  seasonal  adjustment. 


In  the  goods-producing  sector,  construction  employment  rose  a  little 
less  than  expected  for  this  time  of  the  year  and,  after  seasonal 
adjustment,  was  down  slightly  from  the  April  level.  Mining  and  its  oil  and 
gas  extraction  component  have  shown  small  increases  over  the  last  few 
months.  Manufacturing  employment  remained  unchanged  in  May,  as  movements 
among  individual  industries  were  small  and  generally  offsetting. 

Weekly  Hours  (Establishment  Survey  Data) 

The  average  workweek  of  production  or  nonsupervisory  workers  on 
private  nonagricultural  payrolls  edged  up  0.1  hour  to  3A.8  hours, 
seasonally  adjusted,  returning  to  the  March  level.  In  manufacturing,  the 
workweek  rose  by  0.A  hour  to  A1.0,  rebounding  from  the  previous  month's 
dip,  which  had  stemmed  from  religious  observances  in  the  reference  week. 
Factory  overtime  rose  by  0.3  hour  to  3.8,  the  highest  level  since  April 
1978. 

Largely  as  a  result  of  the  increase  in  hours  of  work,  the  index  of 
aggregate  weekly  hours  of  production  or  nonsupervisory  workers  on  private 
nonagricultural  payrolls  rose  by  0.A  percent  to  120.1  (1977=100), 
seasonally  adjusted.  This  was  2.5  percent  higher  than  the  May  1986  index. 


Hourly  and  Weekly  Earnings  (Establishment  Survey  Data) 

Average  hourly  earnings  rose  by  0.A  percent  in  May,  while  average 
weekly  earnings  rose  0.7  percent,  seasonally  adjusted.  Prior  to  seasonal 
adjustment,  hourly  earnings  increased  by  2  cents  to  $8.92,  and  weekly 
earnings  were  up  $2.A8  to  $310. A2. 

The  Hourly  Earnings  Index  (Establishment  Survey  Data) 

The  Hourly  Earnings  Index  (HEI)  was  172.6  (1977=100)  in  May, 
seasonally  adjusted,  essentially  unchanged  from  April.  For  the  12  months 
ended  in  May,  the  increase  was  2.2  percent.  The  HEI  excludes  the  effects 
of  two  types  of  changes  unrelated  to  underlying  wage  rate 
movements — fluctuations  in  manufacturing  overtime  and  interindustry 
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employment  shifts.  In  dollars  of  constant  purchasing  power,  the  HE  I 
decreased  1.3  percent  during  the  12-month  period  ended  in  April. 


Revisions  in  the  Establishment  Survey  Data 

In  accordance  with  annual  practice,  the  establishment  survey  data 
published  in  this  release  have  been  revised  to  reflect  complete  counts  of 
employment  (benchmarks).  The  counts  are  principally  derived  from 
unemployment  insurance  tax  records  for  the  first  quarter  of  1986.  In 
addition,  new  seasonal  adjustment  factors  have  been  calculated  to  take 
account  of  the  experience  through  March  1987. 

The  effects  of  these  adjustments  on  current  data  are  shown  in  table  B, 
which  presents  data  prior  to  seasonal  adjustment  for  February  1987,  the 
last  month  of  final  published  estimates  prior  to  this  benchmark  revision. 

To  reflect  these  changes,  establishment  data  series  have  been  revised 
from  April  1985  forward,  and  seasonally  adjusted  series  have  been  revised 
back  to  January  1982.  The  June  1987  issue  of  Employment  and  Earnings  will 
contain  a  discussion  of  the  effects  of  the  benchmark,  seasonal  adjustment 
factors  for  use  in  the  ensuing  12-month  period,  and  revised  data  for  all 
regularly  published  tables  containing  national  establishment  survey  data  on 
employment,  hours,  and  earnings.  All  of  the  revised  historical  series  will 
be  published  in  a  special  supplement  to  Employment  and  Earnings,  which  is 
expected  to  be  issued  in  about  a  month.  This  supplement,  when  combined 
with  the  historical  volume,  Employment,  Hours,  and  Earnings,  United  States, 
1909-84 ,  Bulletin  1312-12,  will  comprise  the  full  historical  series  on 
national  data  from  the  establishment  survey. 
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Employment  status  of  the  civilian  population  by  race,  sex,  age,  and  Hispanic  origin 


(Numbers  In  thousands) 


Employment  status,  racs,  sax.  aga,  and 
Hispanic  origin 


Not  asasonally  adjusted 


May 
1  986 


Apr  . 
1  987 


May 
1  987 


May 
1  986 


WHITE 


Civilian  nonlnstltutlonal  population . 

Civilian  labor  force . 

Participation  rate  . 

Employed . 

Employment-population  ratio1 

Unemployed  . 

Unemployment  rate  . 


155,236 

1 0 1 ,202 

65.2 
95,142 

61.3 
6,060 

6 . 0 


1 56 ,676 
102, 168 

65.2 
96 , 744 

61,7 
5,423 

5.3 


156,811 
103,271 

65. 9 
97,908 

62 . 4 
5,363 

5.2 


) 55,236 
101,531 

65.4 
95,283 

61.4 
6,243 

6.2 


Ssaconally  adjusted' 


Jan.  Feb . 

1987  1987 


156,313 

102,746 

65.7 

96,717 

61.9 

6,029 

5.9 


156,431 
1  02,893 

65.8 
96 ,995 
62.0 
5,898 

5.7 


Apr. 
1  987 


T" 

M 


ay 

90  7 


Mar. 
1  987 


156,561 
1 02,797 

65 . 7 
96,998 
62 . 0 
5,799 

5.6 


1  56 ,676 
102,894 

65.7 
97,340 
62  .  1 
5,554 

5.4 


156,81  I 
103,573 

66.1 
98 ,050 

62 . 5 
5,524 

5 . 3 


Men,  20  years  and  over 

Civilian  labor  force . 

Participation  rate . 

Employed . 

Employment-population  ratio1 

Unemployed  . 

Unemployment  'a’e  . 


53,497 

78 . 3 
50,689 

74.2 

2,809 

5.2 


53,874 
78 . 0 
51  ,205 

74.2 
2,669 
5 . 0 


54,282 

78.6 
51  ,807 
75 . 0 
2,474 

4.6 


53,532 

78.4 
50,628 

74. 1 
2,904 

5.4 


54,182 

78 . 7 
51 ,297 
74.5 
2,885 

5.3 


54,175 

78.6 
51 , 362 
74.5 
2,81  $ 

5.2 


54.107 

78.4 
51  ,364 

74 . 5 
2,743 

5. 1 


54,051 

78 . 3 
51  ,462 

74.6 
2,589 

4 . 8 


54,314 

78 . 6 
51  ,755 

74 . 9 
2,558 

4 . 7 


Women,  20  years  and  over 

Civilian  labor  force . 

Participation  rate  . 

Employed . 

Employment-population  ratio1  . 

Unemployed  . 

Unemployment  rate  . 


41 ,004 

54.6 
38,814 

51.7 
2,190 

5.3 


41 ,877 

55.3 
40,041 

52 . 9 
1  ,836 
4.4 


42,151 

55.6 
40,303 

53.2 
1  ,848 
4.4 


41,103 

54 . 8 
38,854 

51.8 

2,249 

5 . 5 


41 ,680 

55.2 
39,563 

52.4 

2,111 

5. 1 


41  ,762 

55.2 
39,735 

52.6 
2,028 

4.9 


41 ,828 

55 . 3 
39,839 

52.7 
1  ,  989 

4 . 8 


41 ,982 

55.5 
40,041 

52.9 
1,941 

4.6 


42,239 

55 . 8 
40,343 

53.2 

1,895 

4 . 5 


Both  sexes,  16  to  19  years 

Civilian  labor  force . 

Participation  rate  . 

Employed . 

Employment-population  ratio1  . 

Unemployed  . 

Unemployment  rate  . 

Men . 

Women . 


6 ,700 

56.4 

5,639 

47.5 
1,061 

15.8 

15.9 

15.8 


6,417 

53.7 
5,498 

46 . 0 
918 

14.3 

15.9 

12.7 


6,838 

57.2 
5,798 

48 . 5 
1,041 

15.2 

16.3 

14.1 


6,896 

58. 1 
5,801 

48.8 
1  ,095 

15.9 
17.0 

14.7 


b  ,885 

57 . 8 
5,852 

49.2 
1  ,033 

15.0 

16.1 

13.3 


6,955 

58 . 4 
5,898 

49 . 5 
1  ,057 

15.2 
16.0 

14.3 


6,862 

57.5 
5,795 

48 . 5 
1,067 

15.5 

17.1 

13.9 


6,861 

57.4 

5,837 

48 . 9 
1  ,024 

14.9 

16.7 

13.1 


7,021 

58 . 7 
5,951 

49 . 8 
1  ,070 

15.2 

17.3 

13.1 


BLACK 


Civilian  nonlnstltutlonal  population  . 

Civilian  labor  force . 

Participation  rate . 

Employed . 

Employment-population  ratio1 

Unemployed  . . 

Unemployment  rate  . 


19,943 
12,713 

63.7 
1  0,872 

54.5 
1  ,840 

14.5 


20,279 

12,639 

62.3 
1 1 ,024 

54.4 
1,615 

12.8 


20,312 
12,861 

63.3 
11,119 

54.7 
1  ,742 

13.5 


19,943 

12,721 

63.3 
1 0,839 

54.3 
1  ,882 

14.8 


20,187 
12,831 

63.6 
1 0 ,997 

54 . 5 
1 ,833 

14.3 


20,218 
12,957 

64 . 1 

11,101 

54 . 9 
1  ,855 

14.3 


20,249 
12,844 

63.4 
1  1  ,053 

54 . 6 
1,791 

13.9 


20,279 
12,743 

62.8 
1 1 ,090 

54.7 
1  ,653 
13.0 


20,312 
12,860 

63.3 
1 1  ,080 

54.6 
1  ,779 

13.8 


Men,  20  years  and  over 

Civilian  labor  force . 

Participation  rate . 

Employed . 

Emp'oyment-populatlon  ratio1 

Unemployed  . 

Unemployment  rate . 


5,938 

75.3 
5,189 

65 . 8 
749 
12.6 


5,958 

74.2 

5,275 

65.7 

683 

11.5 


6,051 

75.2 
5,311 

66 . 0 
740 

12.2 


5,924 

75. 1 
5,161 

65.4 
763 

12.9 


5,986 

74 . 9 
5,256 

65.7 
730 
12.2 


6,012 

75. 1 
5,288 
66 . 0 
724 
12.0 


5,997 

74.8 
5,305 
66  .  1 
692 

11.5 


5,980 

74 . 4 
5,328 

66 . 3 
652 

10.9 


6,033 

75.0 

5,279 

65.6 

754 

12.5 


Women,  20  years  and  over 

Civilian  labor  force . 

Participation  rate  . 

Employed . • . 

Employment-population  ratio1  . 

Unemployed  . 

Unemployment  rate . 


5,896 

59.4 
5,146 
51  .9 
750 

12.7 


5,912 

58.6 

5,259 

52. 1 
653 

11.1 


5,991 

59.3 
5,294 

52.4 
697 

11.6 


5,876 

59.2 

5,130 

51.7 
746 

12.7 


5,984 

59 . 6 
5,221 
52.0 
763 
12.8 


6,030 

59.9 
5,255 

52.2 

775 

12.9 


5,987 

59.4 
5,21  1 

51.7 
776 
13.0 


5,918 

58 . 7 
5,238 

51.9 
680 

11.5 


5,970 

59. 1 
5,278 

52.2 
691 

11.6 


Both  saxes,  16  to  19  years 

Civilian  labor  force . 

Participation  rate . 

Employed . . . 

Employment-population  ratio1 . 

Unemployed  . 

Unemployment  rate  . 

Man . 

Women . . . 


HISPANIC  ORIGIN 


879 

41.2 
537 

25.2 
342 

38 . 9 

38.5 

39.4 


769 

35.6 
490 

22.7 
279 

36 . 3 
36  .  1 

36.4 


819 

37.9 
514 
23  8 
305 

37.3 
38 . 0 

36 . 5 


921 

43.2 
548 

25.7 
373 

40 . 5 

40 . 5 

40 . 5 


860 

40 . 1 
520 

24.2 
340 

39.5 

36 . 5 

43.2 


915 

42.6 
559 
26 . 0 
356 

38 . 9 

38 . 3 

39.5 


861 
40 . 0 
537 

24.9 
324 

37.6 

36.5 

33 . 8 


845 

857 

39.2 

39 . 7 

524 

523 

24.3 

24.2 

321 

334 

38 . 0 

39 . 0 

39.3 

40 . 3 

36.5 

37.6 

Civilian  nonlnstltutlonal  population  . 

Civilian  labor  force . 

Participation  rate  . 

Employed . 

Employment-population  ratio1 

Unemployed  . 

Unemployment  rate  . 


12,290 

7,925 

64 . 5 
7,095 

57.7 

830 

10.5 


12,770 
8,415 
6  5(9 
7,678 

60 . 1 
737 
8.8 


12,809 

8,506 

66.4 

7,791 

60.8 

715 

8.4 


12,250 
8 ,006 
65.  I 
7,136 

58. 1 
870 

10.9 


12,653 
8,431 

66 . 6 
7,538 

59.6 
893 

10.6 


12,692 
8,457 

66 . 6 
7,644 

60.2 
313 

9.6 


12,732 

8,392 

65.9 

7,639 

60.0 

753 

9.0 


12,770 
3,464 

66 . 4 
7,701 

60 . 3 
733 

9.2 


12,809 
8,586 
67.0 
7,838 

61.2 
748 

8 . 7 


1  The  population  figures  are  not  adjusted  for  seasonal  variation;  therefore,  identical 
numbers  appear  In  the  unadjusted  and  seasonally  adjusted  columns. 

1  Civilian  employment  as  a  percent  of  the  civilian  nonlnstltutlonal  copulation. 


NOTE:  Detail  for  the  above  race  and  Hlspanic-orlgln  groups  will  not  sum  to  totals 
because  data  for  the  "other  races"  group  are  not  presented  and  Hispanic3  are  included 
In  both  the  white  and  blank  population  groups. 


#  #  # 


Week  of  June  lb,  1987 


CARRILLO  HtADS  HISPANIC 
tMPLOYEt  GROUP 


WASHINGTON  --  Manny  Carrillo  has  been  sworn  in  as  president  of  the 
Hispanic  American  Cultural  Effort  (HACE),  an  employee  yroup  of  the  U.S. 
Department  of  Labor  here. 

Serviny  with  Carrillo  are:  Milo  Guarnero,  first  vice-president;  Zenon 
Brena,  second  vice-president;  Marisol  Benesch,  treasurer,  and 
Maryaret  Montoya,  secretary. 

The  oath  of  office  was  administered  by  Jorye  Perez-Lopez,  director. 

Office  of  International  Economic  Affairs,  Bureau  of  International  Labor  Affairs. 

Carrillo  is  with  the  department's  Employment  and  Traininy  Administration; 
Guarnero,  Veterans'  Employment  and  Traininy  Service;  Brena  and  Montoya, 
Directorate  of  Civil  Rights,  and  Benesch,  Office  of  Labor-Management  Standards. 

In  their  remarks,  Carrillo  and  Gloria  Socorro-Kl ei n ,  immediate  past 
president,  praised  Secretary  of  Labor  William  E.  Brock  and  Deputy  Secretary 
Dennis  Whitfield  tor  their  commitment  to  affirmative  action  and  support  of 
HACE.  Special  note  was  made  of  their  call  for  managers  and  supervisors  to 
yive  special  attention  to  the  need  to  increase  the  department's  representation 
of  its  Hispanic  workforce  and  for  traininy  to  help  Hispanics  move  into 
management  positions. 

Fred  W.  Alvarez,  recently  nominated  by  President  Reagan  for  the  post  of 
assistant  secretary  for  employment  standards,  and  other  key  Labor  Department 
officials  were  at  the  swearing-in  ceremony. 

Deputy  Secretary  Whitfield  pledged  that  the  excellent  working  relationship 
between  Secretary  Brock's  office  and  HACE  would  continue  and  welcomed  the 
opportunity  to  work  with  Carrillo  and  the  new  executive  board. 

Fred  Asbell,  executive  assistant,  and  Mary  Tinsley,  special  assistant, 
both  from  Secretary  Brock's  office,  were  praised  for  their  candor  and 
support  throughout  the  many  meetings  held  during  the  past. 

In  addition  to  Secretary  Brock's  leadership  in  affirmative  action,  it 
was  noted  that  other  accomplishments  during  the  past  year  include: 
recognition  of  Hispanic  talents  and  skills  by  appointments  to  managerial 
positions,  including  the  Senior  Executive  Service  (SES),  nomination  of 
Hispanics  to  SES  candidate  training,  Labor  Department-sponsored  career  fair 
and  recruitment  efforts,  and  the  selection  of  seven  young  men  and  women 
from  the  University  of  Puerto  Rico  who  are  in  a  cooperative  educational 
proyram  in  Washington,  D.C. 

HACE  was  founded  in  1976  to  serve  as  a  central  voice  on  concerns  of 
Hispanic  employees.  The  group  serves  as  an  internal  resource  in  promoting 
effective  utilization  of  the  many  talents  and  skills  Hispanic  employees 
have  to  offer.  It  also  promotes  yreater  utilization  of  their  bilingual 
and  bicultural  skills  so  that  the  nation's  diverse  Latino  population  can 
more  fully  participate  in  Labor  Department  administered  programs  including 
those  under  the  Job  Training  Partnership  Act  as  well  as  Workforce  20U0, 

Project  PLUS  and  those  related  to  job  safety  and  health,  mine  safety, 
contract  compliance,  federal  wage  and  hour  laws. 


#  #  # 


Week  of  June  lb,  1987 


DENVER  CAREER  FAIR  HELPS  BUILD  UP 
POOL  OF  HISPANIC  JOB  APPLICANTS 


DENVER  --  When  Deputy  Secretary  of  Labor  Dennis  E.  Whitfield  challenged 
Hispanic  Employment  Proyram  managers  in  Denver  "to  make  a  difference"  in 
the  problems  the  nation  faces  as  it  aproaches  the  year  2000,  that  challenge 
also  became  became  a  source  of  inspiration  for  the  Denver  Region's  Hispanic 
Employment  Program  Advisory  Committee. 

The  committee,  headed  by  Mario  Solano  of  the  Occupational  Safety  and 
Health  Administration,  had  for  weeks  been  layiny  the  ground  work  for  a 
Labor  Department-sponsored  Career  Fair  and  recruiting  effort  to  be  held  in 
Denver.  The  effort,  says  Solano,  was  a  direct  response  to  Secretary  of 
Labor  William  E.  Brock's  call  to  managers  "to  actively  participate  in 
planniny  for  the  intake,  development  and  retention"  of  a  quality  work  force. 

In  addition,  the  secretary  stated  that  an  area  deserving  special 
attention  was  the  need  to  increase  Hisanic  representation  at  all  levels, 

Solano  adds. 

A  primary  purpose  of  the  Career  Fair,  which  was  held  May  26,  was  to 
offer  college  students  and  other  job  seekers  guidance  in  preparing  the 
Standard  Form  171  (SF-171),  the  federal  personal  qualifications  statement. 

According  to  Solano,  the  "core"  of  the  Career  Fair  was  directed  in 
actitivies  relating  to  the  SF-171.  About  2b  persons  were  served  simultaneously 
throughout  the  day,  offering  applicants  counseling  and  guidance  related  to 
preparation  for  the  SF-171. 

The  Hispanic  advisory  committee  members--Lou  Ann  De  Vargas, 

Sandy  Romero,  Joe  Pacheco,  Clarence  Vialpando,  Nacho  Benitez  and 

Anita  Espinosa-all  concur  with  Solano  that  the  Career  Fair  brought  in 

well  qualified  applicants  and  will  increase  the  pool  of  Hispanic  applicants. 

This  resource  can  be  used  in  making  selections  for  positions  in  Labor 
Department  offices  in  the  Denver  area,  Washington,  D.C.,  and  departmental 
offices  across  the  country. 

De  Vargas,  regional  classification  officer,  adds  she  was  "especially 
pleased"  with  the  number  and  quality  of  applicants  which  can  be  referred  to 
the  Office  of  the  Solicitor. 

Espinosa,  equal  employment  manager,  observes:  "The  14-to  16-hour  days 
devoted  to  preparing  for  the  Career  Fair  are  over,  but  the  worthwile  goals 
achieved  will  keep  up  the  momentum  in  promoting  the  Hispanic  program." 

Espinosa,  also  conducted  the  annual  training  seminar  for  Hispanic 
proyram  managers  and  other  officials  from  across  the  country.  The  training 
covered  a  wide  range  of  issues,  including  EEO  regulations,  processing  of 
individual  and  class  complaints,  recognizing  sexual  harassment  and  guidelines 
on  dealing  with  sexual  harassment  cases.  Office  of  Personnel  Management  policy 
on  sexual  harassment. 


-more- 
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Solano  says  tne  success  of  the  Career  Fair  was  based  on  commitment  and 
unfailiny  dedication  of  the  Hispanic  advisory  committee,  the  SF -171 
counselors,  Federal  Women's  Program  manager  and  assistant  manager  and  equal 
employment  opportunity  counselors. 

"Teamwork,  outreach  and  networking.  It  work,"  Solano  declares. 

#  #  # 


Week  of  June  15,  1987 


FILLERS  FROM  THE  U.S.  DEPARTMENT  OF  LABOR 


Both  the  number  of  coal  mining  fatalities  in  the  United  States  and  the 
rate  of  deaths  per  total  hours  of  work  declined  sharply  during  the  first 
three  months  of  this  year,  compared  to  the  same  period  in  1986,  the 
U.S.  Department  of  Labor's  Mine  Safety  and  Health  Administration  reported. 

### 


Coal  miners  worked  a  total  of  76.3  million  hours  in  the  first  three 
months  of  1987,  according  to  the  U.S.  Department  of  Labor's  Mine  Safety 
and  Health  Administration. 


### 


The  rate  of  fatal  injuries  in  metal  and  nonmetal  (noncoal)  mining  in 
the  first  quarter  of  1987  was  .05  per  200,000  employee  hours  worked, 
compared  to  .04  for  the  first  three  months  last  year  and  to  the  record  low 
rate  of  .03  for  all  of  1986,  the  U.S.  Department  of  Labor's  Mine  Safety  and 
Health  Administration  reported. 


### 
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REGIONAL  INFORMATION  OFFICES 


The  U.S.  Department  of  labor  operates  through  10  regional  offices  located  In  major 
cities  across  the  country.  If  you  want  a  local  angle  on  a  news  or  feature  story  provided 
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Week  of  June  22,  1987 


44  PERCENT  UF  HISPANIC  COLLEGE  FRESHMEN 
ALSO  HOLD  A  JOB  OR  ARE  LOOKING  FOR  ONE 


WASHINGTON  --  About  44  percent  of  Hispanic  youths  who  had  entered 
college  after  graduating  from  high  school  in  June  1986  were  in  the  labor 
force  in  October,  according  to  data  released  by  the  U.S.  Department  of 
Labor's  Bureau  of  Labor  Statistics  (BLS). 

This  information  was  obtained  from  the  Current  Population  Survey 
(CPS),  a  monthly  survey  of  some  69,000  households  which  provides  basic 
information  on  the  labor  force,  employment  and  unemployment.  Each  October, 
the  CPS  includes  additional  questions  on  high  school  graduation  status 
and  present  school  enrollment  of  youths. 

Highlights  from  the  October  1986  survey  follow: 

--  169,000  Hispanic  youths  graduated  from  high  school  in  June  1986, 
and  of  these,  76,000  were  enrolled  in  college  in  October. 

--  127,000  young  men  and  women  of  Hispanic  origin  dropped  out  of  high 
school  between  October  1986  and  1986.  Nearly  61  percent  of  the  dropouts 
were  in  the  labor  force  in  October  1986  and  their  unemployment  rate  was 
nearly  26  percent. 

BLS  reports  that  for  the  nation  as  a  while,  a  record  48  percent  of 
the  youths  who  had  entered  college  after  graduating  from  high  school  in 
June  1986  were  in  the  labor  force  in  October.  More  than  85  percent  of 
those  in  the  labor  force  were  employed. 


-more- 
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Table  1.  School  enrollment  and  labor  force  status  of  1986  high  school  graduates  and  1985-1986  school 
dropouts  16  to  24  years  old  by  sex,  race,  and  Hispanic  origin,  October  1986 

(Numbers  in  thousands) 


Characteristic 

Civilian 

noninisti- 

tutional 

population 

Civilian  labor  force 

Number 

Participation 

rate 

Employed 

Unemployed 

Number 

Percent  of 
labor 
force 

Total,  1  986  high  school  graduates . 

2  ,  786 

1 ,764 

63.3 

1  ,462 

302 

17.1 

Men . 

1,331 

887 

66.6 

748 

139 

15.7 

Women . 

1,455 

877 

60.3 

714 

163 

18.6 

White . 

2  ,  307 

1,512 

65.5 

1  ,288 

224 

14.8 

Black . 

386 

208 

53.9 

136 

72 

34.6 

Hispanic  origin . 

169 

109 

64.5 

91 

18 

16.5 

Enrolled  in  college. . 

1,499 

717 

47.8 

623 

94 

13.1 

Men . 

744 

381 

51.2 

340 

41 

10.8 

Women . 

755 

336 

44.5 

283 

53 

15.8 

Full-time  students . . . 

1,365 

599 

43.9 

522 

77 

12.9 

Part-time  students. . 

134 

1  18 

88.1 

101 

17 

14.4 

White . 

1 ,292 

651 

50.4 

569 

82 

12.6 

Black . 

141 

41 

29.1 

33 

8 

(1) 

Hispanic  origin. . . . 

75 

33 

44.0 

30 

3 

(1) 

Not  enrolled  in  college . . 

1,287 

1,047 

81.4 

839 

208 

19.9 

Men . . . 

587 

506 

86.2 

408 

98 

19.4 

Women . 

700 

541 

77.4 

431 

1  10 

20.3 

White . 

1,015 

861 

84.8 

719 

142 

16.5 

Black . 

245 

167 

68.2 

103 

64 

38.3 

Hispanic  origin . 

94 

76 

80.9 

61 

15 

19.7 

Total,  1985-86  high  school  dropouts2/. 

562 

359 

63.9 

259 

100 

27.9 

Men . 

300 

216 

72.0 

168 

48 

22.2 

Women . . . 

262 

143 

54.6 

91 

52 

36.4 

Singl . 

196 

107 

54.6 

69 

38 

35.5 

Other  marital  status . 

66 

36 

(1) 

23 

13 

(1) 

Whit . 

449 

289 

64.4 

213 

76 

26.3 

Black . 

90 

50 

55.6 

29 

21 

(1) 

Hispanic  origin..... . . 

127 

77 

60.6 

58 

19 

24.7 

_1/  Data  not  shown  where  base  is  less  than 
75,000. 

2/  Data  refer  to  persons  who  dropped  out  of 
school  between  October  1985  and  October  1986. 

In  addition,  120,000  persons  14  and  15  years  of 
age  dropped  out  of  school  during  this  period. 
NOTE:  Detail  for  the  above  race  and 


Hispanic-origin  groups  will  not  sum  to  totals 
because  data  for  the  "other  races"  group  are 
not  presented  and  Hispanics  are  included  in 
both  the  white  and  black  population  groups. 
Because  of  rounding,  sum  of  individual  items 
may  not  equal  totals. 


#  #  # 


Week  of  June  22,  1987 


REPRESENTATIVES  FROM  CENTRAL  AMERICA 
ATTEND  LABOR  STATISTICS  SEMINAR 


WASHINGTON  --  German  Alonso  and  Ricardo  Adolfo  Soto,  trade  union 
representatives  from  Panama,  and  Juan  Jose  Gomez  of  the  Dominican  Republic's 
Department  of  Labor,  are  attending  a  seminar  at  the  U.S.  Department  of 
Labor  in  Washington,  D.C.  It  is  designed  to  strengthen  their  capabilities 
in  the  measurement  of  wages,  salaries  and  other  employee  compensation  and 
in  the  determination  of  minimum  wages. 

The  seminar  includes  lectures  by  experts  from  the  U.S.  Labor  Department' 
Bureau  of  Labor  Statistics  (BLS),  other  government  agencies,  academia, 
labor  and  the  private  sector. 

The  seminar  also  includes  a  tour  of  the  Kansas  City  BLS  regional  office 
for  first-hand  observation  of  activities  and  operations  there.  The  field 
visit  will  be  supplemented  with  appropriate  lectures  by  experts  in  labor 
statistics  and  related  issues. 

Since  individual  statistical  series  in  a  country  may  vary  in  concept 
and  in  usage,  the  seminars  are  developed  to  strengthen  capabilities  of 
seminar  participants.  During  their  stay  in  the  United  States,  participants 
may  also  have  appointments  with  BLS  staff  and  other  research  officials  to 
discuss  special  problems  in  wage  data  and  minimum  wages  as  needed. 

The  program  of  training  and  technical  assistance  in  labor  statistics 
has  been  conducted  by  the  BLS  for  nearly  40  years. 

Participants  typically  are  sponsored  by  their  own  government.  Agency 
for  International  Development  country  missions,  international  and  nonprofit 
organizations,  and  the  American  Institute  for  Free  Labor  Development,  the 
AFL-CIU-sponsored  training  program  for  Latin  America. 

Additionally,  Mauricio  Alens  Umata  of  El  Salvador  and  Simon  Antonio 
Rivera  and  Cecil io  Gondola  of  Panama  recently  completed  a  course  on  labor 
force  characteristics.  The  seminar  was  designed  to  help  strengthen 
capabilities  for  the  production  and  analysis  of  statistics  on  employment, 
underemployment  and  unemployment. 


Week  of  June  22,  1987 


BROCK  ANNOUNCES  REDUCTION 
IN  FEDERAL  UNEMPLOYMENT  TAX  RATE 


WASHINGTON  --  Secretary  of  Labor  William  E.  Brock  has  announced  a  reduction 
in  the  rate  of  Federal  unemployment  tax  for  U.S.  employers,  beginning  Jan.  1,  1988. 

Under  the  Federal  Unemployment  Tax  Act  (FUTA),  employers  pay  taxes  to 
fund  administrative  costs  of  state  employment  security  programs,  and  the 
federal  share  of  extended  benefits.  Next  year,  the  rate  of  taxes  they  pay 
decreases  from  0.8  percent  to  0.6  percent. 

During  the  recession  of  the  mid-1970s,  the  Unemployment  Insurance  Trust 
Fund  was  forced  to  borrow  large  amounts  of  money  from  the  general  fund  of  the 
U.S.  Treasury.  This  was  necessary  to  pay  for  the  federal  share  of  the 
permanent  program  for  extended  benefits,  and  the  temporary  Federal  Supplemental 
Benefits  program. 

In  1977,  the  debt  owed  to  the  U.S.  Treasury  reached  $8.7  billion. 

Congress  then  increased  the  FUTA  rate,  for  employers,  to  repay  the  debt.  This 
increase  was  to  have  been  in  effect  until  the  debt  was  eliminated. 

Secretary  Brock  has  asked  Treasury  Secretary  Baker  to  make  the  final 
repayment  on  the  debt.  The  strength  of  the  U.S.  economy  --  and  continuing 
low  unemployment  —  has  enabled  the  debt  to  be  repaid. 


#  #  # 


Week  of  June  2  2,  1987 


FILLERS  FROM  THE  U.S.  DEPARTMENT  OF  LABOR 


The  Office  of  Veterans'  Reemployment  Rights  provides  reemployment 
assistance  to  veterans,  reservists  and  members  of  the  National  Guard. 
During  fiscal  year  1985,  the  office  advised  approximately  202,000 
individuals  of  their  reemployment  rights  at  time  of  separation  from 
active  duty,  responded  to  approximately  30,000  inquires,  and  opened 
and  processed  about  1,850  reemployment  rights  cases,  according  to 
the  U.S.  Labor  Department. 


#  #  # 


The  Labor  Department's  Mine  Safety  and  Health  Administration  (MSHA) 
helps  to  reduce  deaths.  Injuries  and  illnesses  in  the  nation's  mines 
with  a  variety  of  activities  and  programs.  The  agency  works  cooperatively 
with  industry,  labor,  other  federal  and  state  agencies  and  others  toward 
improving  safety  and  health  conditions  for  all  miners. 

#  #  # 


The  Labor  Department's  Mine  Safety  and  Health  Administration  (MSHA) 
was  created  in  1978  when  a  1977  act  transferred  the  Federal  mine-safety 
program  from  the  Department  of  the  Interior  to  the  Department  of  Labor. 
MSHA  is  headed  by  an  assistant  secretary  of  labor,  who  administers  a 
broad  regulatory  program  to  reduce  injuries  and  illnesses  in  mining. 

#  #  # 
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Week  of  July  13,  1987 


HISPANIC  JOBLESS  RATE  ABOUT 
UNCHANGED  IN  JUNE,  BLS  REPORTS 


WASHINGTON  --  The  June  unemployment  rate  for  workers  of  Hispanic 
origin  was  8.5  percent,  reflecting  little  change  from  the  8.7  percent 
rate  in  May,  the  U.S.  Department  of  Labor's  Bureau  of  Labor  Statistics 
(BLS)  reported. 

The  unemployment  rate  was  5.2  percent  for  whites  and  12.7  percent 
for  blacks.  The  unemployment  rates  for  Hispanics  and  whites  were  little 
changed  in  June,  but  the  rate  for  blacks  was  down  about  a  percentage  point. 

For  the  nation  as  a  whole,  BLS  reported  that  employment  was  little 
changed  in  June  and  unemployment  declined.  The  overall  jobless  rate  was 
6.0  percent  and  the  civilian  rate  was  6.1  percent,  each  two-tenths  of  a 
point  below  May  levels. 

Nonagricultural  payroll  employment — as  measured  by  the  survey  of 
business  establishments — and  total  civilian  employment — as  measured  by  the 
survey  of  households — were  about  unchanged  in  June,  after  seasonal 
adjustment.  Both  surveys  showed  increases  of  roughly  2-1/2  million  over 
the  past  year. 

Unemployment  (Household  Survey  Data) 

The  number  of  unemployed  declined  by  285,000  to  7.3  million,  and  the 
civilian  unemployment  rate  fell  two-tenths  of  a  percentage  point  to  6.1 
percent.  The  June  jobless  rate  represented  an  improvement  of  six-tenths  of 
a  point  in  the  first  half  of  1987  and  was  at  its  lowest  point  since 
December  1979. 

Fewer  young  people  than  normal  had  entered  the  labor  force  as  of  the 
June  survey  week,  which  was  unusually  early  this  year.  As  a  consequence, 
after  seasonal  adjustment,  declines  occurred  for  both  youth  employment  and 
unemployment.  Teenagers  accounted  for  more  than  two-thirds  of  the  decline 
in  the  number  of  jobseekers.  Their  jobless  rate  fell  almost  2  percentage 
points  to  15.9  percent,  and  that  for  black  teenagers  was  down  nearly  6 
percentage  points  to  33.3  percent.  There  was  also  a  decline  in 
unemployment  among  adult  women,  with  their  rate  edging  down  two-tenths  of  a 
point  to  5.2  percent.  The  rate  for  adult  men  was  unchanged  at  5.5  percent. 

Civilian  Employment  and  the  Labor  Force  (Household  Survey  Data) 

Civilian  employment,  following  an  unusually  large  rise  in  the  previous 
month,  changed  little  in  June,  after  seasonal  adjustment.  Much  of  the 

lackluster  June  employment  performance  was  attributable  to  agriculture, 
which  picked  up  fewer  than  half  of  its  normal  May-to-June  employment  rise, 
thus  falling  by  155,000  on  a  seasonally  adjusted  basis.  Despite  June^s 
weakness,  the  employment  total  of  112.3  million  was  2.6  million  higher  than 
a  year  earlier. 


-more- 
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After  rising  in  May,  the  rate  of  labor  force  participation  returned  to 
the  April  level  of  65.4  percent.  Participation  rates  for  adult  men  and 
women  were  each  down  two-tenths  of  a  percentage  point  to  78.0  and  56.1 
percent,  respectively.  The  rate  for  teens  fell  more  than  2  points  to  53.0 
percent.  While  the  labor  force  declined  in  June,  it  has  grown  by  1.5 
million  over  the  past  12  months  to  a  level  of  121.2  million. 

Discouraged  Workers  (Household  Survey  Data) 

In  the  second  quarter  of  1987,  there  were  about  1.0  million 
discouraged  workers — persons  who  wanted  to  work  but  had  not  looked  for  jobs 
because  they  believed  they  could  not  find  any.  This  was  a  slight 
improvement  from  the  1.1  million  in  the  previous  quarter.  Two-thirds  of 
these  persons  cited  problems  with  the  job  market  as  their  reason  for  not 
searching  for  work,  while  the  rest  cited  personal  factors  (such  as  age  or 
educational  deficiencies).  Blacks  accounted  for  a  disproportionately  large 
share  of  the  discouraged  workers — 29  percent. 

Industry  Payroll  Employment  (Establishment  Survey  Data) 

Total  nonagricultural  payroll  employment  rose  about  in  line  with  what 
is  expected  for  this  time  of  year  and,  after  seasonal  adjustment,  was  about 
unchanged  at  101.8  million  in  June.  This  was  the  second  month  in  a  row 
that  there  was  little  job  growth  in  business  establishments.  The  job  count 
was  2.5  million  above  its  year-earlier  level,  however,  with  nearly  all  the 
growth  in  the  service-producing  sector. 

In  June,  job  growth  slowed  in  the  service-producing  sector.  A  small 
gain  occurred  in  the  services  industry,  most  of  it  in  health  services.  In 
the  goods-producing  sector,  construction  employment  remained  near  its  May 
level  after  seasonal  adjustment.  Job  gains  in  the  industry  this  spring 
have  barely  kept  up  with  seasonally-expected  growth.  Employment  in  mining 
and  its  oil  and  gas  extraction  component  was  unchanged  from  May  but  has 
shown  small  gains  thus  far  in  1987,  following  large  declines  in  1986. 
Manufacturing  employment  was  unchanged  over  the  month,  after  also  posting 
small  gains  earlier  in  the  year. 

Weekly  Hours  (Establishment  Survey  Data) 

The  average  workweek  of  production  or  nonsupervisory  workers  on 
private  nonagricultural  payrolls  edged  down  0.1  hour  to  34.8  hours, 
seasonally  adjusted.  The  manufacturing  workweek  was  unchanged  at  41.0 
hours,  and  factory  overtime  inched  down  by  0.1  hour  to  3.7.  Both  figures 
have  recently  been  very  high  by  historical  standards. 

The  index  of  aggregate  weekly  hours  of  production  or  nonsupervisory 
workers  on  private  nonagricultural  payrolls  was  virtually  unchanged  at 
120.1  (1977=100)  in  June,  seasonally  adjusted.  This  was  nearly  3  percent 
higher  than  the  June  1986  index. 


-more- 
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Hourly  and  Weekly  Earnings  (Establishment  Survey  Data) 

On  a  seasonally  adjusted  basis,  average  hourly  earnings  and  averag 
weekly  earnings  were  about  unchanged  in  June.  Prior  to  seasons 
adjustment,  hourly  earnings  remained  at  $8.93,  while  weekly  earnings  ver 
up  $1.79  to  $312.55. 

The  Hourly  Earnings  Index  (Establishment  Survey  Data) 

The  Hourly  Earnings  Index  (HEI)  was  173.1  (1977-100)  in  June 
seasonally  adjusted,  an  Increase  of  0.2  percent  from  May.  For  the  12  month 
ended  in  June,  the  Increase  was  2.3  percent.  The  HEI  excludes  the  effect 
of  two  types  of  changes  unrelated  to  underlying  wage  rat 
movements— fluctuations  In  manufacturing  overtime  and  lnterindustr 
employment  shifts.  In  dollars  of  constant  purchasing  power,  the  HE 
decreased  1.4  percent  during  the  12-month  period  ended  In  May. 


-more- 
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Table  Employment  status  of  the  civilian  population  by  race,  sex,  age,  and  Hispanic  origin 


|Numbe>s  In  thousands) 


Employment  status,  race,  sex,  age,  and 

Not  seasonally  adjusted 

Seasonally  adjusted' 

Hispanic  origin 

June 
f  986 

Hay 

1  987 

June 

1  987 

June 

1  986 

Feb  . 

1  987 

Mar  . 

1  987 

Apr. 

1  987 

May 

1  98  7 

June 

1  98  7 

WHITE 

Civilian  noninstitutional  population . 

155,576 

156.81 1 

156,950 

1 55 ,576 

156,451 

156.561 

156,676 

156,811 

1 56 ,950 

Civilian  labor  force . 

105,255 

105,271 

104,409 

10  1,  946 

102,895 

102,797 

1  02 ,894 

105,575 

105,106 

Participation  rate  . 

66 . 5 

65 . 9 

66 .5 

65.6 

65.8 

65.7 

65.7 

66  .  1 

65 . 7 

Employed . 

96 , 825 

97,908 

98 , 796 

95,720 

96 ,995 

96 , 998 

97,540 

98 , 050 

97,716 

Employment-population  ratio'  . 

62.5 

62.4 

65.0 

6  1.6 

62 . 0 

62 . 0 

62. 1 

62.5 

62 . 5 

Unemployed  . . 

6,450 

5 , 565 

5,615 

6.226 

5,898 

5 ,799 

5,554 

5,524 

5 , 590 

Unemployment  rate  . 

6.2 

5.2 

5.4 

6 . 1 

5.7 

5.6 

5.4 

5.5 

5.2 

Men,  20  years  and  over 

Civilian  labor  force . 

54,045 

54,282 

54,605 

55,651 

54,175 

54,107 

54,051 

54,514 

54,215 

Participation  rate . 

79 . 0 

78.6 

79 . 0 

78.5 

78 . 6 

78 . 4 

73 . 5 

78 . 6 

78.4 

Employed . 

51,297 

51  ,807 

52,097 

50 , 762 

51  ,562 

51  ,564 

51 , 462 

51 , 755 

51,581 

Employment-population  ratio’  . . . 

75.0 

75.0 

75.5 

74.2 

74 . 5 

74 . 5 

74.6 

74.9 

74.6 

Unemployed  . 

2,746 

2,474 

2,508 

2,889 

2,815 

2,745 

2,589 

2,558 

2,652 

Unemployment  rate . 

5. 1 

4 . 6 

4 . 6 

5.4 

5.2 

5  .  1 

4.8 

4.7 

4 . 9 

Women,  20  years  and  over 

Civilian  labor  force . 

41,195 

42,151 

41 ,952 

41 ,424 

41,762 

41 ,828 

41 ,982 

42,259 

42,159 

Participation  rate . 

54 . 8 

55.6 

55.5 

55 . 1 

55.2 

55 . 5 

55.5 

55.8 

55.6 

Employed . 

58,955 

40,505 

40,076 

59,179 

59 ,755 

59,859 

40,041 

40,545 

.  40,518 

Employment-population  ratio1  . . . 

5  t  .  8 

55.2 

52 . 9 

52.2 

52 . 6 

52 . 7 

52 . 9 

55.2 

55.2 

Unemployed  . 

2,260 

1  ,848 

1  ,856 

2.245 

2,028 

1  ,989 

1,941 

1  ,895 

1,841 

Unemployment  rate . 

5 . 5 

4.4 

4 . 4 

5.4 

4 . 9 

4.8 

4.6 

4 . 5 

4 . 4 

Both  sexes,  16  to  19  years 

Civilian  labor  force . 

8,015 

6,858 

7,872 

6,871 

6 , 955 

6 , 862 

6,861 

7,021 

6 ,754 

Participation  rate . 

67.5 

57.2 

65.8 

57.9 

58.4 

57.5 

57.4 

58.7 

56 . 5 

Employed . 

6,591 

5,798 

6,625 

5.779 

5,898 

5 , 795 

5,857 

5,951 

5,817 

Employment-population  ratio’  . 

55.5 

48.5 

55.4 

48 . 7 

49 . 5 

48.5 

48 . 9 

49 . 8 

48 . 6 

Unemployed  . 

t  ,424 

1,041 

1  ,249 

1  ,092 

1  ,  057 

1,067 

1  ,024 

1,070 

917 

Unemployment  rate  . 

17.8 

15.2 

15.9 

15.9 

15.2 

15.5 

14.9 

15.2 

15.6 

Men . 

t  8 . 1 

16.5 

16.0 

17.1 

16.0 

17.1 

16.7 

17.5 

14.5 

Women . 

17.4 

14.  t 

15.8 

14.6 

14.5 

15.9 

15.1 

15.1 

12.7 

BLACK 

Civilian  nonlnstltutlonal  population . 

1 9 ,974 

20,512 

20,541 

19,974 

20,218 

20,249 

20,279 

20,512 

20,541 

Civilian  labor  force . 

12,981 

12,861 

15,155 

12,712 

12,957 

12,844 

12,745 

12,860 

12,865 

Participation  rate . 

65.0 

65.5 

64 . 6 

65.6 

64  .  t 

65.4 

62.8 

65 . 5 

65.2 

Employed . 

10,956 

11,119 

1 1 , 546 

10,818 

11,101 

1  1  ,055 

t 1 ,090 

1 1 , 080 

1 1 ,225 

Employment-population  ratio1  .  . 

54 . 8 

54.7 

55 . 8 

54.2 

54 . 9 

54.6 

54.7 

54.6 

55.2 

Unemployed  . 

2,046 

1  ,  742 

1  ,  787 

1  ,894 

1  ,855 

1,791 

1  ,655 

1  ,779 

1  ,640 

Unemployment  rate  . 

15.8 

15.5 

15.6 

14.9 

14.5 

15.9 

15.0 

15.8 

12.7 

Men,  20  years  and  over 

6,007 

6,051 

Civilian  labor  force . 

6,065 

5 , 948 

6,012 

51997 

5,980 

6,055 

6,001 

Participation  rate . 

76 . 0 

75.2 

75.2 

75.5 

75. 1 

74 . 8 

74.4 

75.0 

74.5 

Employed . 

Employment-population  ratio1  . 

5,218 

5,511 

5,575 

5,157 

5,288 

5,505 

5,528 

5,279 

5,511 

66 . 0 

66 . 0 

66 . 7 

65.5 

66.0 

66 . 1 

66.5 

65.6 

65.9 

790 

740 

6  8  8 

791 

724 

692 

652 

754 

690 

Unemployment  rate  . 

15.2 

12.2 

11.5 

15.5 

12.0 

11.5 

10.9 

12.5 

11.5 

Women,  20  years  and  over 

5,857 

Civilian  labor  force . 

5.991 

6 , 006 

5,848 

6,050 

5,987 

5,918 

5,970 

6,017 

Participation  rate . 

Employed . • . 

Employment-population  ratio1  . 

58.7 

59.5 

59.4 

58.8 

59 . 9 

59.4 

58.7 

59. 1 

59.5 

5,095 

5,294 

5 ,558 

5,107 

5,255 

5,211 

5,258 

5,278 

5,549 

51.5 

52.4 

52 . 8 

51.4 

52.2 

51.7 

51.9 

52.2 

52.9 

Unemployed  . 

742 

697 

6  6  8 

741 

775 

776 

680 

691 

669 

Unemployment  rate . 

12.7 

11.6 

tt.t 

12.7 

12.9 

15.0 

11.5 

11.6 

11.1 

Both  eexes,  16  to  19  years 

1,157 

Civilian  labor  force . 

819 

1  ,064 

916 

915 

861 

845 

857 

844 

Participation  rate . 

Employed . 

55 . 5 

57.9 

49  .  1 

42.9 

42.6 

40 . 0 

59.2 

59.7 

59.0 

625 

514 

655 

554 

559 

557 

524 

525 

565 

Employment-population  ratio*  . 

29.2 

25.8 

29.2 

26.0 

26 . 0 

24.9 

24.5 

24.2 

26 . 0 

Unemployed  . 

514 

505 

451 

562 

556 

524 

521 

554 

281 

Unemployment  rate  . 

45.2 

57.5 

40 . 5 

59.5 

58.9 

57.6 

58 . 0 

59.0 

55.5 

Men . 

42.7 

58.0 

56.4 

59.7 

58 . 5 

56.5 

59.5 

40.5 

51.5 

Women . 

47 . 8 

56.5 

44 . 7 

59.4 

59.5 

58 . 8 

56.5 

57.6 

55.1 

HISPANIC  ORIGIN 

Civilian  nonlnstltutlonal  population . 

12,526 

12,809 

12,848 

12,526 

12,692 

12,752 

12,770 

12,809 

12,848 

Civilian  labor  force . 

8,191 

8,506 

8,567 

8,085 

8,457 

8,592 

8,484 

8,586 

8,452 

Participation  rate  . 

66 . 5 

66.4 

66 . 7 

65 . 6 

66 . 6 

65 . 9 

66.4 

67.0 

65.8 

Employed . 

7,551 

7,791 

7,846 

7,224 

7,644 

7,659 

7,701 

7,858 

7,750 

Employment-population  ratio1  . 

59.5 

60 . 8 

61.1 

58 . 6 

60 . 2 

60.0 

60.5 

61.2 

60.2 

Unemployed  . 

660 

715 

721 

86  1 

8  1  5 

755 

785 

748 

722 

Unemployment  rate . 

10,5 

8.4 

8 . 4 

10.6 

9 . 6 

9 . 0 

9.2 

8  .  7 

8 . 5 

’  The  population  figures  a/a  not  adjusted  tor  aaaaonal  variation;  therefore,  Idantlcal  NOTE:  Datall  for  the  above  race  and  Hlapanlc-ortgln  groups  will  not  sum  to  totals 

numbers  appear  In  tha  unadjusted  and  eeasonalty  adjusted  columns.  because  data  for  the  "other  races"  group  are  not  presented  and  Hlspanlcs  are  Included 

*  Civilian  employment  as  a  percent  of  the  civilian  nonlnstltutlonal  population.  In  both  the  white  and  black  population  groups. 


Week  of  July  13,  1987 


SALINAS,  CALIF.,  GROWER  DEBARRED 

FROM  RECEIVING  FEDERAL  GOVERNMENT  CONTRACTS 


WASHINGTON  --  A  major  Salinas,  Calif.,  grower  has  been  debarred  by 
the  U.S.  Department  of  Labor  from  receiving  any  federal  government 
contracts  because  the  firm  failed  to  have  an  affirmative  action  plan  for 
hiring  minorities,  women  and  others. 

Bruce  Church,  Inc.,  which  held  a  blanket  purchase  agreement  with  the 
Defense  Department,  will  have  this  contract  cancelled  and  will  not  be  eligible 
for  any  future  contracts  or  extensions  of  existing  contracts  until  It  complies 
with  three  statutes  administered  by  the  Labor  Department. 

These  statutes  prohibit  discrimination  against  minority  group  members, 
women,  the  handicapped  and  Vietnam-era  and  disabled  veterans  by  firms  having 
federal  contracts  of  at  least  $50,000. 

Such  firms  must  also  have  written  affirmative  action  plans  to  provide  for 
hiring  these  groups.  The  statutes  are  Executive  Order  11246,  Section  503  of 
the  1973  Rehabilitation  Act,  and  the  1974  Vietnam-era  Veterans1  Readjustment 
Assistance  Act. 

The  Church  firm  claimed  It  was  not  required  to  have  an  affirmative  action 

pi  an. 


The  debarment  order  was  signed  by  Secretary  of  Labor  William  E.  Brock 
following  a  hearing  before  an  administrative  law  Judge. 

The  non-dlscrlmlnatlon  and  affirmative  action  requirements  for  federal 
contractors  are  administered  by  the  Office  of  Federal  Contract  Compliance 
Programs  (0FCCP),  an  agency  of  the  Labor  Department’s  Employment  Standards 
Administration,  and  cover  the  entire  federal  government. 


#  #  # 
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BLS  RELEASES  1986  DEMOGRAPHIC 
DATA  FOR  STATES,  AREAS 


WASHINGTON  --  The  national  annual  average  unemployment  rate  for  Hispanic 
workers  was  10.6  percent  in  1986,  according  to  a  study  issued  by  the  U.S.  Labor 
Department's  Bureau  of  Labor  Statistics. 

The  annual  databook.  Geographic  Profile  of  Employment  and  Unemployment,  1986, 
shows  that  among  states  with  high  concentrations  of  Hispanics,  the  unemployment 
rate  for  Hispanics  was  12.3  percent  in  Texas,  followed  by  10.8  percent  in  New 
York,  10.7  percent  in  Illinois,  10.4  percent  in  California  and  7.0  percent  in 
FI  ori  da . 

These  are  some  of  the  highlights  presented  in  the  databook  on  workers  of 
Hispanic  origin  in  20  states  and  the  District  of  Columbia. 

Geographic  Profile  of  Employment  and  Unemployment,  1986,  BLS  Bulletin  2279, 
is  available  from  the  Superintendent  of  Documents,  U.S.  Government  Printing 
Office,  Washington,  D.  C.  20402,  for  $9.50.  Make  checks  payable  to  the 
Superintendent  of  Documents. 

The  databook  presents  regional,  state,  and  local  estimates  of  the 
civilian  labor  force,  employment,  and  unemployment  by  age,  sex,  race, 

Hispanic  origin,  marital  status,  occupation,  and  industry.  This  year's 
edition  contains  data  for  50  metropolitan  areas,  20  more  than  in  previous 
years.  All  estimates  are  annual  averages  derived  from  the  Current  Population 
Survey,  a  sample  of  59,500  households  conducted  monthly  for  BLS  by  the  Bureau 
of  the  Census. 

On  a  national  basis,  the  study  reports  that  there  are  wide  differences 
in  women's  labor  force  participation  among  states.  According  to  the  study, 

65.1  percent  of  the  women  in  Nevada  were  in  the  labor  force,  compared  with 
only  39.6  percent  in  West  Virginia. 

The  report  also  shows  that: 

— Three  Southern  states — Alabama,  Louisiana,  and  Mississippi*— -had  teenage  . 
unemployment  rates  greater  than  25  percent,  while  three  New  England 
states — Connecticut,  Massachusetts,  and  New  Hampshire-had  teen  rates  less 
.  than  10  percent. 

— The  unemployment  rate  for  blacks  was  lowest  in  New  England  (6.6  percent) 
and  highest  in  the  East  North  Central  states  (20.9  percent).  The  ratio  of 
black—to— white  unemployment  rates  was  much  lower  in  New  England  (1.7  to  1) 
than  for  the  U.S.  average  (2.4  to  1);  the  East  North  Central  states  had  the 
highest  ratio  (3.2  to  1). 


#  #  # 
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BROCK  LAUNCHES  PRESIDENTIAL  AWARD  PROGRAM 
FOR  JOB  TRAINING  CONTRIBUTORS 

WASHINGTON  --  Secretary  of  Labor  William  E.  Brock  has  announced  a  program 
of  Job  Training  Partnership  Act  (JTPA)  Presidential  Awards  to  honor  individuals 
and  JTPA  programs  for  outstanding  contributions  to  job  training. 

"We've  come  a  long  way  in  redirecting  the  nation's  job  training  system  to 
focus  on  private  sector  involvement,"  Brock  said.  "These  awards  recognize 
their  valuable  work  and  efforts  as  well  as  honor  innovative  and  excellent 
programs . " 

The  awards  will  be  presented  yearly  for  the  Outstanding  Private  Sector 
Volunteer,  the  Outstanding  Private  Industry  Council  and  the  Outstanding 
Program  Serving  Those  with  Multiple  Barriers  to  Employment.  Special  awards 
may  also  be  presented  for  other  categories  including:  literacy  programs; 
coordination  with  economic  development;  general  coordination  activities; 
exemplary  public/private  partnerships;  older  American  programs;  youth 
programs;  dislocated  workers  programs;  welfare  initiatives;  and,  rural 
programs. 

Governors  will  be  responsible  for  making  the  nominations  for  the  awards  and 
have  been  encouraged  to  solicit  input  from  their  JTPA  partners  such  as:  the 
National  Alliance  of  Business;  Service  Delivery  Areas  (SDAs);  chief  elected 
officials;  Private  Industry  Councils  (PICs);  local  education  organizations; 
the  Human  Resources  Development  Institute  (HRDI),  AFL-CIO;  and,  other  state 
organizations  representing  the  private  sector. 

The  awards  are  authorized  under  Section  172  of  JTPA.  All  nominations  for 
the  first  JTPA  Presidential  Awards  covering  Program  Year  1986  (July  1,  1986 
to  June  30,  1987)  must  be  made  by  September  30,  1987.  Recommendations  may 
be  forwarded  to  the  appropriate  governor.  The  Secretary  will  make  final 
selections  of  recipients  of  the  awards  by  December  31,  1987. 


#  #  # 


NOT I C IAS  DE  LA  SEMANA 


Week  of  July  13,  1987 


FILLERS  FROM  THE  U.S.  DEPARTMENT  OF  LABOR- 

The  Fair  Labor  Standards  Act  of  1938  (FLSA)  as  amended,  requires  that 
most  employees  in  the  United  States  be  paid  a  minimum  hourly  wage,  and 
premium  overtime  pay  after  a  certain  number  of  hours.  The  minumum  wage 
is  S3. 35  an  hour,  according  to  the  U.S.  Department  of  Labor. 

#  #  # 


The  Fair  Labor  Standards  Act  (FLSA)  is  enforced  by  the  U.S.  Department 
of  Labor's  Wage  and  Hour  Division  of  the  department's  Employment  Standards 
Administration. 


#  #  # 

>>  ^ 

The  Fair  Labor  Standards  Act  (FLSA)  establishes  minimum  wage  overtime 
pay,  recordkeeping  and  child  labor  standards  which  affect  some  63  million 
employees  in  private  firms,  7.7  million  employees  of  state  and  local 
governments,  and  2.3  million  federal  government  employees.  The  Act  is 
enforced  by  the  U.S.  Department  of  Labor. 


#  #  # 
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FILLERS  FROM  THE  U.S.  DEPARTMENT  OF  LABOR 


REGIONAL  INFORMATION  OFFICES 


The  U.S.  Department  of  Labor  operates  through  10  regional  offices  located  In  loado^ 
cities  across  the  country.  If  you  want  a  local  angle  on  a  news  or  feature  story  provide 
through  this  service — or  have  a  direct  news  1nqu1ry--you  may  contact  one  of  the  offices 
listed  below.  This  listing  Includes  the  names,  addresses  and  telephone  outers  of  the 

Regional  Directors  for  Public  Affairs  and  the  states  in  their  regions: 


Region  I . 

,  John  M.  Chavez 

Rooa  1700 

Region  Y! . 

..Sherrie  Moran 

Room  724 

Connecticut 

JFK  Federal  Bldg. 

Arkansas 

555  Griffin  St. 

Maine 

Boston,  HA  02203 

Louisiana 

Dallas,  TX  75202 

Massachusetts 

rn^5l5-207? 

New  Mexico 

77V757-4776 

New  Hampshire 

. 

Oklahoma 

Rhode  Island 

• 

Texas 

Yermont 

• 

Region  II . . 

..Chester  Fultz 

Region  YII . 

..Patrick  A.  Hand 

Room  3580 

Room  2509 

New  Jersey 

1515  Broadway 

Iowa 

Federal  Office  Bldg. 

New  York 

New  York,  NY  10036 

Kansas 

911  Walnut  St. 

Puerto  Rico 

212^44^3435 

Missouri  . 

Kansas  City,  MO  64106 

Virgin,  Islands 

* 

Nebraska 

HTB^T-'SWl 

Region  III . 

.  .John  P .  Hord 

Region  YIII . 

..Ernest  E.  Sanchez 

Room  14120 

Room  1468 

Delaware 

3535  Market  Street 

Colorado ' 

Federal  Bldg, 

District  of 

Philadelphia,  PA  19104 

Montana  . 

1961  Stout  St. 

Columbia 

TR^STra* 

North  Dakota 

Denver,  CO  80294 

Maryland 
.  Pennsylvania 

South  Dakota 

Utah 

4235 

Virginia 

West  Virginia 

• 

• 

Region  IV.....’. 

. .  Dan -Fuqua 

Room  317 

Region  IX . 

..Joe  B.  Klrkbrlde 

Suite  1035 

Alabama 

1371  Peachtree  St.,  N.E. 

Arizona 

71  Stevenson  Street 

Florida 

Atlanta,  6A  30367 

California 

San  Francisco,  Calif. 

6eorg1a 

Mississippi 

I  404-347-449S 

Hawaii 

Nevada 

415-995-5437 

North  Carolina 
South  Carolina 
Tennessee  . 
Kentucky 

- 

•* 

Region  V . 

..John  D.  Mellott 

Region  X . 

..Mike  Shimizu 

Room- 3192' 

Room  3086 

•  Illinois 

230  S.  Dearborn  Street 

Alaska 

Federal  Office  Bldg. 

Indi ana 

Chicago,  IL  60604 

Idaho 

909  First  Ave. 

Michigan 

3T2-J57-6976 

Oregon 

Seattle,  VA  98174 

Mi  nnesota 

Ohio 

W1 sconsln 

/ 

Washington 

1205^447-7620 

Week  of  August  3,  1987 


EMPLOYMENT  AND  EARNINGS  CHARACTERISTICS 
OF JHI SPANIC  FAMILIES:  SECOND  QUARTER  OF  1987 

WASHINGTON  --  Median  weekly  earnings  of  Hispanic  families  with  two 
or  more  wage  and  salary  workers  ($580)  in  the  second  quarter  of  1987 
were  the  lowest  among  the  nation's  wage  earnings,  the  U.S.  Department 
of  Labor's  Bureau  of  Labor  Statistics  (BLS)  reported. 

Median  weekly  earnings  of  black  families  with  two  or  more  workers 
during  this  same  period  were  $626;  for  whites,  $754.  For  all  workers 
in  the  country,  the  median  weekly  earning  were  $741,  and  continued  to 
be  about  double  those  of  families  with  only  one  wage  earner  ($353). 

Among  Hispanic  families,  those  headed  by  women  had  a  median  weekly 
earnings  of  $295;  those  headed  by  men,  $391. 

For  the  nation  as  a  whole,  the  BLS  reported  that  the  number  of 
families  with  employed  members  rose  by  nearly  1.1  million  over  the 
year  ended  in  the  second  quarter  of  1987.  Family  earnings  also  grew 
rapidly,  with  the  median  reaching  $572  a  week  in  the  second  quarter, 

6.3  percent  more  than  a  year  earlier. 

Other  second-quarter  highlights  follow: 

--Of  the  nation's  64  million  families,  81  percent  (51.9  million)  contained 
at  least  one  eraploved  member.  In  48  million,  someone  worked  full  time. 


— Although  married-couple  families  comprised  most  of  the  over-the-vear  gain 
in  the  number  with  employed  members,  families  maintained  by  men  or  women 
with  no  spouses — which  together  comprise  about  a  fifth  of  all 

families — accounted  for  two-fifths  of  the  increase. 

— Unemployed  persons  were  found  in  about  5.8  •  million  families,  540,000 
fewer  than  in  the  same  period  a  year  earlier.  There  was  at  least  one 
employed  person  in  71  percent  of  these  families. 

— Of  the  31.9  million  families  with  children  under  the  age  of  18,  the 
mother  was  employed  outside  the  home  in  three-fifths  of  them.  This 
represented  an  increase  of  about  a  million  employed  mothers  over  the 
year.  Nearly  half  this  increase  occurred  among  mothers  with  pre-school 
children. 
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NOT I C I AS  DE  LA  SEMANA  -  8/3/87 
EMPLOYMENT  AND  EARNINGS  P.2 


Table  6.  Families  with  wage  and  salary  earners  by  race,  Hispanic  origin,  type  of  family,  and  median  usual  weekly  wage  and 
salary  earnings,  quarterly  averages,  not  seasonally  adjusted 


(Numbers  in  thousands) 


Characteristic 


TOTAL 

Families  with  wage  or  salary  earners  . 

One  earner  . 

Two  or  more  earners . 

Married-couple  families . 

One  earner  . . 

Husband  . 

Wife . 

Other  family  member . 

Two  or  more  earners  . 

Husband  and  wife  only  . 

Husband,  wife,  and  other  family  member(s)  . 

Husband  and  other  family  member(s) . 

Wife  and  other  family  member(s)  . 

Other  family  members  only  . 

i 

Families  maintained  by  women  . 

One  earner  . i 

Householder  . 

Other  family  member . 

Two  or  more  earners  . 

Families  maintained  by  men  . 

One  earner  . j 

Householder  . | 

Other  family  member . 

Two  or  more  earners  . 

White 

Families  with  wage  or  salary  earners  '  . 

One  earner . 

Two  or  more  earners . 

Married-couple  families . 

One  earner  . 

Husband  . 

Wife . 

Two  or  more  earners  . 

Husband  and  wife  only  . 

Families  maintained  by  women  . 

One  earner  . j 

Two  or  more  earners  . 

Families  maintained  by  men  . 

One  earner  . 

Two  or  more  earners  . 

Black 

Families  with  wage  or  salary  earners  . 

One  earner . 

Two  or  more  earners . 

Married-couple  families . 

One  earner  . 

Husband  . 

Wife  . 

Two  or  more  earners  . 

Husband  and  wife  only  . 

Families  maintained  by  women  . 

One  earner  . 

Twc  or  more  earners  . 

Families  maintained  by  men 

One  earner  . 

Two  or  more  earners  . 


Number  of  families 

Percent  distribution 

Median  weekly  earnings 

II  II 

II 

II 

II 

II 

1986  1987 

1986 

1987 

1986 

1987 

41,917 

42,634 

100.0 

100.0 

S537 

S572 

18,935 

18,579 

45.2 

43.6 

341 

353 

22,982 

24,055 

54.8 

56.4 

715 

741 

33,381 

33,742 

100.0 

100.0 

603 

639 

13,081 

12,574 

39.2 

37.3 

393 

405 

10,044 

9,649 

30.1 

28.6 

455 

476 

2,355 

2,250 

7.1 

6.7 

226 

223 

682 

675 

2.0 

2.0 

206 

216 

20,300 

21,167 

60.8 

62.7 

740 

767 

14,088 

14,826 

42  2 

43.9 

712 

728 

3,335 

3,625 

10.0 

10.7 

942 

995 

2,161 

1,987 

6.5 

5.9 

721 

752 

508 

556 

1.5 

1.6 

492 

531 

207 

173 

.6 

.5 

449 

433 

6,715 

6,832 

100.0 

100.0 

305 

313 

4,640 

4,744 

69.1 

69.4 

241 

256 

3,623 

3,753 

53.9 

54.9 

251 

267 

1,017 

991 

15.1 

14.5 

200 

209 

2,076 

2,089 

30.9 

30.6 

501 

511 

1,820 

2,060 

100.0 

100.0 

408 

467 

1,214 

1,261 

66.7 

61.2 

334 

346 

959 

1,013 

52.7 

49.2 

368 

383 

255 

248 

140 

12.0 

211 

212 

607 

799 

33.3 

38.8 

646 

655 

35,988 

36,486 

100.0 

100.0 

1 

558 

593 

15,990 

15,599 

44.4 

42.8 

364 

378 

19,998 

20,887 

55.6 

57.2 

723 

754 

29,646 

30,082 

100.0 

100.0 

609 

648 

11,780 

11,357 

39.7 

37.8 

403 

415 

9,197 

8,836 

31.0 

29.4 

466 

484 

1,990 

1,930 

6.7 

6.4 

229 

227 

17,866 

18,725 

60.3 

62.2 

747 

775 

12,369 

13,114 

41.7 

43.6 

717 

736 

4,895 

4,836 

100.0 

100.0 

320 

326 

3,259 

3,276 

66.6 

67.7 

254 

271 

1,635 

1,560 

33.4 

32.3 

503 

516 

1,447 

1,568 

100.0 

100.0 

438 

474 

950 

966 

65.7 

61.6 

360 

363 

497 

603 

34.3 

38  4 

661 

681 

4,727 

4,922 

100.0 

100.0 

399 

411 

2,383 

2,500 

50.4 

50  8 

243 

251 

2,344 

2,423 

49.6 

49.2 

636 

626 

2,782 

2,719 

100.0 

100  0 

523 

536 

919 

906 

33.0 

33.3 

286 

295 

576 

596 

20.7 

21.9 

329 

338 

283 

251 

10.2 

9.2 

222 

191 

1,863 

1,813 

67.0 

66.7 

673 

673 

1,318 

1,280 

47.4 

47.1 

653 

637 

1,660 

1,802 

100.0 

100  0 

260 

273 

1,262 

1,352 

76  0 

75.0 

213 

218 

398 

450 

24  0 

25.0 

486 

477 

285 

401 

100  0 

100.0 

310 

428 

202 

242 

70.9 

60  3 

271 

269 

83 

159 

29.1 

39  7 

(  ) 

575 

See  footnotes  at  end  of  table 


-more- 


NOT  I C I  AS  DE  LA  SEMANA  -  8/3/87 
EMPLOYMENT  AND  EARNINGS  P.3 


Tabl«  6.  Families  with  wage  and  salary  earners  by  race,  Hispanic  origin,  type  of  family,  and  median  usual  weekly  wage  and 
salary  earnings,  quarterly  averages,  not  seasonally  adjusted— Continued 

(Numbers  in  thousands) 


Number  of  families 

Percent  distribution 

Median 

Characteristic 

II 

1986 

II 

1987 

II 

V986 

II 

1987 

II 

1986 

M 

1987 

Hispanic  origin 

Families  with  wage  or  salary  earners  . 

.  3  013 

3,192 

100.0 

100.0 

S409 

S425 

One  earner . 

.  1,545 

1,484 

51.3 

46.5 

268 

282 

Two  or  more  earners 

.  1,468 

1,708 

48.7 

53.5 

594 

580 

Married-couple  families . 

.  2.270 

2,424 

100.0 

100.0 

450 

473 

One  earner  . 

.  1.067 

983 

47.0 

40  6 

294 

295 

Husband  . 

.  894 

806 

39.4 

33.3 

314 

311 

Wife . 

.  112 

106 

4.9 

4.4 

191 

206 

Two  or  more  earners  . 

.  1 .204 

1,440 

53.0 

59.4 

611 

605 

Husband  and  wife  only  . 

.  813 

973 

35.8 

40  1 

597 

579 

Families  maintained  by  women  . 

.  525 

568 

100.0 

100  0 

264 

295 

One  earner  . 

.  366 

391 

69.8 

68  9 

209 

249 

Two  or  more  earners  . 

.  158 

177 

30.2 

31.1 

502 

462 

Families  maintained  by  men  . 

.  218 

201 

100.0 

100.0 

376 

391 

One  earner  . 

. .  112 

109 

51.6 

54.5 

241 

304 

Two  or  more  earners  . 

.  105 

91 

48.4 

45.5 

535 

(') 

'  Excludes  families  where  the  husband,  wife,  or  householder  is  self- 

employed. 

*  Data  not  shown  where  base  is  less  than  100,000 


NOTE:  Detail  for  the  above  race  and  Hispamc-origin  groups  will  not 
sum  to  totals  because  data  for  the  "other  races"  group  are  not  presented 
and  Hispamcs  are  included  in  both  the  white  and  black  population  groups 


-more 


NOT I C I AS  DE  LA  SEMANA  -  8/3/87 
EMPLOYMENT  AND  EARNINGS  P.4 


Table  1.  Families  by  employment  status  of  members,  race,  and  Hispanic  origin,  quarterly  averages,  not  seasonally 
adjusted 


(Numbers  in  thousands) 


Number  of  families 

Percent  distribution 

Characteristic 

II 

1986 

II 

1987 

II 

1986 

II 

1987 

TOTAL 

Total  families . 

62,917 

64,001 

100.0 

100  0 

With  no  members  in  the  labor  force . 

10,306 

10,469 

16.4 

16  4 

With  at  least  one  member  in  the  labor  force  . 

52,611 

53,533 

83.6 

83  6 

No  member  employed . 

1,817 

1,657 

2.9 

2.6 

Some  member  employed . 

50,794 

51,876 

80.7 

81.1 

No  one  unemployed  . 

46,301 

47,763 

73.6 

74.6 

One  or  more  employed  full  time  . 

42,820 

44,376 

68.1 

69.3 

Some  member  unemployed . 

4,493 

4,113 

7.1 

6.4 

One  or  more  employed  full  time . 

White 

3,958 

3,595 

6.3 

5.6 

Total  families . 

54,378 

55,167 

100.0 

100.0 

With  no  members  in  the  labor  force . 

8,791 

8,905 

16.2 

16.1 

With  at  least  one  member  in  the  labor  force  . 

45,587 

45,261 

83  8 

83.9 

No  member  employed . 

1,251 

1,110 

2.3 

2.0 

Some  member  employed . 

44,336 

45,152 

81.5 

81.8 

No  one  unemployed  . 

40,821 

41,936 

75.1 

76  0 

One  or  more  employed  full  time  . 

37,863 

39,053 

69.6 

70.8 

Some  member  unemployed . 

3,515 

3,216 

6.5 

5.8 

One  or  more  employed  full  time  . 

3,105 

2,822 

5.7 

5.1 

Black 

Total  families . 

6,857 

7,076 

100.0 

100.0 

With  no  members  in  the  labor  force . . 

1,301 

1,361 

19.0 

19.2 

With  at  least  one  member  in  the  labor  force  . 

5,557 

5,716 

81.0 

80.8 

No  member  employed . 

509 

489 

7.4 

6.9 

Some  member  employed . 

5,048 

5,227 

73.6 

73.9 

No  one  unemployed  . 

4,216 

4,461 

61.5 

63.0 

One  or  more  employed  full  time  . 

3,780 

4,046 

55.1 

57.2 

Some  member  unemployed . 

832 

766 

12.1 

10.8 

One  or  more  employed  full  time  . 

728 

657 

10.6 

9.3 

Hispanic  origin 

Total  families . 

4,227 

4,392 

100.0 

100.0 

With  no  members  in  the  labor  force . 

654 

649 

15.5 

14.8 

With  at  least  one  member  in  the  labor  force  . 

3,573 

3,743 

84.5 

85.2 

No  member  employed . 

213 

182 

5.0 

4.1 

Some  member  employed . 

3,360 

3,561 

79.5 

81.1 

No  one  unemployed  . 

2,958 

3,157 

70.0 

71.9 

One  or  more  employed  full  time  . 

2,685 

2,921 

63.5 

66.5 

Some  member  unemployed . 

402 

404 

9.5 

9.2 

One  or  more  employed  full  time  . 

•  349 

356 

8.3 

8.1 

NOTE:  Detail  for  the  above  race  and  Hispanic-origin  groups  will  not  presented  and  ■  Hispanics  are  included  in  both  the  white  and  black 

sum  to  totals  because  data  for  the  "other  races"  group  are  not  population  groups. 
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Week  of  August  3,  1987 


LABOR  DEPARTMENT  SETS  UP 
CHILD  LABOR  ADVISORY  COMMITTEE 

WASHINGTON  --  Secretary  of  Labor  William  E.  Brock  has  announced  establishment 
of  a  Child  Labor  Advisory  Committee  to  advise  him  on  the  effective  administration 
of  the  child  labor  provisions  of  the  Fair  Labor  Standards  Act  (FLSA).  The 
act  is  enforced  by  the  Wage  and  Hour  Division  of  the  Labor  Department's 
Employment  Standards  Administration. 

Fred  Alvarez,  assistant  secretary  for  employment  standards,  said,  ,rThis 
committee  will  provide  us  with  a  valuable  tool  In  our  program  of  strict 
enforcement  of  the  child  labor  provisions  of  the  law.” 

The  committee  will  function  solely  as  an  advisory  body.  It  will  consist 
of  21  members  representing  child  advocacy  groups,  employers,  unions, 
educators,  civic  organizations,  state  officials,  child  guidance  professionals 
and  safety  groups. 

The  FLSA  Is  the  basic  federal  labor  law  covering  hours,  pay  and 
employment  standards.  The  child  labor  provisions  of  the  act  are  Intended  to 
protect  the  educational  opportunities  of  minors  and  prohibit  their  employment 
In  Jobs  and  under  conditions  detrimental  to  their  health  and  well-being. 

These  provisions  Include  types  and  hours  of  work  permitted  by  age  of  employees 
and  lists  of  hazardous  occupations  declared  by  the  secretary  of  labor  as  being 
too  dangerous  for  minors. 

Establishment  of  the  committee  was  published  In  the  Federal  Register  on 
July  21.  Interested  persons  may  submit  comments  on  the  work  of  the  Child 
Labor  Advisory  Committee  to  Paula  V.  Smith,  Adm i n i strator ,  U. S.  Department  of 
Labor,  Wage  and  Hour  Division,  200  Constitution  Avenue,  N.W.,  Room  S3502, 

Washington,  D.C.  20210. 
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Week  of  August  3,  1987 


REAL  EARNINGS  IN  JUNE  1987 

WASHINGTON  --  Real  average  weekly  earnings  decreased  0.4  percent  from 
May  to  June  after  seasonal  adjustment,  according  to  preliminary  data 
released  by  the  Bureau  of  Labor  Statistics  of  the  U.S.  Department  of 
Labor.  This  decrease  stemmed  from  a  0.3  percent  decrease  in  average 
weekly  hours  and  a  0.4  percent  increase  in  the  Consumer  Price  Index 
for  Urban  Wage  Earners  and  Clerical  Workers  (CPI-W),  which  were 
partially  offset  by  a  0.2  percent  increase  in  average  hourly  earnings. 

Data  on  average  weekly  earnings  are  collected  from  the  payroll 
reports  of  private  nonfarm  establishments.  Earnings  of  both  full-time 
and  part-time  workers  holding  production  or  nonsupervisory  jobs  are 
included.  Real  average  weekly  earnings  are  calculated  by  adjusting 
earnings  in  current  dollars  for  changes  in  the  CPI-W. 

Average  weekly  earnings  increased  by  2.7  percent  between  June  of  1986 
and  1987  as  a  result  of  a  2.4  percent  increase  in  average  hourly  earnings 
and  a  0.3  percent  increase  in  average  weekly  hours.  After  adjustment  for 
a  3.7  percent  increase  in  the  CPI-W  over  the  same  period,  real  average 
weekly  earnings  decreased  0.9  percent.  Before  adjustment  for  seasonal 
change  and  deflation  by  the  CPI-W,  average  weekly  earnings  were  $312.55 
in  June  1987,  compared  with  $304.33  a  year  earlier. 

THE  HOURLY  EARNINGS  INDEX 

The  Hourly  Earnings  Index  (HEI)  in  dollars  of  constant  purchasing 
power  decreased  0. 1  percent  between  May  and  June.  Compared  with  a  year 
earlier,  the  HEI  decreased  by  1.3  percent.  The  HEI 

excludes  the  effects  of  two  types  of  changes  unrelated  to  underlying  wage 
rate  movements--f luc tuations  in  overtime  in  manufacturing  and 
interindustry  employment  shifts. 


#  #  # 


Week  of  August  3,  1987 


FILLERS  FROM  THE  U.S.  DEPARTMENT  OF  LABOR 


The  Office  of  Veterans'  Reemplo>*nent  Rights  provides  reemployment 
assistance  to  veterans,  reservists  and  members  of  the  National  Guard. 
During  fiscal  year  1985,  the  office  advised  approximately  202,000 
individuals  of  their  reemployment  rights  at  time  of  separation  from 
active  duty,  responded  to  approximately  30,000  inquires,  and  opened 
and  processed  about  1,850  reemployment  rights  cases,  according  to 
the  U.S.  Labor  Department. 


#  #  # 


The  Labor  Department's  Mine  Safety  and  Health  Administration  (MSHA) 
helps  to  reduce  deaths,  Injuries  and  illnesses  in  the  nation's  mines 
with  a  variety  of  activities  and  programs.  The  agency  works  cooperatively 
with  Industry,  labor,  other  federal  and  state  agencies  and  others  toward 
improving  safety  and  health  conditions  for  all  miners. 

I  #  I 


i 

The  Labor  Department's  Mine  Safety  and  Health  Administration  (MSHA) 
was  created  In  1978  when  a  1977  act  transferred  the  Federal  mine-safety 
program  from  the  Department  of  the  Interior  to  the  Department  of  Labor. 
MSHA  Is  headed  by  an  assistant  secretary  of  labor,  who  administers  a 
broad  regulatory  program  to  reduce  Injuries  and  Illnesses  In  mining. 


#  4  # 
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FILLERS  FROM  THE  U.S.  DEPARTMENT  OF  LABOR 


REGIONAL  INFORMATION  OFFICES 


The  U.S.  Department  of  labor  operates  through  10  regional  offices  located  In  major 
cities  across  the  country.  If  you  want  a  local  angle  on  a  news  or  feature  story  provided 
through  this  service— or  have  a  dfrect  news  Inquiry— you  nay  contact  one  of  the  offices 
listed  below.  This  listing  Includes  the  names,  addresses  and  telephone  nuifcers  of  the 

Regional  Directors  for  Public  Affair^  and  the  states  in  their  regions: 


Region  l . 

.John  8.  Chavez 

Region  VI . 

• 
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Room  724  • 

Connecticut 
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• 
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New  Jersey 

Room  605  A 
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Federal  Office  Bldg. 
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New  York,  NY  10014 
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Virgin.  Islands 

Nebraska 
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Region  III.  ••••'« 

..John  P.  Hord 
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3535  Market  Street 

Colorado 

Federal  Bldg. 

District  of 

Philadelphia,  PA  19104 

Montana  . 

1961  Stout  St. 

Columbia 

215-596^13* 

North  Dakota 

Denver,  CO  80294 

Maryland 

Pennsyl vanla 
Virginia 

West  Virginia 

South  Dakota 

Utah 

Wyomi ng ’ 

30THT4-423S 

Region  IY _ 

. .  Dan  Fuqua 

Region  IX. . 

Room  317 

Suite  1035 

Alabama 
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Arizona 

71  Stevenson  Street 
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..John  D.  Mellott 

Region  X . 

Illinois 
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Federal  Office  Bldg. 

Indiana 

Chicago.  IL  60604 
312-353-6976 

Idaho 

909  First  Ave. 

HI  chlgan 
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Washington 

2156^447-7620 
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Week  of  October  26,  1987 


HISPANICS  TO  INCREASE  THEIR  REPRESENTATION 
IN  LABOR  FORCE,  ACCORDING  TO  BLS  PROJECTIONS 

WASHINGTON  --  Hispanics  are  projected  to  increase  their  share  of  the 
labor  force  to  10  percent  by  the  year  2000,  up  from  7  percent  in  1986,  the 
U.S.  Department  of  Labor  reported. 

This  reflects  both  population  and  labor  force  participation  growth. 

This  is  one  of  the  highlights  of  labor  force  projections  reported  in 
an  article  by  Howard  N.  Fullerton  Jr.,  a  demographic  statistician  with  the 
Labor  Department's  Bureau  of  Labor  Statistics  (BLS). 

According  to  the  article,  "Labor  Force  Projections:  1986  to  2000," 
the  Hispanic  labor  force  is  projected  to  have  one  of  the  largest  increases 
(74  percent)  for  any  group.  The  increase  will  result  in  6  million  more 
Hispanics  entering  the  labor  force,  bringing  the  total  to  14  million  in  the 
year  2000. 

Other  highlights  of  the  article,  in  BLS'  Monthly  Labor  Revi ew,  i ncl ude 
these : 

--  Hispanic  labor  force  participation  increased  0.4  percent  annually 
between  1979  and  1986  and  is  expected  to  increase  at  that  rate  over  the  next 
14  years. 

Hispanics'  share  of  labor  force  growth  was  22  percent  between  1979  and 
1986.  That  share  is  projected  to  be  29  percent  between  1986  and  2000, 
primarily  due  to  Hispanic  population  growth. 

The  author  notes  that  the  share  of  Hispanics  in  the  labor  force  could 
vary  considerably  since  these  figures  are  based  on  future  levels  of 
immigration,  an  item  difficult  to  predict  with  complete  accuracy. 

Projections  show  66  million  women  in  the  labor  force  by  the  turn  of 
the  century,  an  increase  of  13.2  million  from  1986.  With  this  growth, 
women  would  make  up  47  percent  of  the  labor  force  in  the  year  2000, 
compared  with  45  percent  in  1986  and  39  percent  in  1972. 

The  labor  force  participation  of  Hispanic  women  is  projected  to  be  5.8 
million  in  2000,  an  increase  of  2.7  million.  This  would  represent  an  85 
percent  increase.  Numerically,  this  growth  is  projected  to  exceed  that  of 
black  women,  even  though  the  female  Hispanic  labor  force  would  still  be 
smaller  than  that  of  black  women. 

Men  have  been  and  are  projected  to  remain  a  majority  of  the  labor 
force.  Even  though  the  number  of  men  in  the  labor  force  is  not  changing  as 
dynamically  as  that  of  women,  it  still  is  changing. 

In  the  next  14  years,  the  number  of  Hispanic  men  in  the  labor  force  is 
projected  to  increase  by  3.4  million,  a  greater  absolute  change  than  for 
black  men. 


-more- 


NOTICI AS  DE  LA  SEMANA  -  10/26/87 
HISPANICS  P.2 


The  growth  rate  of  Hispanic  men  in  the  labor  force  could  be  three 
times  that  of  the  overall  labor  force  growth  rate  and  more  than  twice  that 
of  black  men.  By  the  turn  of  the  century,  it  is  projected  that  there  would 
be  more  Hispanic  than  black  men  in  the  labor  force. 

Hispanic  men  would  make  up  6  percent  of  the  labor  force  in  the  year 
2000  and  16  percent  of  the  labor  force  growth  over  the  rest  of  the  century. 
Despite  this  increase,  their  participation  rate  is  anticipated  to  drop 
si i ghtly . 

A  companion  article  gives  projections  of  occupational  employment 
trends,  noting  that  Hispanics  and  blacks  account  for  a  greater  proportion 
of  persons  employed  in  occupations  that  are  projected  to  decline  or  grow 
more  slowly  and  are  generally  those  requiring  the  least  amount  of  education 
and  training. 

In  general  the  broad  occupational  groups  having  the  fastest  growth 
rates  are  executive,  administrative  and  managerial  workers;  professional 
workers  and  technicians  and  related  support  workers. 

For  Hispanics  and  blacks  to  improve  their  labor  market  situation,  they 
must  be  able  to  take  advantage  of  those  opportunities,  according  to  the 
article,  "A  Look  at  Occupational  Employment  Trends  to  the  Year  2000." 

The  authors,  George  T.  Silvestri  and  John  Lukasiewicz,  BLS  economists, 
write  that  "data  imply  that  improvements  in  educational  attainment  are 
important"  if  Hispanics  and  blacks  are  to  take  advantage  of  the  favorable 
job  opportunities  associated  with  these  rapidly  growing  occupations. 

The  Monthly  Labor  Review  is  available  from  the  Superintendent  of 
Documents,  Government  Printing  Office,  Washington,  D.C.  20402.  A  single 
copy  is  $4.75. 


#  #  # 


Week  of  October  26,  1987 


TEXAS  LULAC  HONORS 
LABOR  DEPARTMENT  OFFICIAL 


DALLAS  --  The  Texas  LULAC  (League  of  United  Latin  American  Citizens) 
has  honored  Bill  A.  Belt,  regional  administrator  of  the  U.S.  Labor 
Department's  Employment  Standards  Administration  (ESA)  in  Dallas,  for  his 
"invaluable  contributions"  in  the  hiring  and  promoting  of  Hispanics. 

The  Equal  Employment  Opportunity  Award--the  first  ever  made  by  LULAC 
of  Texas--was  presented  by  Jose  Garcia  De  Lara,  LULAC  state  director. 

In  making  the  presentation,  De  Lara  praised  Belt  for  his  personal 
commitment  to  improving  the  status  of  the  Hispanic  work  force  in  ESA  in  the 
region.  He  said  this  was  the  result  of  good  working  relations  between  ESA 
and  LULAC. 

Belt  heads  the  regional  office  in  Dallas,  which  has  jurisdiction  over 
Arkansas,  Louisiana,  New  Mexico,  Oklahoma  and  Texas. 

ESA,  the  largest  agency  in  the  Labor  Department,  includes  the  Wage  and 
Hour  Division,  Office  of  Workers'  Compensation  and  Office  of  Federal 
Contract  Compliance  Programs. 


#  #  # 


Week  of  October  26,  1987 


BROCK  ANNOUNCES  $4  MILLION  FOR  DISLOCATED  WORKERS, 
INCLUDING  HISPANICS,  IN  4  STATES 


WASHINGTON  --  A  total  of  $4,050,000  in  grants  will  assist  more  than 
1,900  dislocated  workers,  farmers  and  ranchers  in  New  York,  North  Dakota, 
Rhode  Island  and  Texas,  who  are  displaced  due  to  mass  layoffs,  plant 
closures,  and  adverse  conditions  in  the  farm  economy,  Labor  Secretary 
William  E.  Brock  has  announced. 

The  funds  are  authorized  under  Title  III  of  the  Job 
Training  Partnership  Act  (JTPA)  and  will  provide  the  workers 
with  retraining  and  other  supportive  services  to  enable  them  to 
re-enter  the  workforce. 

"Retraining  can  be  a  lifeline  to  rewarding  opportunities 
and  challenges,"  Secretary  Brock  said.  "JTPA  opens  doors  for 
those  individuals  who  must  adapt  their  skills  for  new  jobs." 

The  Central  New  York  Private  Industry  Council  will  receive 
$800,000  to  assist  up  to  450  workers  dislocated  as  a  result  of 
mass  layoffs  in  the  following  companies:  Niagara  Mohawk, 
Chrysler  New  Process  Gear,  Deere  &  Company,  General  Electric  and 
Prestolite.  The  areas  affected  include  the  city  of  Syracuse, 
and  the  counties  of  Onondaga  and  Oswego.  Workers  will  receive 
vocational  skill  training  in  classroom  and  on-the-job  settings, 
and  other  services  available  through  the  community. 

The  Warren  County  Employment  and  Training  Administration 
in  New  York  will  receive  $500,000  to  assist  up  to  166  pigment 
production  workers  affected  by  the  closure  of  the  Ciba-Geigy 
Corporation  plant  in  Glens  Falls.  The  areas  affected- include 
Sarasota,  Warren  and  Washington  Counties,  and  nearby  areas  in 
the  state  of  Vermont.  Through  an  on-site  career  center,  workers 
will  receive  assessment,  counseling,  job  search  and  placement 
assistance,  and  on-the-job,  classroom  and  vocational  skill 
training.  Supportive  services,  such  as  child/adult  care, 
reimbursement  for  transportation  expenses,  tools  and  uniforms, 
will  also  be  available. 


-more- 


NOT I C I AS  DE  LA  SEMANA  -  10/26/87 
DISLOCATED  WORKERS  P.2 


The  Western  New  York  Economic  Development  Corporation  will 
receive  $1,000,000  to  assist  up  to  385  workers  affected  by  mass 
layoffs  and  plant  closures  from  more  than  40  companies 
throughout  the  state.  The  areas  affected  include  the  city  of 
Buffalo,  and  the  counties  of  Erie,  Niagara,  Cattaraugus  and 
Allegany.  Workers  will  receive  classroom  and  on-the-job 
training  to  prepare  them  for  new  occupations  in  growth 
industries. 

The  Job  Service  of  North  Dakota  will  receive  $250,000  to 
assist  up  to  100  unemployed  farmers,  ranchers  and  other 
agriculture-related  workers  throughout  the  state.  Through  15 
regional  and  district  offices  of  the  Job  Service,  workers  will 
receive  on-the-job  and  vocational  classroom  training,  job  search 
assistance,  and  basic  employment  services. 

The  Rhode  Island  Department  of  Economic  Development  will 
receive  $500,000  to  assist  up  to  200  workers  dislocated  from 
compani es  that  have  closed,  or  anticipate  closure  in  the  near 
future.  The  companies  are:  Tupperware,  Kollsman  Manufacturing 
Company,  Defense  Mapping  Agency,  Sammartino,  The  Okonite 
Company,  Kaiser  Aluminum,  Imperial  Knife,  and  the  Ciba-Geigy 
Corporation.  The  statewide  project  will  provide  workers  with 
classroom  and  on-the-job  training  through  the  Dislocated  Workers 
Resource  Center  in  Providence. 

In  North  Central  Texas,  the  United  Food  and  Commercial 
Workers  Union,  on  behalf  of  the  Joint  Labor  Management  Committee 
for  Displaced  Safeway  Workers,  will  receive  $1,000,000  to  assist 
up  to  665  grocery  workers  affected  by  the  Safeway  Stores 
closure.  The  areas  affected  include  the  city  of  Dallas  and  Fort 
Worth,  and  the  counties  of  Collin,  Dallas,  Denton,  Ellis,  Erath, 
Hood,  Hunt,  Johnson,  Kaufman,  Navarro,  Palo  Pinto,  Parker, 
Rockwell,  Sommerwell,  Tarrant  and  Wise.  Workers  will  receive 
assessment,  job  search  assistance,  and  vocational,  remedial 
classroom  and  on-the-job  training.  Services  will  be  provided 
through  three  centers  in  the  north  central  part  of  the  state. 

The  dislocated  worker  program  aids  workers  who  have  been, 
or  are  about  to  be,  laid  off  due  to  technological  change, 
foreign  competition,  or  the  permanent  closing  of  a  plant  or 
facility.  Training  is  also  provided  for  workers  who  are 
unlikely  to  return  to  their  previous  industry  or  occupation, 
with  little  prospect  for  local  employment  or  re-employment. 


Week  of  October  26,  1937 


BROCK  ANNOUNCES  SELF-EMPLOYMENT 
DEMONSTRATION  PROJECT  IN  WASHINGTON  STATE 

WASHINGTON  --  Some  400  jobless  men  and  women  will  get  a  chance  to  put 
themselves  and  others  to  work  through  a  unique  pilot  project  that  will  enable 
budding  entrepreneurs  to  use  unemployment  benefits  to  start  their  own 
busi ness . 

The  demonstration  project  announced  today  by  Secretary  of  Labor 
William  E.  Brock  will  provide  $2.5  million  for  cash  grants  and  other  self- 
employment  services  to  help  unemployed  people  in  Washington  State  launch 
their  own  businesses. 

"Entrepreneurial  spirit  is  the  engine  that  makes  the  American  economy 
run,"  Brock  said  in  announcing  the  project,  the  first  of  its  kind  in  the 
United  States.  "Our  economy  has  created  more  than  13  million  new  jobs  over 
the  past  five  years  and  most  of  them  came  from  small,  new  businesses,"  Brock 
pointed  out. 

The  Unemployment  Insurance  ( U I )  Self-Employment  Demonstration  Project 
is  scheduled  to  begin  operating  in  November  1988,  and  will  run  for 
approximately  one  year.  Funds  will  be  used  to  pay  for  a  portion  of  the 
costs  of  starting  a  new  business.  About  400  participants  will  be  selected 
to  receive  approximately  $5,000  each,  in  addition  to  business  support 
services  and  management  assistance.  These  payments  will  be  about  equal  to 
the  amount  of  UI  benefits  claimants  would  normally  receive  while  looking  for 
a  job. 

The  project  will  be  used  to  evaluate  the  use  of  self-employment 
programs  as  a  policy  tool  in  the  United  States.  Similar  programs  have  been 
used  in  Great  Britain,  France  and  other  foreign  countries. 

The  state  of  Washington  was  chosen  --  out  of  a  total  of  12  states  which 
expressed  an  interest  in  hosting  a  self-employment  project  --  based  on  such 
criteria  as  economic  conditions  within  the  state;  small  business  employment 
conditions;  the  size  of  the  claimant  population;  state  administrative 
procedures;  the  availability  of  data  systems;  and  existing  entrepreneurial 
services  in  the  state.  Other  states  may  be  selected  to  host  a  demonstration 
project  at  a  later  date. 

The  Washington  Employment  Security  Department  will  operate  the  project 
through  local  UI  offices. 
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Week  of  October  26,  1987 


LABOR  SECRETARY  BROCK  ANNOUNCES  RESIGNATION 

WASHINGTON  --  Labor  Secretary  William  E.  Brock  has  announced  that  he 
is  resigning  effective  Nov  1.  to  become  general  chairman  of  the 
Presidential  campaign  of  Senator  Bob  Dole  of  Kansas. 

Brock,  the  18th  secretary  of  labor,  has  held  his  position  for  2  1/2 
years.  A  member  of  the  President's  Cabinet  for  nearly  seven  years,  Brock 
previously  served  as  the  U.S.  special  trade  representative. 

He  has  also  been  a  congressman  and  senator  from  his  home  state  of 
Tennessee  and  chairman  of  the  Republican  National  Committee. 

Brock  said  his  service  at  the  Labor  Department  "gave  me  an  opportunity 
to  head  one  of  the  finest  agencies  in  our  government,  staffed  by  some  of 
the  most  committed  and  talented  public  servants  it  has  been  my  privilege  to 
know. " 


He  told  reporters  and  onlooking  Labor  Department  employees  at  a  news 
conference  that  the  mission  given  him  when  President  Reagan  named  him 
secretary  of  labor  "included  an  awesome  responsibility--  safeguarding  the 
rights  and  welfare  of  the  American  worker. 

"Together,  we  have  made  much  progress  in  protecting  those  rights  and 
improving  the  worklives  of  men  and  women  across  the  country. 

"It  is  not  too  much  to  say,"  Brock  added,  "that  the  Department  of 
Labor  is  making  a  difference  in  the  lives  of  countless  Americans." 

Brock  said  he  took  satisfaction  in  knowing  that  six  million  more 
Americans  have  jobs  today  than  when  he  became  secretary  2  1/2  years  ago. 

"Jobs  are  being  created  at  a  record  pace--  good  jobs  with  a  real 
future.  Inflation  is  down.  And  workplace  injury/illness  rates  are  the 
lowest  in  OSHA  (Occupational  Safety  and  Health  Administration)  history," 
Brock  said. 

Brock  added  that  he  considered  it  equally  important  that  the 
department  has  started  a  new  project  called  Workforce  2000,  focusing  on  the 
work  force  needs  of  the  future,  including  worker  training  and  retraining, 
pension  reform,  special  assistance  to  youths  to  break  the  poverty  cycle, 
and  policies  to  reduce  illiteracy  and  produce  American  workers  ready  for 
the  workplace  of  the  year  2000. 


#  #  # 


Week  of  October  26,  1987 


PRODUCER  PRICE  INDEXES- -SEPTEMBER  1987 

WASHINGTON  --  The  Producer  Price  Index  for  Finished  Goods 
moved  up  0.3  percent  seasonally  adjusted  from  August  to  September, 
the  Bureau  of  Labor  Statistics  of  the  U.S.  Department  of  Labor  has 
reported.  Although  unchanged  from  duly  to  August,  the  index  had 
risen  about  0.3  percent  per  month  on  average  through  the  first  7 
months  of  1987.  The  index  for  intermediate  goods  inched  up  0.1 
percent  in  August,  the  smallest  increase  so  far  this  year.  Crude 
material  prices  dropped  0.9  percent,  following  moderate  advances 
in  July  and  August  and  considerably  larger  climbs  during  the  first 
half  of  1987. 

Among  finished  goods,  consumer  food  prices  turned  up  following 
decreases  in  each  of  the  2  immediately  preceding  months.  Following  5 
months  of  modest  changes,  prices  for  finished  goods  other  than  food  and 
energy  advanced  considerably  (0.6  percent).  In  contrast,  the  finished 
energy  goods  index  declined  after  rising  in  7  of  the  first  3  months  of  the 
year. 


Before  seasonal  adjustment,  the  Producer  Price  Index  for  Finished 
Goods  fell  0.2  percent  in  September  to  296.7  (1967=100). 

Prom  September  1986  to  Septenber  1987,  tne  Finished  Goods  Price  Index 
moved  up  3.3  percent.  During  the  same  12-month  period,  the  consumer  foods 
index  rose  1.1  percent,  finished  energy  prices  climbed  10.6  percent, 
consumer  goods  other  than  foods  and  energy  increased  3.4  percent,  and  the 
capital  equipment  index  moved  up  2.3  percent.  Prices  received  by  producers 
of  intermediate  goods  rose  4.2  percent  during  the  12  months  ended  in 
September  1987,  while  crude  material  prices  advanced  1U.9  percent. 


#  #  # 


Week  of  October  26,  1987 


FILLERS  FROM  THE  U.S.  DEPARTMENT  OF  LABOR 


The  Federal  Employees'  Compensation  Act  (FECA)  provides  compensation 
to  federal  employees  for  temporary  disability  due  to  personal  injury 
sustained  during  performances  of  duty.  The  act  also  provides  compensation 
for  employment-rel ated  disease.  FECA  is  administered  by  the  Labor  Department's 
Office  of  Workers'  Compensation  Programs. 

#  #  # 


The  Federal  Employee's  Compensation  Act  (FECA)  provides  compensation 
based  on’ loss  of  earning  capacity  from  job-related  injuries.  FECA  is 
administered  by  the  U.S.  Labor  Department's  Office  of  Worker's  Compensation 
Programs . 


#  # 


The  Longshore  and  Harbor  Workers'  Compensation  Act  provides  compensation 
benefits  to  approximately  500,000  workers  for  disability  due  to  injury  or 
employment-related  occupational  disease  occurring  on  the  navigable  waters 
of  the  U.S.  or  in  adjoining  shoreside  areas.  The  act  is  administered  by  the 
U.S.  Labor  Department's  Office  of  Workers'  Compensation  Programs. 


#  #  # 
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REGIONAL  INFORMATION  OFFICES 


The  U.S.  Department  of  labor  operates  through  10  regional  offices  located  In  major 
cities  across  the  country.  If  you  want  a  local  angle  on  a  news  or  feature  story  provide* 
through  this  service— or  have  a  dtrect  news  inquiry— you  ray  contact  one  of  the  offices 
listed  below.  This  listing  Includes  the  names,  addresses  and  telephone  nurters  of  the 
Regional  Directors  for  Public  Affairs  and  the  states  in  their  regions: 


Region  l . 
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District  of 
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November  2,  1987 


WOMEN'S  BUREAU  DIRECTOR  CITES  HISPANIC  EMPLOYMENT  GAINS 
AT  PRESIDENTIAL  BRIEFING 


WASHINGTON  —  The  employment  picture  for  the  1980's  has  been  a  bright 
one,  especially  for  Hispanics,  women  and  blacks,  Shirley  Dennis,  director 
of  the  Labor  Department's  Women's  Bureau,  said  at  a  "Presidential  Briefing 
on  America  at  Work. " 

The  briefing,  held  at  the  Labor  Department  before  a  packed  audience  of 
employees  and  others,  featured  a  visit  to  the  department  by  President 
Reagan . 

The  President  called  the  59-month  economic  expansion  that  started  in 
1982  "a  story  of  individual  achievement"  by  American  workers  and 
businesses. 

Dennis,  a  panelist,  said  the  share  of  good  jobs  held  by  minorities  and 
women  has  increased.  "The  percent  of  job  growth  is  up  dramatically  for 
females,  blacks,  and  Hispanics,"  she  said. 

In  1980,  there  were  99  million  employed  Americans;  by  1986,  this 
number  had  reached  almost  110  million,  she  added,  saying:  "That  is 
certainly  good  news." 

Between  now  and  the  year  2000,  Dennis  said,  it  is  expected  that  more 
than  21  million  more  new  jobs  will  be  created,  especially  in  the  service- 
producing  sector  of  the  economy,  where  women  and  minority  group  members 
have  made  many  inroads  the  last  10  years. 

By  the  end  of  the  century,  the  labor  force  will  increasingly  be  made 
up  of  women  and  minority  group  members;  and  over  80  percent  of  labor  force 
growth  is  projected  to  be  among  women,  minority  group  members  and 
immigrants,  she  said. 

"Women,  in  particular,  can  expect  to  be  the  'big  story,'  accounting 
for  more  than  60  percent  of  the  labor  force  growth,"  Dennis  told  the 
Presidential  briefing. 

Job  growth  is  expected  to  be  greatest  in  five  major  occupational 
areas,  Dennis  said. 

These  are: 

--  Executive,  administrative  and  managerial. 

—  Professional  specialties. 

—  Service. 

--  Technical  and  related  support,  and 


--  Sales. 
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"Together,  women,  minorities  and  immigrants  have  begun  to  make  steady 
progress  in  all  five  groups,"  Dennis  added.  "Women  have  done  exceptionally 
well  since  1980,  increasing  their  share  of  employment  in  these  five  areas 
by  27  percent." 

Dennis  also  noted  the  continued  movement  of  black  women  into  the  five 
occupational  growth  areas. 

"To  sum  it  all  up,"  she  said,  "there's  a  bright  future  based  on  a 
strong  economy  and  individual  opportunity,  but  we  have  some  challenges  to 
meet. 


"We  must  ensure  that  all  Americans--  especially  women,  minorities  and 
immigrants--  receive  the  education,  training  and  retraining  they  will  need 
for  the  jobs  of  tomorrow.  And  we  must  come  together  once  and  for  all  to 
bring  an  end  to  illiteracy  in  this  country." 

Dennis  was  a  member  of  a  panel  including  two  Labor  Department 
officials  and  two  representatives  of  the  private  sector  which  briefed 
President  Reagan  on  progress  by  American  workers  during  the  59-month 
economic  expansion. 


#  #  # 


Week  of  November  2,  1987 


HISPANIC  FAMILIES  SHARE  IN  IMPROVING  EMPLOYMENT  PICTURE 

WASHINGTON  --  The  number  of  families  with  unemployed  members 
decreased  by  about  700,000  over  the  year  ended  in  the  third  quarter 
of  1987,  while  the  number  with  employed  members  continued  to 
increase,  the  U.S.  Department  of  Labor's  Bureau  of  Labor  Statistics 
reported.  Median  family  earnings  also  continued  to  rise;  at  $578  a 
week  in  the  third  quarter,  they  were  5  percent  above  the  level  of 
a  year  earl ier . 

Hispanic  families  shared  in  the  improving  employment  picture: 

--  Nearly  3.8  million  Hispanic  families,  out  of  4.4  million  in 
the  U.S.,  had  at  least  one  member  in  the  labor  force. 

--  3.6  million  families  had  at  least  one  member  employed,  an 
increase  from  80.6  percent  to  82.0  percent. 

--  More  than  3.2  million  Hispanic  families  with  no  one  unemployed 
rose  from  70.4  percent  to  73.1  percent. 

Other  third-quarter  1987  highlights: 

- More  than  52  million  families — 4  out  of  5  in  all — had  at  least  one 

employed  member.  This  was  nearly  a  million  more  than  a  year  before.  In 
three-fourths  of  all  families,  someone  worked  full  time. 


- Of  the  5.4  million  families  with  an  unemployed  member,  about  73  percent 

also  had  someone  who  was  employed.  Families  maintained  by  women  were  the 
least  likely  to  have  an  employed  member. 

- There  were  18.6  million  employed  mothers  with  children  under  18  years  of 

age,  560,000  more  than  a  year  earlier.  Most  of  this  increase  was  among 
families  with  school-age  children.  Both  parents  were  employed  in  62 
percent  of  the  married-couple  families  where  the  youngest  child  was  6  to  17 
years  old. 

- Median  wage  and  salary  earnings  of  all  married-couple  families  rose  by 

about  6  percent  over  the  year  to  reach  S644  a  week.  This  increase  is 
partly  explained  by  the  fact  that  more  of  such  families  have  two  earners 
and  fewer  have  only  one  earner.  The  earnings  of  white  married-couple 
far.lLies  continued  to  exceed  those  of  their  black  counterparts.  The 
black-white  difference  in  earnings  among  such  families  was  much  larger 
where  there  was  only  one  earner  (40  percent)  than  where  there  were  two  or 
more  earners  (13  percent). 


#  #  # 


Week  of  November  2,  1987 


ALVAREZ  CITES  AFFIRMATIVE  ACTION 

AS  KEY  TO  EMPLOYERS'  FUTURE  COMPETITIVENESS 


CHICAGO  —  Affirmative  action  represents  a  quest  for 
diversity  and  new  opportunity,  and  demographic  changes  in  the 
labor  force  will  require  employers  who  want  to  stay 
competitive  to  make  effective  use  of  it,  the  U.S.  Labor 
Department's  top  labor  standards  official  said  in  an  address 
here . 


Speaking  before  a  national  conference  of  the  Industry 
Liaison  Group  in  Chicago,  Fred  W.  Alvarez,  assistant 
secretary  of  labor  for  employment  standards,  said  affirmative 
action  could  be  the  insurance  employers  need  to  have  access 
to  the  human  resources  required  to  remain  competitive. 

The  assistant  labor  secretary  said  that  "three  powerful 
forces"  were  converging: 

--  resolution  of  the  debate  in  the  Supreme  Court  about 
affirmative  action; 

--  the  coming  of  age  and  revitalization  of  the  Office  of 
Federal  Contract  Compliance  Programs;  and 

--  the  future  changing  market  for  human  resources. 

The  converging  of  these  three  forces  will  present  a 
"unique  opportunity  to  accomplish  the  revitalization  of 
affirmative  action  over  the  next  decade,"  Alvarez  noted. 

"We  know  that  there  will  be  a  slowing  of  the  growth  of 
the  workforce  over  the  next  decade,"  Alvarez  pointed  out, 
"(and)  that  there  will  be  an  increasing  demand  for  employees 
down  the  road.  We  know  that  the  composition  of  the  available 
labor  pool  will  change  dramatically.  The  new  entrants  into 
the  labor  force  will  overwhelmingly  be  women,  blacks, 
Hispanics,  and  immigrants." 

If  employers  ignore  the  demographics  of  the  future  labor 
force,  they  will  find  it  difficult  to  compete,  much  less  stay 
in  business,  he  noted. 

"Between  now  and  the  year  2000,  white  males  will 
comprise  only  15  percent  of  the  new  entrants  into  the  work 
force,  compared  to  almost  50  percent  today ,"  Alvarez  said. 
"Simply  put,  employers  will  need...  to  make  better  use  of 
nontraditional  sources  of  labor." 


-more- 
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Alvarez  stressed  the  need  to  eliminate  any  existing 
doubts  or  suspicions  about  the  benefits  and  beneficiaries  of 
affirmative  action  and  the  need  to  make  sure  affirmative 
action  works  in  the  right  way. 

He  said,  "We  need  to  show  how  all  employees,  majority 
and  minority,  benefit  from  a  rationalized  employment  system-- 
job  postings,  grievance  procedures,  precise  job  descriptions, 
validated  tests.  These  central  aspects  of  affirmative  action 
benefit  everyone  who  works  in  an  employer's  facility..." 

Alvarez  stressed  that  the  opportunity  is  present  to 
demonstrate  "that  affirmative  action  is  a  business  necessity 
and  not  an  entitlement  program."  He  summed  up  the  outlook  for 
the  coming  decade  as  one  of  great  challenge  and  opportunity. 

"We  are  on  the  verge  of  designing  an  affirmative  action 
effort  that  is  consistent  with  the  statutory  and 
constitutional  protections  that  we  all  hold  dear,  that  is 
consistent  with  the  contractual  obligations  of  federal 
contractors  to  set  an  example,  and  that  is  consistent  with 
the  changing  workplace  and  work  force  that  we  all  know  is 
coming,"  Alvarez  said. 


#  #  # 


MOST  OCCUPATIONAL  CHANGES 
ARE  VOLUNTARY  BLS  REPORTS 


Week  of  November  2,  1987 


WASHINGTON  --  Ten  percent  of  all  workers  changed  occupations  between 
January  1986  and  1987,  over  half  of  them  in  hopes  of  better  pay  or  working 
conditions,  the  U.S.  Department  of  Labor's  Bureau  of  Labor  Statistics 
reported.  About  one  in  eight  of  the  workers  switched  occupations,  how¬ 
ever,  because  they  lost  their  previous  jobs. 

About  635,000  persons  who  changed  occupations  in  this  period  were 
Hispanic  and  44.5  percent  left  their  jobs  in  hopes  of  better  pay  or 
working  conditions,  slightly  below  the  overall  53  percent  in  the  nation. 

The  percentage  distribution  of  Hispanics  who  left  their  jobs  for 
other  reasons  were: 

--  14.1  because  of  plant  closings,  moves,  slack  work  or  the 
abolishment  of  their  positions. 

--  8.0  moved  to  different  residences. 

--  5.7.  lost  jobs  because  work  was  seasonal  or  were  in  failed  self- 
empl oyment . 

--  3.7  changed  from  part-time  to  full-time  work. 

--  1.0  changed  from  full-time  to  part-time  work. 

--  22.9  for  other  reasons. 

These  findings  are  from  a  special  supplement  to  the  January  1987 
Current  Population  Survey.  The  survey  also  showed  that  more  than 
one-fourth  of  all  American  workers  have  been  with  the  same  employer  for  10 
years  or  more.  Amoner  those  age  45  years  and  over,  more  than  half  have  been 
with  their  current  employer  for  at  least  10  years. 

Occupational  mobilitv 

-  — ■  ■  - -i — 

The  proportion  of  workers  who  had  changed  occupations  between  January 
1986  and  January  1987  9.9  percent  was  little  changed  from  that  found  in  a 

similar  survey  conducted  in  January  1983.  Younger  workers  were  the  most 
mobile,  as  nearly  one-fourth  of  those  16  to  24  years  of  age  changed 
occupations  during  1986.  In  contrast,  among  those  workers  25  years  and 
over,  only  1  in  13  switched  occupations.  (See  table  1.) 

About  13  percent  of  the  workers  who  had  shifted  occupations  cited  job 
loss  as  the  reason.  Nearly  three-fourths  of  the  job  losers  had  been 
displaced  due  to  plant  closings  or  moves,  abolishment  of  their  positions  or 
shifts,  or  slack  work.  Older  workers  were  more  likely  than  younger  ones  to 

cite  involuntary  rather  than  voluntarv  reasons  for  their  shifts.  (See 
table  2.) 


-more- 
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Relative  to  their  previous  jobs,  about  half  of  the  occupationally 
mobile  adults  age  25  years  and  over  had  higher  pay  in  their  new  occupations 
in  January  1987,  while  29  percent  cited  lower  pay;  22  percent  reported 
their  earnings  were  about  the  same.  Of  the  workers  who  had  changed 
occupations  after  being  displaced  from  their  previous  job,  almost 
two-thirds  experienced  an  earnings  drop;  a  greater  proportion  of  men  than 
women  had  such  a  decrease.  (See  table  3.) 

Length  of  service  with  current  employer 

About  30  percent  of  the  men  had  been  with  their  current  employer  for  10 
years  or  more  as  of  January  1987.  For  women,  21  percent  had  been  with 
their  employer  for  this  long.  Among  workers  45  years  and  over,  nearly  60 
percent  of  the  men  and  45  percent  of  the  women  had  been  with  their  current 
employer  for  at  least  10  years.  (See  table  4.) 

Overall,  the  median  length  of  job  tenure  with  the  current  employer  was 
4.2  years  in  January  1987.  (See  table  5.)  This  was  down  slightly  from  4.4 
years  in  January  1983.  The  slight  decline  is  probably  a  reflection  of  the 
rapid  employment  build-up  in  the  intervening  years,  when  many  new  workers 
entered  the  job  market. 

Men  reported  significantly  longer  periods  of  employment  on  a  single  job 
than  did  women.  The  median  job  tenure  for  men  was  5.0  years,  compared  with 
3.6  years  for  women.  Tenure  differences  between  men  and  women  are  slight 
at  younger  ages,  but  they  become  much  more  pronounced  for  workers  nearing 
retirement.  By  ages  55  to  64  years,  men  had  a  median  tenure  of  about  16 
years,  compared  with  10  years  for  women. 


#  #  # 
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THE  CONSUMER  PRICE  INDEX--SEPTEMBER  1987 

The  Consumer  Price  Index  for  All  Urban  Consumers  (CPI-U) 
rose  0.5  percent  before  seasonal  adjustment  in  September  to  a 
level  of  344.4  (1967=100),  the  Bureau  of  Labor  Statistics  of 
the  U.S.  Department  of  Labor  reported.  For  the  12-month 
period  ended  in  September,  the  CPI-U  has  increased  4.3  percent. 

The  Consumer  Price  Index  for  Urban  Wage  Earners  and  Clerical  Workers 
(CPI-W)  also  rose  0.5  percent  in  September,  prior  to  seasonal  adjustment. 

The  September  1987  CPI-W  level  of  339*1  ( 1967=100)  was  4.L  percent  higher 
than  the  index  in  September  1986. 

CPI  for  All  Urban  Consumers  (CPI-U) 

On  a  seasonally  adjusted  basis,  the  CPI-U  rose  0.2  percent  in 
September,  following  a  0.5  percent  increase  in  August.  A  downturn  in  energy 
prices  and  a  smaller  increase  in  the  cost  of  shelter  were  largely 
responsible  for  the  moderation.  The  energy  index,  which  had  risen  1.7 
percent  in  August,  declined  0.5  percent  in  September,  reflecting  decreases 
in  prices  for  all  energy  items — fuel  oil,  natural  gas,  electricity,  and 
gasoline.  Shelter  costs  rose  0.1  percent  in  September,  following  a  0.6 
percent  advance  in  August.  A  decline  in  the  index  for  other  goods  and 
services  also  contributed  to  the  smaller  increase  in  the  September  CPI-U. 

On  the  other  hand,  the  indexes  for  food  and  for  apparel  and  upkeep,  which 
had  shown  little  or  no  change  in  August,  advanced  0.5  and  1.1  percent, 
respectively,  in  September. 


#  #  # 


Week  of  November  2,  1987 


FILLERS  FROM  THE  U.S.  DEPARTMENT  OF  LABOR 


About  1,350  Local  Veterans'  Employment  Representatives  help  assure  that 
Job  Service  offices  and  staff  provide  priority  services  to  veterans  in 
employment  and  training  programs.  They  do  this  through  supervisory  activities 
and  cooperative  efforts  with  staff  of  local  state  employment  service  offices, 
now  known  as  Job  Service  offices',  according  to  the  Labor  Department's  annual 
report  for  fiscal  year  1986. 


#  #  # 


During  the  1986  fiscal  year,  1,739  reemployment  rights  cases  were  opened 
on  behalf  of  veterans,  reservists  and  National  Guard  members  under  the  veterans' 
reemployment  rights  program,  according  to  the  U.S.  Labor  Department's  Annual 
Report  for  Fiscal  Year  1986. 


#  #  # 


Disabled  Veterans  Outreach  Program  specialists  and  Local  Veterans' 
Employment  Representatives  were  instrumental  in  placing  nearly  470,000 
veterans  in  jobs  during  the  program  year  ending  June  30,  1986,  according  to 
the  U.S.  Department  of  Labor's  Annual  Report  for  Fiscal  Year  1986.  The 
program  year  extends  from  July  1  through  June  30  of  the  following  year. 


#  #  # 


*  ->•  * 
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PROGRAM  MANAGER  FOR  LABOR  DEPARTMENT  AGENCY 


FILLERS  FROM  THE  U.S.  DEPARTMENT  OF  LABOR 


REGIONAL  INFORMATION  OFFICES 


The  U.S.  Department  of  labor  operates  through  10  regional  offices  located  In  major 
cities  across  the  country.  If  you  want  a  local  angle  on  a  news  or  feature  story  provided 
through  this  service— or  have  a  direct  news  Inquiry— you  nay  contact  one  of  the  offices 
listed  below.  This  listing  Includes  the  names,  addresses  and  telephone  outers  of  the 

Regional  Directors  for  Public  Affair^  and  the  states  in  their  regions: 


Region  l . John  N.  Chavez 

•  Room  1700 

Connecticut  JFK  Federal  Bldg. 

Maine  Boston,  MA  02203 

Massachusetts  617-S55-207? 

New  Hampshire 
Rhode  Island 
Vermont 


Region  VI. 

Arkansas 
Louisiana 
New  Mexico 
Okl a home 
Texas 


Sherrie  Moran 
Room  724  • 

555  Griffin  St. 
Dallas,  TX  75202 
21 4-/57-4776 


Region  II . Chester  Fultz 

,  201  Varick  Street 

Jersey  Room  605  A 

New  York  New  York,  NY  10014 

Puerto  Rico  212/337-2319 

Virgin,  Islands 


Region  VI I . Patrick  A.  Hand 

Room  2509 

Iowa  Federal  Office  Bldg. 

Kansas  911  Walnut  St. 

Missouri  Kansas  City,  MO  64106 

Nebraska  B1 6-17  4-5  48T 


Region  III...... 

.John  P.  Hord 

Room  14120 

Region  VIII. _ 

Room  1468 

Delaware 

3535  Market  Street 

Colorado 

Federal  Bldg. 

District  of 

Philadelphia,  PA  19104 

Montana  • 

1961  Stout  St. 

Columbia 

7I5^9E^TT3J 

North  Dakota 

Denver,  CO  80294 

Maryland 

Pennsyl vanla 

South  Dakota 

Utah 

3U33W 4-423S 

Vlrgl  nla 

West  Virginia 

Wyoming' 

* 

Region  IV.... T., 

, .  Dan  Fuqua 

Region  IX. . 

Room  317 

Suite  1035 

Alabama 

1371  Peachtree  St.,  N.C. 

Arizona 

71  Stevenson  Street 

Florida 

Atlanta.  6A  30367 

'California 

San  Francisco,  CA.  94105 

Georgia 
Mississippi 
North  Carolina 

404-347-4495 

Hawal 1 

Nevada 

71^55^537 

South  Carolina 

Tennessee 

Kentucky 

Region  V . 

..John  D.  Mellott 

Room- 3192  * 

Region  X . 

*  Room  3086 

Illinois 

230  S.  Dearborn  Street 

Alaska 

Federal  Office  Bldg. 

Indiana 

Chicago,  !L  60604 
■3TF35J-6976 

Idaho 

909  First  Ave. 

Hi  chigan 

Oregon 

Seattle.  VA  98174 

Minnesota 

Washington 

2lX>^447-7620 

Ohio 

Wisconsin 

Week  of  December  7,  1987 


ESTHER  GONZALEZ  APPOINTED  HISPANIC  EMPLOYMENT 
PROGRAM  MANAGER  FOR  LABOR  DEPARTMENT  AGENCY 


WASHINGTON  --  Esther  Gonzalez,  a  career  Labor  Department  employee 
based  in  Philadelphia,  has  recently  been  appointed  Hispanic  Employment 
Program  Manager  for  the  department's  Office  of  the  Inspector  General  (OIG). 

Gonzalez,  an  auditor  with  the  OIG,  will  be  primarily  responsible 
in  this  new  collateral  assignment  for  recruiting  qualified  Hispanic  applicants 
throughout  the  nation  for  positions  in  the  OIG  headquarters  office  in  Washington 
and  10  regional  offices.  She  will  concentrate  on  locating  applicants  with 
auditing,  investigatory ,  and  legal  backgrounds. 

A  native  of  Puerto  Rico,  Gonzalez  attended  public  schools  in 
Camden,  N.J.,  and  graduated  from  Pace  University  in  New  York  City.  She 
joined  the  Labor  Department  in  1981.  In  her  current  position,  she  reviews 
Labor  Department  programs  in  Pennsylvania,  Maryland,  Delaware,  Virginia, 

West  Virginia,  and  the  District  of  Columbia. 

According  to  Elia  Mendoza,  head  of  the  Labor  Department's  Hispanic 
Employment  Program,  a  major  objective  of  the  department's  human  resources 
management  plan  is  the  "need  to  increase  our  internal  representation  of 
Hispanics  at  all  levels.  We  are  committed  to  equal  employment  and  affirmative 
action." 


### 


Week  of  December  7,  1987 


FILLERS  FROM  THE  U.S.  DEPARTMENT  OF  LABOR 

The  U.S.  Department  of  Labor's  Pension  and  Welfare  Benefits  Administration 
recovered  more  than  $100  million  through  voluntary  settlements  and  court 
actions  and  conducted  47  criminal  investigations  under  the  Employee  Retirement 
Income  Security  Act  during  the  1986  fiscal  year. 

#  #  # 


The  U.S.  Department  of  Labor's  Office  of  Labor  Management  Standards  closed 
498  embezzlement  cases  involving  all  types  and  sizes  of  unions  during  the  1986 
fiscal  year,  according  to  the  Labor  Department's  annual  report. 

#  #  # 


The  U.S.  Department  of  Labor's  Office  of  Labor  Management  Standards 
received  161  complaints  of  alleged  union  election  violations  during  the  1986 
fiscal  year,  according  to  the  Labor  Department's  annual  report. 

#  #  # 


The  U.S.  Department  of  Labor's  Bureau  of  Labor  Management  Relations  and 
Cooperative  Programs  conducted  or  cosponsored  52  conferences  and  symposia  in 
which  labor  and  management  representatives  learned  about  the  potential  of 
cooperative  activities  to  increase  productivity,  efficiency  and  quality  during 
the  1986  fiscal  year. 


#  #  # 
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FILLERS  FROM  THE  U.S.  DEPARTMENT  OF  LABOR 


REGIONAL  INFORMATION  OFFICES 


The  U.S.  Department  of  labor  operates  through  10  regional  offices  located  In  major 
cities  across  the  country.  If  you  want  a  local  angle  on  a  news  or  feature  story  provided 
through  this  service— or  have  a  dfWct  news  Inquiry— you  may  contact  one  of  the  offices 
listed  below.  This  listing  Includes  the  names,  addresses  and  telephone  mmfcers  of  the 

Regional  Directors  for  Public  Affairs  and  the  states  in  their  regions: 

.  •  i 


Region  I . 

•John  M.  Chavez 

Region  VI . 

• 

Room  1700 

Room  724  * 

Connecticut 

JFK  Federal  Bldg. 

Arkansas 

555  Griffin  St. 

Maine 

Boston,  MA  02203 

Louisiana 

Dallas,  IX  75202 

21 4^71)7-4776 

Massachusetts 

*17^5*5-2072 

New  Mexico 

New  Hampshire 
Rhode  Island 
Vermont 

Okl ahoma 

Texas 

• 

Region  II . 

.Chester  Fultz 

Region  VII . 

201  Varick  Street 

Room  2509 

New  Jersey 

Room  605  A 

Iowa 

Federal  Office  Bldg. 

New  York 

Puerto  Rico 

New  York,  NY  10014 

Kansas 

Missouri 

911  Walnut  St. 

Kansas  City,  HO  64104 

21 2/337-231 3 

Virgin,  Islands 

Nebraska 

BTS^PWl 

Region  111..,.., 

..John  P.  Hord 

Room  14120 

Region  VIII..... 

Room  1468 

Delaware 

3535  Market  Street 

Colorado 

Federal  Bldg. 

District  of 

Philadelphia,  PA  19104 

Montana  . 

1961  Stout  St. 

Columbia 

215-596-1139 

North  Dakota 

Denver,  CO  80294 

Maryland 

Pennsyl vanla 
Virginia 

West  Virginia 

South  Dakota 

Utah 

Wyoming' 

3033J54-4235 

Region  IV.... T. 

. .  Dan -Fuqua 

Region  IX. . 

Room  317 

Suite  1035 

Alabama 

1371  Peachtree  St.,  N.E. 

Arizona 

71  Stevenson  Street 

Florida 

Atlanta.  6A  30367 

California 

San  Francisco,  CA.  541 

Georgia 
Mississippi 
North  Carolina 
South  Carolina 
Tennessee 
Kentucky 

404-347-4495 

Hawaii 

Nevada 

415-995-5437 

Region  V . 

..John  0.  Mellott 

Region  X . 

Illinois 

Room- 3192  * 

*  Room  3086 

230  S.  Dearborn  Street 

Alaska 

Federal  Office  Bldg. 

Indiana 

Chicago,  II  60604 
312^351-6976 

Idaho 

909  First  Ave. 

HI  chigan 

Oregon 

Seattle,  VA  98174 

Minnesota 

Ohio 

Washington 

206-442-7620 

Wisconsin 

• 

Week  of  November  16,  1987 


CAREER  DEVELOPMENT  PROGRAM 
'OPENS  NEW  VISTAS,1  SAYS  QUIROZ 

WASHINGTON  —  Armando  Quiroz,  associate  regional  administrator  of  the 
U.S.  Labor  Department's  Employment  and  Training  Administration  (ETA)  in 
Denver,  says  he's  getting  a  "new  perspective." 

He's  a  participant  in  a  program  designed  to  groom  managers  for  the 
Senior  Executive  Service  (SES). 

The  program,  which  includes  seminars  and  work  assignments,  has  "opened 
new  vistas  and  has  given  me  a  more  strategic  view  of  the  department's 
operations,"  Quiroz  says. 

One  important  benefit  of  the  program  is  "to  see  policy  being  developed 
at  the  national  level,"  says  Quiroz,  who  for  nearly  25  years  has  had 
experience  implementing-rather  than  making — policy  at  the  regional  level. 

He's  served  with  the  Labor  Department's  regional  offices  in  New  York, 
Dallas  and  Denver. 

Quiroz'  assignment  in  Washington  includes  work  assignments  dealing 
with  financial  management  and  planning  and  policy  development. 

In  addition,  Quiroz  will  attend  a  seminar  at  George  Washington 
University  on  executive  development,  and  has  completed  a  management  course 
offered  by  the  American  Management  Association  to  private  sector 
executives. 

The  intensive  training  also  includes  seminars  by  top-level  managers  in 
various  areas,  including  planning,  policy  information,  personnel  and  budget 
and  financial  management. 

Describing  the  seminars  and  work  assignments  as  "a  comprehensive 
approach  to  enhancing  one's  management  skills",  Quiroz  says  that  learning 
about  new  technology  in  management,  management  informational  systems,  and 
methods  of  approaching  the  decision-making  process,  is  challenging  and 
exciting. 

The  SES  candidate  program  provides  a  well  prepared  and  highly  trained 
recruitment  source  for  filling  Senior  Executive  Service  vacancies.  It  is 
also  a  way  for  the  department  to  improve  its  representation  of  minorities 
and  women  at  executive  levels. 

In  his  current  position  as  associate  regional  administrator  of  ETA  in 
Denver,  Quiroz  provides  overall  management  and  coordination  of  employment 
and  training  programs  under  the  Job  Training  Partnership  Act  (JTPA),  in 
Colorado,  Montana,  North  Dakota,  South  Dakota,  Wyoming  and  Utah.  He  was 
named  to  this  post  in  May  1983. 


#  #  # 


Week  of  November  16,  1987 

THE  EMPLOYMENT  SITUATION  FOR  HISPANICS:  OCTOBER  1987 


WASHINGTON  --  Employment  was  up  sharply  in  October  for  all  workers. 

The  number  of  Hispanic  workers  with  jobs  increased  by  66,000  over  the 
month  and  the  proportion  with  jobs  increased  by  more  than  2  full 
percentage  points  over  the  year.  This  increase  in  jobs  for  Hispanics 
was  considerably  more  than  the  8-tenths  of  a  percent  increase  for 
whites . 

The  Hispanic  unemployment  rate  in  October,  at  8.3  percent,  was 
one- tenth  of  a  percent  increase  from  September.  The  October  rate  compared 
favorably  to  the  10.4  percent  of  a  year  ago  but  the  rate  was,  nevertheless, 
almost  a  third  higher  than  that  of  whites  (5.2%). 

More  than  7.9  million  Hispanics  were  employed  in  October,  590,000  more 
than  a  year  ago. 

The  nation's  overall  unemployment  rate,  5.9  percent  and  the  rate  for 
civilian  workers,  6.0  percent,  were  about  the  same  as  in  September. 

The  number  of  nonagricultural  payroll  jobs,  as  measured  by  the  survey 
of  business  establishments,  rose  by  550,000,  following  moderate  increases 
in  the  previous  2  months.  Total  civilian  employment,  as  measured  by  the 
survey  of  households,  posted  a  gain  of  more  than  400,000.  (The  reference 
period  for  both  surveys  was  the  week  of  October  11-17.) 

Unemployment  (Household  Survey  Data) 

Both  the. number  of  unemployed  persons,  at  7.2  million  in  October,  and 
the  civilian  unemployment  rate,  at  6.0  percent,  were  about  unchanged  from 
September,  as  the  increase  in  employment  was  matched  by  a  large  gain  in  the 
labor  force. 

Jobless  rates  for  adult  men  (5.1  percent),  adult  women  (5.2  percent), 
whites  (5.2  percent),  blacks  (12.0  percent),  and  Hispanics  (8.3  percent) 
showed  little  or  no  movement  over  the  month,  but  have  declined  considerably 
over  the  year.  In  contrast,  the  teenage  rate  has  risen  2  percentage  points 
since  midsummer  and,  at  17.4  percent  in  October,  was  about  the  same  as  a 
year  earlier. 

The  average  (mean)  duration  of  unemployment,  at  14.0  weeks,  was  about 
unchanged  in  October.  At  6.2  weeks,  median  duration  was  up  slightly  over 
the  month,  but  was  still  below  the  levels  registered  prior  to  September. 

Civilian  Employment  and  the  Labor  Force  (Household  Survey  Data) 

Civilian  employment,  which  had  declined  in  September,  rose  by  415,000 
in  October  to  113.2  million,  after  seasonal  adjustment.  Over  the  past  12 
months,  employment  has  grown  by  3.0  million,  with  adult  women  accounting 
for  1.5  million  of  the  gain,  adult  men  1.4  million,  and  teenagers  120,000. 


Week  of  November  16,  1987 


ROBERT  PROVENCIO  TO  SERVE  AS  LABOR  DEPARTMENT'S 
PORTLAND  WAGE-HOUR  AREA  DIRECTOR 


SEATTLE  --  The  U.S.  Department  of  Labor  announced  the  appointment  of 
Robert  Provencio  as  area  director  of  its  Wage  and  Hour  area  office, 
Employment  Standards  Administration  (ESA),  in  Portland,  Ore. 

Provencio  will  supervise  17  Wage-Hour  compliance  officers  located  in 
Oregon  and  Idaho  who  enforce  provisions  of  the  federal  Fair  Labor  Standards 
Act  (FLSA),  the  Migrant  Seasonal  Farmworker  Protection  Act  (MSFA),  the 
Service  Contract  Act  (SCA),  the  Davis-Bacon  and  Related  Acts  (DBRA),  and 
supervise  investigations  of  complaints  under  other  federal  statutes 
concerning  employment  conditions. 

In  his  13  years  with  the  Labor  Department,  Provencio  has  dealt 
frequently  with  the  entire  scope  of  Wage-Hour  laws.  "Provencio's 
experience  as  assistant  area  director  in  the  Denver  Wage-Hour  area  office, 
special  assistant  to  the  Denver  Wage-Hour  assistant  regional  administrator, 
farm  labor  specialist  and  compliance  officer,  will  be  of  great  value  in 
ensuring  compliance  with  federal  labor  statutes,"  ESA  Regional 
administrator  Jim  Valin  said. 

An  education  administration  graduate  of  New  Mexico  State  University, 
Provencio  is  also  fluent  in  the  Spanish  language  and  has  served  as 
chairperson  for  the  Regional  Farm  Labor  Coordinated  Enforcement  Committee 
work  group  in  Denver  for  the  past  five  years. 

"My  goal  is  to  continue  the  fine  service  that  has  been  provided  by  the 
Portland  Wage-Hour  Area  Office  and  seek  methods  of  improving  those 
services,"  said  Provencio. 

Provencio  will  make  his  home  in  Portland  with  wife  Linda  and  children 
Kristofer  and  Heather. 


Week  of  November  16,  1987 


FILLERS  FROM  THE  U.S.  DEPARTMENT  OF  LABOR 


The  U.S.  Labor  Department's  Wage  and  Hour  Division  found  12,662  minors 
employed  in  violation  of  child  labor  provisions  of  the  Fair  Labor 
Standards  Act  during  the  1986  fiscal  year,  according  to  the  department's 
annual  report. 

The  U.S.  Labor  Department's  Wage  and  Hour  Division  conducted  72,641 
compliance  actions  under  the  Fair  Labor  Standards  Act  during  the  1986 
fiscal  year,  according  to  the  department's  annual  report. 

The  U.S.  Labor  Department  found  $40.6  million  due  to  167,401  workers  as 
a  result  of  minimum  wage  violations  during  the  1986  fiscal  year,  according 
to  the  department's  annual  report. 

The  U.S.  Labor  Department  found  $92.8  million  due  to  317,216  employees 
as  the  result  of  overtime  violations  of  the  Fair  Labor  Standards  Act 
during  the  1986  fiscal  year,  according  to  the  department's  annual  report. 
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REGIONAL  INFORMATION  OFFICES 


The  U.S.  Department  of  labor  operates  through  10  regional  offices  located  in  major 
cities  across  the  country.  If  you  want  a  local  angle  on  a  news  or  feature  story  provided 
through  this  service— or  have  a  dfrect  news  Inquiry— you  nay  contact  one  of  the  offices 
listed  below.  This  listing  Includes  the  names,  addresses  and  telephone  numbers  of  the 

Regional  Directors  for  Public  Affair^  and  the  states  in  their  regions: 


Region  1 . 

.John  M.  Chavez 

Region  VI . . 

• 

Room  1700 

• 

Room  724- 

Connecticut 

JFK  Federal  Bldg. 

Arkansas 

555  Griffin  St. 

Maine 

Boston,  MA  02203 

Louisiana 

Dalits,  IX  75202 
7^757-4776 

• 

Massachusetts 
New  Hampshire 
Rhode  Island 
Vermont 

517^515-207? 

New  Mexico 
Oklahoma 

Texas 

Region  11 . 

• 

.Chester  Fultz 

201  Varick  Street 

Region  VII . . 

Room  2509 

New  Jersey 

Room  605  A 

Iowa 

Federal  Office  Bldg. 

New  York 

Puerto  Rico 

New  York,  NY  10014 
212/337-2319 

Kansas 

Missouri 

911  Walnut  St. 

Kansas  City,  HO  64106 

Virgin.  Islands 

Nebraska 

Region  II1....,< 

..John  P.  Hord 

Room  14120 

Region  VIII..... 

Room  1468 

Delaware 

3535  Market  Street 

Colorado 

Federal  Bldg. 

District  of 

Philadelphia,  PA  19104 

Montana  . 

1961  Stout  St. 

Columbia 

215-596-TOT 

North  Dakota 

Denver,  CO  80294 

Maryland 

Pennsyl vanla 
Virginia 

West  Virginia 

South  Dakota 

Utah 

Wyomi ng' 

3532HT4-4235 
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Week  of  November  23,  1987 


HERITAGE,  EDUCATION,  AND  TRAINING 
ARE  HISPANIC  COUPLE'S  PRIORITIES 


DENVER  --  Being  "role  models"  doesn't  mean  much  to  Luis  and  Dolores  Sepulveda. 

"Hispanic  executives  cannot  just  sit  behind  a  nice  desk  and  be  role  models," 
asserts  Luis  Sepulveda,  a  veteran  Labor  Department  official  who  for  more  than  five 
years  has  been  regional  administrator  for  six  states  of  the  Employment  and 
Training  Administration  (ETA)  in  Denver . 

"We  have  to  model  our  roles,  not  merely  be  a  passive  role  mo<|el  , " 

Sepulveda  adds.  "We  have  to  do  a  better  job  of  constantly  spreading  the  word  to 
the  community  about  wage  earners'  rights  and  responsibilities." 

Two  timely  examples  that  Sepulveda  points  to  are  Project  Literacy  U.S.  (PLUS) 
and  Workforce  2000,  two  department  initiatives  that  Sepulveda  made  priorities  for 
himself  and  his  staff. 

In  addition  to  assuring  that  there  was  staff  follow-up  regionally,  with  the 
state  Job  Services  and  the  Job  Training  Partnership  Act,  which  Sepulveda  oversees 
in  Colorado,  Montana,  North  and  South  Dakota,  Utah  and  Wyoming,  he  spoke  to  groups 
and  appeared  on  several  English  and  Spanish  radio  and  TV  programs  to  provide 
information  about  PLUS  anc  Workforce  2000. 

Dolores  Sepulveda,  a  former  social  worker  who  says  she  and  her  husband  have 
been  supportive  of  each  other  "for  100  years  it  seems,"  is  now  volunteering  two 
hours  a  day,  four  days  a  week  at  a  service  provider  that  has  benefited  from  the 
PLUS  campaign.  She  works  as  a  tutor  for  literacy  and  a  teacher  of  English  for 
speakers  of  other  languages,  mostly  Hispanic,  at  The  Adult  Learning  Source  in 
Denver. 

• 

A  graduate  of  New  York  University  with  a  bachelor's  degree  in  sociology 
and  a  master's  in  human  relations,  she  sees  "beautiful  people  from  different 
countries  lined  up  every  day  to  learn  to  read  or  to  learn  English.  I'm  beginning 
to  understand  the  true  value  of  bilingualism",  she  says  though  she  has  spoken 
Spanish  most  of  her  life. 

Her  most  gratifying  moment  comes  when  a  non-reader  "recognizes  words  for  the 
first  time.. the  smile,  the  happiness  after  not  knowing  the  meaning  of  those  sym¬ 
bols  for  years ..." 

Her  philosophy?  '*You  can't  stand  alone  and  not  look  sideways.  You  should 
help  people  around  you.  In  my  small  way,  I'm  trying  to  make  a  difference." 

Luis  and  Dolores  agree  on  their  advice  to  young  people: 

"Do  not  lose  pride  and  never  compromise  on  your  heritage;  it's  the  basis  for 
your  success,"  Luis  said.  "Self  respect  is  totally  important  and  no  one  can  take 
that  once  you've  achieved  it." 

Sepulveda  points  to  a  graphic  on  his  wall  of  an  old,  white-haired  black  man 
under  the  title,  "La  Plena."  The  title  refers  to  a  style  of  back  country  Puerto 
Rican  music. 


-more- 
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"That  old  man  looks  exactly  like  my  grandfather*  I  and  my  wife  are  black 
Puerto  Ricans  and  under  no  circumstances  will  we  lose  sight  of  that  heritage.  One 
problem  existing  for  Hispanics  today  is  our  perception  of  ourselves,  plus  the 
general  population's  perception  of  us.  Minorities  should  not  allow  their  heritage 

to  be  erased  or  compromised  in  any  way." 

He  notes  that  there  are  no  simple  answers  but  the  fundamentals  for  a  whole 
person  involve  self  respect,  heritage  and  an  education  to  compete  on  the  same 
terms  with  others.  He  shares  his  wife's  ideas  about  giving: 

"If  each  Hispanic  would  adopt  one  Hispanic  youngster,  a  tremendous  dent  could 
be  made  in  the  educational  and  shocking  Hispanic  dropout  problems." 

Prior  to  joining Athe  Labor  Department  in  1965,  Sepulveda  worked  as  a  truant 

officer  with  the  New  York  City  School  System,  then  as  a  social  worker  in  the  N.Y. 

City  School  System  Child  Guidance  division  • 

Since  coming  to  the  Department  he  has  served  as  regional  administrator  of  ETA 
Boston,  Director  of  Office  of  Technical  Support,  U.S.  Employment  Service,  in 
Washington  D.C.,  did  a  short  tour  as  consultant  to  the  government  of  Costa  Rica, 
and  in  1982  came  to  Denver. 

"I'm  glad  to  be  with  the  Labor  Department."  he  says.  "The  reason  I  left  social 

work  was  that  I  was  helping  people  adjust  to  existing  "problems,  but  with  the  Department 
of  Labor  you  can  do  something  about  the  problem." 

In  social  work,  he  said  he  found  that  employment  was  the  greatest  need  in 
most  problem  situations  and  what  was  needed  were  higher  skills,  education, 
literacy,  a  good  job,  self  respect — and  for  children  to  replicate  what  the  parents 
did. 


In  ETA,  he  noted,  helping  people  get  training  and  jobs  is  the  prime  function, 
and  every  new  program  is  a  move  in  the  direction  of  making  people  more  capable  of 
succeeding. 

"I've  been  at  it  for  23  years  (it  feels  like  five)  and  I  love  it." 

Dolores  Sepulveda  has  worked  for  the  New  York  City  Bureau  of  Child  Welfare 
and  the  Westchester  Bureau  of  Family  Services  in  the  areas  of  adoptions  and  foster 
homes  and  was  a  census  taker  for  the  U.S.  Department  of  Commerce. 

She  now  has  a  University  of  Colorado /Denver  community  based  fellowship  for 
teachers  in  the  areas  of  limited  English  and  bilingual  education.  S)ip  also  serves 
on  the  Colorado  Institute  for  Education  and  Economic  Development  at  the  Auraria 
Campus.  She's  also  on  the  Social  Ministries  Committee  of  Notre  Dame  Parish  in 
Denver. 

In  1955  Sepulveda  received  his  B.A.  degree  from  Brooklyn  College.  He 
received  his  Master's  degree  in  Social  Work  from  Fordham  University  School  of 
Social  Work  in  1961,  and  Master's  degree  in  Public  Administration  from  the  Harvard 
University  School  of  Government  in  1978. 

The  Sepulvedas  have  four  children:  Maria,  a  science  major  at  the  University  of 
Colorado;  Lora,  a  psychiatrist;  Luis,  a  musician  and  writer,  and  Tomas,  a  computer 
specialist  at  the  University  of  Massachusetts. 


#  #  # 


Week  of  November  23,  1987 


PRODUCER  PRICE  INDEX^— OCTOBER  1987 

WASHINGTON  --  The  Producer  Price  Index  for  Finished  Goods 
moved  down  0.2  percent  from  September  to  October  seasonally 
adjusted,  the  Bureau  of  Labor  Statistics  of  the  U.S.  Department 
of  Labor  reported.  The  October  decline  was  the  first  since 
July  1986.  This  index  registered  an  average  monthly  increase 
of  0.3  percent  in  the  first  9  months  of  the  year.  After  slowing 
to  a  0.1  percent  increase  in  September,  the  index  for  inter¬ 
mediate  goods  climbed  0.5  percent  in  October,  about  the  same 
as  the  average  advance  percent,  after  falling  0.9  percent  a 
month  earlier. 

Among  finished  goods,  consumer  food  prices  we-'e  slightly  lower, 
following  a  considerable  September  advance.  The  index  for  energy  goods 
dropped,  although  not  as  much  as  in  September.  After  rising  modestly 
during  the  third  quarter,  prices  received  by  producers  of  finished  goods 
other  than  foods  and  energy  turned  down. 

Before  seasonal  adjustment,  the  Producer  Price  Index  for  Finished 
Goods  moved  up  0.5  percent  in  October  to  298.2  (1967=100). 

Over  the  year  ended  in  October  1987,  the  Finished  Goods  Price  Index 
advanced  2.6  percent.  Within  finished  goods,  consumer  food  prices  inched 
up  0.2  percent,  the  energy  index  climbed  13.8  percent,  consumer  goods  other 
than  foods  and  energy  increased  2.5  percent,  and  capital  equipment  prices 
were  up  1.5  percent.  The  intermediate  goods  index  advanced  5.0  percent 
from  October  1986  to  October  1987,  while  crude  material  prices  were  9.8 
percent  higher  than  they  had  been  one  year  ago. 


#  #  # 


Week  of  November  23,  1987 


FILLERS  FROM  THE  U.S.  DEPARTMENT  OF  LABOR 


The  Labor  Department's  Occupational  Safety  and  Health  Administration 
conducted  a  total  of  64,071  inspections  during  the  1986  fiscal  year, 
according  to  the  department's  annual  report. 

#  #  # 


The  Labor  Department's  Occupational  Safety  and  Health  Administration 
began  a  pilot  program  in  1986  to  help  employers  reduce  back  injuries,  which 
account  for  an  estimated  one- fifth  of  all  workplace  injuries  and  illnesses, 
according  to  the  department's  annual  report. 

#  #  # 


During  the  1986  fiscal  year,  25  states  and  territories  administered  their 
own  occupational  safety  and  health  programs  under  Federal  guidelines,  according 
to  the  U. S..  Department  of  Labor's  annual  report. 

#  #  # 


The  Labor  Department's  Occupational  Safety  and  Health  Administration 
conducts  a  consultation  program  to  help  employers  identify  and  correct  work¬ 
place  hazards,  according  to  the  department's  1986  annual  report. 


#  #  # 
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FILLERS  FROM  THE  U.S.  DEPARTMENT  OF  LABOR 


REGIONAL  INFORMATION  OFFICES 


The  U.S.  Department  of  labor  operates  through  10  regional  offices  located  in  major 
cities  across  the  country.  If  you  want  a  local  angle  on  a  news  or  feature  story  provide 
through  this  service— or  have  a  dtirect  news  inquiry— you  nay  contact  one  of  the  offices 
listed  below.  This  listing  Includes  the  names,  addresses  and  telephone  numbers  of  the 
Regional  Directors  for  Public  Affair^  and  the  states  in  their  regions: 
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Week  of  December  14,  1987 


HISPANIC  UNEMPLOYMENT  RATE  RISES  IN  NOVEMBER,  BLS  REPORTS 

WASHINGTON  --  The  unemployment  rate  for  Hispanic  workers  in  November 
was  9.1  percent,  increasing  from  8.3  percent  in  October,  the  U.S. 

Department  of  Labor's  Bureau  of  Employment  Statistics  (BLS)  reported. 

BLS  reported  that  there  was  little  change  in  the  rates  for  whites 
(5.1  percent)  and  for  blacks  (12.1  percent). 

Employment  continued  to  rise  in  November.  The  number  of  Hispanics 
with  jobs  increased  by  43,000  over  the  month. 

Nearly  8  million  Hispanics  were  employed  in  November,  540,000  more 
than  a  year  ago. 

The  nation's  overall  unemployment  rate,  5.8  percent, and  the  rate 
for  civilian  workers,  5.9  percent,  were  about  the  same  as  in  October. 

Nonagricultural  payroll  employment,  as  measured  by  the  monthly  survey 
of  business  establishments,  rose  by  275,000,  and  civilian  employment,  as 
measured  by  the  household  survey,  rose  by  315,000.  Both  surveys  showed 
increases  of  roughly  3  million  from  a  year  earlier. 

Unemployment  (Household  Survey  Data) 

The  number  of  unemployed  persons,  at  7.1  million  in  November,  and  the 
civilian  unemployment  rate,  at  5.9  percent,  were  little  changed  from 
October,  after  seasonal  adjustment.  These  measures  have  shown  little  or  no 
movement  since  June.  However,  the  November  unemployment  level  was  1.1 
million  lower  than  a  year  earlier,  and  the  jobless  rate  was  down  a  full 
percentage  point  over  this  period. 

Unemployment  rates  for  virtually  all  major  labor  force  groups  were 
about  unchanged  from  October  to  November,  but,  as  with  the  overall  rate, 
there  has  been  considerable  improvement  for  most  groups  over  the  past  year. 
For  example,  jobless  rates  for  adult  men  (5.0  percent  ),  adult  women  (5.2 
percent),  whites  (5.1  percent),  and  blacks  (12.1  percent)  all  were  down 
substantially  from  November  1986.  The  teenage  rate  (16.8  percent)  has 
edged  down  only  slightly.  The  jobless  rate  for  manufacturing  workers,  at 
5.3  percent,  was  down  nearly  2  percentage  points  from  a  year  earlier. 


Both  the  mean  and  median  duration  of  unemployment,  at  13.8  and  6.1 
weeks,  respectively,  were  about  unchanged  from  October. 

Civilian  Employment  and  the  Labor  Force  (Household  Survey  Data) 

Civilian  employment  rose  by  315,000  in  November,  after  seasonal 
adjustment,  following  a  substantial  increase  in  the  prior  month.  All  of 
the  employment  growth  occurred  among  adults.  The  proportion  of  the 
population  hat  is  employed  increased  by  two-tenths  of  a  percentage  point, 
reaching  a  new  high  of  61.9  percent. 


#  #  a 


Week  of  December  14,  1987 


FILLERS  FROM  THE  U.S.  DEPARTMENT  OF  LABOR 


The  Jobs  for  Homeless  Veterans  demonstration  project  started  in  July 
1986  and  was  designed  to  help  find  jobs  or  training  for  homeless  veterans 
in  10  cities--  Baltimore,  Boston,  Detroit,  Seattle,  Denver,  Los  Angeles, 
San  Antonio,  New  Orleans,  Atlanta  and  Fort  Lauderdale  --  according  to  the 
annual  report  of  the  U.S.  Department  of  Labor. 

#  #  # 


The  National  Veterans  Training  Institute  in  Denver  was  established 
by  the  U.S.  Department  of  Labor  in  cooperation  with  the  Colorado  Department 
of  Labor  to  train  state  Job  Service  employees  who  work  with  veterans  from 
across  the  nation. 


#  #  # 


During  the  1986  fiscal  year,  the  U.S.  Department  of  Labor  completed 
some  930  certifications  under  the  Urban  Mass  Transportation  Act  of  1964, 
which  requires  that  the  Secretary  of  Labor  must  be  sure  rights  of 
employees  are  protected  when  a  state  or  local  agency  uses  federal  funds 
to  acquire  a  transit  system,  according  to  the  department's  annual  report. 


#  #  # 
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GARCIA  TELLS  CONFERENCE  BATTLING  ILLITERACY  IS 
'AWESOME'  CHALLANGE 

JOSEPH  JUAREZ  OPENS  CONFERENCE  OF 
NETWORK  BATTLE  AGAINST  ILLITERACY 


FILLERS  FROM  THE  U.S.  DEPARTMENT  OF  LABOR 


REGIONAL  INFORMATION  OFFICES 


The  U.S.  Department  of  labor  operates  through  10  regional  offices  located  In  majo r 
cities  across  the  country.  If  you  want  a  local  angle  on  a  news  or  feature  story  provided 
through  this  service— or  have  a  direct  news  Inquiry— you  ray  contact  one  of  the  offices 
listed  below.  This  listing  includes  the  names,  addresses  and  telephone  numbers  of  the 

Regional  Directors  for  Public  Affair^  and  the  states  in  their  regions: 
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Week  of  December  21,  1987 


NOTE  TO  THE  EDITORS: 

Please  be  advised  that  this  news  packet  will  not  be  published  for  the 
next  two  weeks . 

We  will  resume  publication  with  the  issue  for  the  week  of  January  11,  1988. 
Best  wishes  for  a  joyous  Holiday  Season  and  a  Happy  New  Year. 


#  #  # 


Week  of  December  21,  1987 

GARCIA  TELLS  CONFERENCE  BATTLING  ILLITERACY  IS 
1  AWESOME  1  CHALLANGE 

DENVER  —  A  Department  of  Labor  executive  who  has  been  a 
"man  on  the  move"  literally  and  figuratively  for  30  years  in 
government  and  private  industry  believes  one  of  the  best  ways  to 
combat  discrimination  boils  down  to  developing  one's  education 
and  skills. 

Joe  C.  Garcia,  regional  administrator  of  the  Employment 
Standards  Administration  (ESA)  in  Denver,  also  feels  strongly 
about  the  support  his  wife  Bertha  and  family  have  given  his 
mobility  in  his  pursuit  of  success,  achievement  and  public 
service . 

"With  the  rapid  pace  of  technology  and  learning  needs,  plus 
the  high  school  drop-out  rate  of  minorities,  we  have  to  recognize 
that  education  is  a  must — whatever  the  sacrifice,"  emphasized  the 
native  New  Mexican,  who  has  been  involved  in  affirmative  action 
and  compliance  since  the  early  days  of  the  civil  rights  movement. 

He  stresses  that  "our  children  have  to  learn  English,  yet 
not  forget  Spanish  or  their  native  tongue.  It's  important  that 
people  be  at  least  bilingual  in  this  highly  competitive  global 
society . " 

Garcia  grew  up  in  the  small  rural  town  of  Cerrillos, 

N.  M. ,  "where  Spanish  was  the  main  language,  if  not  the  only 
language . " 

Bertha  Garcia,  the  former  Bertha  Silva,  also  grew  up  in  a 
tiny  community — Monticello,  N.  M. — and  has  come  to  enjoy  the  new 
vistas  and  experience  offered  by  travel  to  Kansas  City,  Mo.; 
Seattle,  Wash.,  and  Denver  during  her  husband's  various 
assignments  with  Labor  and  other  agencies. 

The  Garcias  have  been  married  30  years  come  New  Year's  Day 
1988.  Currently  a  secretary  with  the  Social  Security 
Administration,  she  held  similar  jobs  in  Seattle  and  Albuquerque 
and  she  kept  herself  busy  with  volunteer  work  in  her  church  and 
with  the  schools. 

"I  personally  enjoy  being  a  secretary,  especially  when  the 
job  has  variety,"  she  noted. 

Joe  Garcia  said  that  in  previous  jobs  as  head  of  the  Kansas 
City  Regional  Office  of  Federal  Contract  Compliance  Programs  in 
ESA  and  as  regional  director  for  the  U.S.  Department  of  Energy's 
18  western  regional  states,  he  learned  that  success  is 
commensurate  with  self-initiative  for  developing  skills. 


-more- 
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"In  order  to  succeed,  you  have  to  be  competitive. 

"And  the  best  way  to  combat  discrimination  is  to  develop 
skills  that  fit  into  the  mold  and  needs  of  the  workplace,"  said 
the  man  who  started  as  an  equal  opportunity  specialist  with  what 
was  formerly  the  Atomic  Energy  Commission. 

Garcia  was  named  ESA  administrator  for  the  six-state  Denver 
region  in  1986  after  serving  in  the  same  capacity  in  Seattle  for 
six  years. 

In  both  jobs  he  has  been  responsible  for  the  agency's 
administration  and  enforcement  of  over  90  federal  labor  standards 
laws  that  deal  with  the  minimum  wage,  overtime  pay,  child  labor, 
wage  garnishment,  prevailing  wages  in  construction,  employment  of 
migrant  farm  workers  and  crewleaders,  affirmative  action  by 
federal  contractors,  federal  employee  and  longshore  workers' 
compensation,  and  the  black  lung  program  for  former  coal  miners 
and  their  families. 

His  experience  also  includes  four  years  in  the  U.S.  Navy,  a 
brief  stint  with  the  U.S.  Forest  Service,  and  13  years  with 
Sandia  Laboratories  in  Albuquerque. 

Garcia  feels  there  has  been  progress  from  the  early  days  of 
affirmative  action  enforcement.  He  recalls  the  time  he  literally 
knocked  down  the  walls  of  discrimination.  He  physically 
supervised  knocking  down  a  cement  block  wall  to  eliminate 
segregation  of  showers  at  a  facility  in  the  South. 

A  man  who  supervises  about  130  DOL  employees  in  the  Denver 
region,  Garcia  says  his  agency  greatly  impacts  Hispanics,  other 
minorities,  women  and  the  disadvantaged.  ESA  programs  dealing 
with  the  minimum  wage,  overtime,  child  labor,  wage  garnishment, 
prevailing  wages,  farmworkers  and  crewleaders,  the  Executive 
Order  dealinag  with  discrimination  against  minorities,  women, 
handicapped  and  veterans  and  the  worker  compensation  program  all 
affect  these  groups,  he  said. 

Garcia  offers  this  advice  to  people  who  want  to  make  their 
complaints  more  effective: 

"If  your  rights  are  being  violated--in  the  wage  and  hour 
area  or  in  the  area  of  discrimination--  be  assertive  about  your 
rights  in  the  workplace,  and  lodge  complaints  in  a  timely  manner. 
We  can't  help  people  very  much  when  the  issue  is  vague  and 
untimely . " 


#  #  # 
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JOSEPH  JUAREZ  OPENS  CONFERENCE  OF 
NETWORK  BATTLE  AGAINST  ILLITERACY 

CHICAGO  —  Joseph  C.  Juarez,  acting  regional  administrator 
of  the  Labor  Department's  Employment  and  Training  Administration, 
called  the  problem  of  combatting  illiteracy  an  "awesome" 
challange  as  he  opened  a  conference  here. 

"We  have  brought  together  the  brightest  and  most  dedicated 
people  in  human  resource  development  to  attack  this  awesome 
illiteracy  challenge,"  Juarez  told  the  record  gathering  at  the 
4th  Annual  Midwest  Regional  Youth  Conference. 

James  E.  Duffy,  president  of  the  ABC  Network  and 
Broadcasting  Division,  said,  "We  must  build  bridges  with  all 
segments  of  our  society  to  combat  the  terrible  problem  of 
illiteracy  in  this  country." 

Citing  statistics  that  show  23  million  people  17  and  over 
can't  read  or  write  above  the  4  th  grade  level  and  another  3  6 
million  are  semi-literate  or  less,  Duffy  discussed  the  results 
and  plans  of  the  American  Broadcasting  Company  (ABC)  and  the 
Public  Broadcasting  Service's  (PBS)  Project  Literacy  United 
States  (PLUS) . 

Nearly  500  attended  the  two-day  conference,  which  focused  on 
"Building  Partnerships  for  Youth  Self-Sufficiency."  Sponsored  by 
Region  V  of  the  Employment  and  Training  Administration,  National 
Alliance  of  Businessmen  (NAB) ,  Region  V  Department  of  Health  and 
Human  Services  and  the  states  of  Illinois,  Indiana,  Michigan, 
Minnesota,  Ohio  and  Wisconsin,  the  conference  attracted 
participants  from  10  different  states. 

"We  have  214  ABC  and  313  PBS  stations  committed  to  establish 
a  consensus  of  publics  and  an  awareness  of  the  literacy  problem 
throughout  this  country,"  Duffy  said. 

Pierce  Quinlan,  executive  vice-president  of  NAB,  noted  the 
problem  of  high  school  dropouts  and  a  43  percent  minority  youth 
unemployment  rate.  "Many  other  countries  simply  do  not  have  the 
dropout  problem  we  have.  We  have  an  urgent  need  to  find  and 
establish  solutions'  to  this  problem,"  Quinlan  said. 

There  are  some  366  PLUS  task  forces,  117  endorsements  by 
national  organizations  and  hundreds  of  thousands  of  people  who 
have  volunteered  to  help  with  the  PLUS  effort. 
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FILLERS  FROM  THE  U.S.  DEPARTMENT  OF  LABOR 


Title  III  of  the  Consumer  Credit  Protection  Act  protects  an  employee 
from  being  fired  if  pay  is  garnished  for  a  single  debt,  and  the  act  limits 
the  amount  of  the  employee's  earnings  that  may  be  garnished,  according  to 
the  U.S.  Department  of  Labor. 


#  #  # 


Under  the  Fair  Labor  Standards  Act,  youths  16  and  17-years-old  may 
work  at  any  time  for  unlimited  hours  in  all  nonfarm  jobs  not  declared 
hazardous  by  the  Secretary  of  Labor,  according  to  the  U.S.  Department  of 
Labor. 


#  #  # 


Under  the  Fair  Labor  Standards  Act,  youths  14  and  15-years-old  may 
work  in  various  nonfarm  jobs  outside  school  hours,  but  there  are  limits 
on  the  number  of  hours  that  can  be  worked  both  during  the  school  year  and 
summer,  according  to  the  U.S.  Department  of  Labor. 

#  #  # 


Under  the  Fair  Labor  Standards  Act,  youths  14  and  15-years-old  may  be 
employed  during  certain  hours  in  a  variety  of  jobs,  including  office  work, 
various  food  services  jobs,  retail  sales,  errands  and  delivery  on  foot, 
bicycle  or  public  transportation,  dispensing  gas  and  oil,  and  most  cleanup 
work,  according  to  the  U.S.  Department  of  Labor. 


#  #  # 
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